CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 


INTRODUCTION 

On an Annual basis Public Participation sessions are held with the community as per statutory 
requirement on Public Participation as spelled out in the Constitution and in chapter 7 of the 
Municipal Systems Act No. 32 of 2000. Public Participation is an important tool that is used to build 
local capacity and self-reliance, and also to justify the extension of the power of the state. It is also 
used as an open, accountable process through which individuals and groups within communities can 
exchange views and influence decision-making, as this includes gaining insight into what the 
community needs are. These would then be prioritized to ensure that they are included in the 
Municipal Budget as well as in the Service Delivery and Budget Implementation Plan (SDBIP). 

The Service Delivery and Budget Implementation Plan (SDBIP) of the Municipality gives effect to the 
Municipal Integrated Development Plan (IDP) and Budget of the municipality. The budget gives effect 
to the strategic priorities of the municipality and is not a management or implementation plan. The 
SDBIP therefore serves as a contract between the Administration, Council and Community expressing 
the goals and objectives set by the council as quantifiable outcomes that can be implemented by the 
administration over a period of twelve months. This provides the basis for measuring performance in 
service delivery against end of-year targets and implementing the budget. 

The Municipality endeavours to ensure that Service Delivery is extended to all communities of 
Mogale City, and has also outlined the following as its Core Business Values: Integrity, Accountable, 
Diligent, Considerate, Participative and Responsive. The political priorities outlined for 
administration to implement in Mogale City, which found expression in the Municipal IDP and the 
Strategic Plan, are as follows: 

• To provide sustainable services to the community 

• To promote a sustainable environmental management system 

• To provide sustainable governance for local communities 

• To ensure sustainable governance practices within the Municipality 

The above stated assists the Municipality in ensuring that quality service delivery is implemented in a 
transparent manner with accountability as the driver. It is the mandate of the following Municipal 
Departments to ensure that the afore-stated is realized. 
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The Infrastructure Services Department in terms of the Municipal 2014-19 Strategic Plan is 
responsible to undertake the following within the City: 

• Water Services 

Provision of water services to the Community and Business within the Municipal area through: 

1. Potable water to customers connected to the distribution network 

2. Piped water within 100m of household dwellings in informal settlements, which is well within the 
basic services minimum requirements. 

• Sanitation Services 

This mandate is carried out the two following ways: 

1. Water borne sanitation to households that are connected to the Municipal sewer network; 

2. The provision of chemical toilets to communities that reside within informal settlement areas. 

• Electricity Services 

The department ensures the provision of electricity to consumers in terms of the Municipal Electricity 
License and various NERSA regulations. The department also ensures the expansion and maintenance 
of the electricity distribution network so as to maintain firm and regulated quality of supply through 
the network. The department further provides high mast lights to informal settlements. 

• Roads and Storm water 

Ensures the provision of new paved roads with accompanying storm water drainage network and the 
maintenance of existing road network, both paved and gravelled. 

The Department of Social Services consists of four major divisions, namely; 

Social Upliftment 

Social Upliftment consists of Social Work services and multipurpose centers wherein government and 
non-government services are made accessible. This division's focus is on meeting the needs of the 
poor, the disabled, women, children and the youth. 




• Sport, Arts, Culture and Recreation 

Sport, Arts Culture and Recreation focuses on the areas as per name content. Included in Sport, Arts, 
Culture and Recreation are Library and Information Services which facilitate access to information in 
electronic or print format. The area of Sport focuses on both competitive and recreational sport 
while Heritage, Arts and Culture are about promotion and preservation of the local heritage, plus arts 
and culture activities. 

• Traffic and Security 

Traffic and Security sections function as per name content. The Traffic functions has various sub- 
activities in the form of Traffic law enforcement. By-law Enforcement and Traffic administration 
wherein all traffic related transaction and fines are handled. Security involves security of municipal 
assets and employees. 

• Motor-vehicle and driver licensing and testing 

Motor-vehicle and driver licensing and testing involves management of applications for learner and 
driver licenses, applications for professional driver permits. Instructor certificates, applications for 
vehicle roadworthiness tests, registration of new and used vehicles, applications for change of motor- 
vehicle ownership, applications renewal of driver licenses, applications for special and temporary 
permits, weighbridge services and conversion of foreign driver licenses. 
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COMPONENT A: BASIC SERVICES 


This component includes: water; waste water (sanitation); electricity; waste management; and 
housing services; and a summary of free basic services. 


3.1. WATER PROVISION 

INTRODUCTION TO BASIC SERVICES 
INTRODUCTION TO BASIC SERVICES 

The South African Constitution states that municipalities have the responsibility to make sure that all 
citizens are provided with services to satisfy their basic needs. Municipalities must ensure that people 
residing within their areas of jurisdiction have at least the basic services they require. These services 
have a direct and immediate effect on the quality of the lives of the people in that community. 

Mogale City Local Municipality (MCLM) ensures the provision of basic services by utilizing our own 
resources and through the use of service providers. The majority of the basic services are provided by 
the Department Infrastructure Services. The main function of the Infrastructure Services Department 
is to ensure the delivery all the basic service relevant to the Municipality. 

The major challenge Mogale City is faced with, in terms of the provision of basic services and the 
attainment of universal access to basic services is that certain households reside on privately owned 
land while others reside in areas that have not been proclaimed for human settlement. Despite, the 
challenge above, the Municipality utilizes the Municipal Infrastructure Grant (MIG), other forms of 
grants as well as own funds to addresses the backlog and extend the provision of basic services. 

Access to Water 

MCLM universal access to water target has been achieved to a large extend. As indicated above, the 
majority of households with no access to piped water reside on privately owned land or land that has 
not been proclaimed for Human Settlement. MCLM has dedicated resources to assist these 
households by providing stand pipes along settlements and in other cases provide tank water. 93% of 
households within Mogale City Municipal area have access to water which is above the minimum 
service delivery levels. The remaining 7% receives water through water tankers on a daily basis. 

Access to sanitation 

MCLM aims to eradicate all sanitation backlogs. In terms of the sanitation targets programme, there 
are approximately 7 000 households which account for 7% of the total number of households, mainly 



in the rural areas, that need to be provided with RDP standards of access to basic sanitation. The 
Municipality ensures the provision of VIP toilets to informal settlements. 


Waste Management 

The municipality endeavors to ensure that solid waste is collected at least once a week and also 
provides households with 240L bins, and where this target is not reached, the communities are 
provided with skip bins to dispose of their refuse. The municipality also ensures the clearance of 
illegal dumping sites as well as the management of landfill sites within the municipal area. 


Access to electricity 

Electricity availability and access backlogs remains confined to the informal settlements and in rural 
areas of MCLM. The provision of electricity within the municipal area is done by both the municipality 
and ESKOM. The electrification programme of the municipality has focused on providing illumination 
through high mast lights in informal settlements. 

Eradication of informal settlements 

Mogale City Local Municipality is not a housing authority; however, the Municipality collaborates 
with the Gauteng Department of Housing in ensuring that houses are provided in the municipality 
area. The responsibility of the municipality is to identify and acquire land that can be transformed 
into townships and also ensure that the necessary studies are completed and applications for 
township establishment are processed. 

In-migration and farm evictions remain the biggest challenge in MCLM. Based on the Municipal 
Informal Settlement Register there are currently 92 informal settlements housing approximately 
13 015 households and about 31 213 occupants. The top 3 large settlements being Plot 4 Rietfontein, 
Vlaakplaats 160 IQ Ptn 311 commonly known as Matshe and Pongoville. MCLM has assisted destitute 
families who have been evicted from households with emergency site and services. 
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COMPONENT A: BASIC SERVICES 


This component includes: water; waste water (sanitation); electricity; waste management; and 
housing services; and a summary of free basic services. 


3.1. WATER PROVISION 


INTRODUCTION TO WATER PROVISION 

Note: Recent legislation includes the Water Services Act 1997 and the General Enabling Act 2005 

3.1 Introduction to Water Provision 

Mogale City is both the Water Services Authority (WSA) and Water Services Provider (WSP) for areas 
under its jurisdiction. The municipality has contracted Rand Water & Johannesburg Water as its Bulk 
Water Services Provider 

Mogale City Local Municipality has its own laboratory where water quality testing is conducted. The 
municipality also conducts tests of water boreholes in rural areas to ensure that water quality 
complies with the drinking water standards. Water is reticulated by Mogale City to all consumers and 
they are equipped with water meters both conventional and prepaid water. 

The Municipality had reported that approximately 11,000 households did not have direct access to 
potable water and sanitation services. These households are found in informal areas and some rural 
areas. The municipality has made strides in reducing the number of these households without 
adequate access to basic services. 

Reduction of Water Backlogs 

In terms of water, the Municipality successfully installed a total of 6,5km of pipe network which was 
funded through the Municipal Water Infrastructure Grant (MWIG) of the Department of Water and 
Sanitation to a tune of R7, Smillion. Through this grant the municipality has been able to reduce the 
use of water tankers to some informal settlements by installing 30 communal prepaid water 
standpipes and procured 500 tokens which will be distributed to nearby households. The same 
project will reduce the communities' walking distances to the nearest stand pipes to below 200m. 

From this programme, Tarlton and Orient Hills has been given access to water network and more 
areas will be prioritized in the new financial year. 

Challenges 

Whilst major gains are being made in addressing some infrastructure backlogs, the Department 
continues to face challenges which include:- 



-The ageing infrastructure resulting to increase water losses. Increasing demand for infrastructure 
services due to growth in the area. Limited capital funding making it difficult to meet the demand. 

-The ageing skilled workforce resulting in vacancies. Non-functional water meters and bypassing 

meters. 

-Malicious damage to municipal property. Illegal water connections. High number of vacancies which 
results in overtime and long lead turn-around time in responding to customer queries. 

- Insufficient tools and resources such as vehicles which makes it impossible to attend to call outs on 
an urgent basis. 
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Total Use of Water by Sector (cubic meters) 


Agriculture 

Forestry 

Industrial 

Domestic 

Unaccountable 
water losses 

2013/14 

_ 

_ 

6,457,925,13 

7,217,462,00 

12,010,057,15 

2014/15 



5,656,703.00 

7,512,468.00 

13,169,171.00 

2015/16 
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Water use by sector 
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COMMENT ON WATER USE BY SECTOR 

Mogale City service areas consists of Industrial/Commercial, Domestic, Rural, Agricultural and 
Informal areas. The figures for Agriculture, falls under the figures for other. Domestic areas in Mogale 
City are all metered and Mogale City is currently busy with a project to replace all conventional water 
meters with prepaid water meters. Rural areas in Mogale City are mostly supplied by water tankers, 
while some of the areas are supplied through water reticulation systems. 
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Water Network Delivery Levels 

Description 

2012/13 

2013/14 

2014/15' 

2015/16 

Outcome 

Outcome 

Outcome 

Actual 

Water: (above minimum level) 





Piped water inside dwelling (Account Holders) 

58,981 

64,283 

69,649 

64,283 

Piped water inside yard (but not in dwelling) 

38,274 

38,116 

39,898 

38,116 

Using public tap (stand pipes) 

4,464 

7,020 

10,220 

7,020 

Other water supply (within 200m) 

- 

- 

- 

- 

Minimum Service Levei and Above sub-totai 

101,719 

109,419 

119,767 

109,419 

Minimum Service Levei and Above Percentage 

95% 

93% 

95% 

93% 

Water: (below minimum level) 





Using public tap (more than 200m from dwelling) 

- 

4,500 

4,500 

4,500 

Other water supply (more than 200m from dwelling) 

1,309 

- 

- 

- 

No water supply 

3,613 

3,454 

1,488 

3,454 

Households below Minimum Service Level sub-total 

4,922 

7,954 

5,988 

7,954 

Proportion of households below Minimum Service Level 

5% 

7% 

5% 

7% 

Note : Total number of households* 

106,641 

117,373 

119,767 

117,373 

*To include informal settlements 
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Households Water Service Delivery levels below the minimum 

Households 

Description 

2012/13 

2013/14 

2014/15 

2015/16 


Actual 

No. 

Actual 

No. 

Actual 

No. 

Original 

budget 

No. 

Adjusted 

Budget 

No. 

Actual 

No. 

Formal Settlements 







Total Households 

92,888 

86,319 

86,319 



86,319 

Households below minimum service 

level 

0 

0 

0 



73% 

Proportion of households below 
minimum service level 

0% 

0% 

0% 



3% 

Informal settlements 







Total Households 

31,579 

31,054 

31,054 



31,054 

Households that are below 

minimum service level 

3,744 

7,954 

7,954 



0 

Proportion of households below 
minimum service level 

12% 

26% 

26% 



26% 

Note : Means access to 25 litres of portable water per day supplied within 200 mm of a household and with a 
minimum of 10 litres per minute 

# 6,000 litres of portable water supplied per formal connection per month. 
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Proportion of Proportion of Proportion of 

households with access households with access households receiving 6 
to water points* to piped water kl free# 
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Water Network Policy Ob 

ectives Taken From IDP 

Service 

Objectiv 

es 

Outline 

Service 

Targets 

2014/15 

2015/16 

2016/17 

2017/18 


Target 

Target 

Target 

Target 

Serv/ce/ 

IndfCato 

*Previou 

s Year 

* Actual 

Previous 

year 

Current 

Year 

* Actual 

*Curren 

t Year 

*Followin 
g Year 



(i) 

(ii) 














Bulk 

water 

capacity 

availabi 

e versus 

demand 

Amount of 
water (mega 
litres) 
distributed 

to 

consumers 

26 000 

29 000 

29 000 

31000 

31 375 

33 000 

33 000 

35 000 

35 000 

% of Potable 

water loss 
(norm 15) 

- 

30% 


30% 

42% 

26% 

26% 

25% 

25% 

No. of 

settlements 
provided 
with potable 
water 

Potable 

water 

delivered 

to 

60 

settleme 

nts 

Potable 

water 

delivered 

to 

97 

Settlement 

s 

Potable 

water 

delivered 

to 

70 

settleme 

nts 

Potable 

water 

delivered 

to 

70 

settlement 

s 

Potable 

water 

delivere 

d to 70 

settleme 

nts 

Potable 

water 

delivere 

d to 

70 

settlem 

ents 

Potable 

water 

delivered 

to 

70 

Settleme 

nts 



Water 

quality 

standar 

ds met 

% 

compliance 
with SANS 

241 (Bulk 
potable 
water quality 
monitoring) 

90% 

90% 

90% 

90% 

90% 

80% 

80%% 

90% 

90% 

Water 

network 

mainten 

ance 

planned 

versus 

perform 

ed 

Km of bulk 

water 
pipeline 
installed in 

Kromdraai 

- 

2.5 km of 

pipeline 

completed 

- 



- 

- 



No. of new 

households 
installed 
with pre- 
paid water 
meters 

- 

13 000 

10 000 

12 980 

17742 

15 000 

15 000 

15 000 

15 000 
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Employees: Water Services (Water & Wastewater Networks Only) 


Job Level 

2014/15 

2015/16 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % of 
total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

100% 

4-6 

4 

7 

7 

0 

100% 

7-9 

23 

23 

19 

4 

100% 

10-12 

18 

63 

36 

27 

100% 

13-15 

27 

86 

61 

25 

100% 

Total 

73 

180 

124 

56 

100% 


Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 
30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days 
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Employees: Water Services (Water Networks only) 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

4 

4 

3 

1 

25% 

7-9 

5 

5 

5 

0 

0% 

10-12 

12 

6 

5 

1 

16% 

13-15 

30 

48 

44 

4 

8% 

Total 

51 

63 

57 

6 

11% 

Emploees data same as information provided for the water provision as it is one section. 

Note: information is the same as T3.2.7 
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Financial Performance 2015/16: Water Services 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational Revenue 

-238 788 

-288 256 320 

-293 526 219 



Expenditure: 






Employees 

29137 

27 611 592 

30 979 269 



Repairs and Maintenance 

8 551 

6 331 499 

11 834 603 



Other 

261 024 

294 732 734 

294 604 342 



Total Operational Expenditure 

298 711 

328 675 824 

337 418 213 



Net Operational Expenditure 

-537 499 

-616 932 145 

-630 944 432 



Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing the 

difference between the Actuai and Originai Budget by the Actuai. T31 8 


Capital Expenditure Year 2015/16 

Water Services 

R'OOO 

Capital Projects 

Year 2015/16 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

33 401 

72 437 

0 

! 



Krugersdorp West -Water Pipeline replacement 


2 000 




Krugersdorp & Rietvallei Water Pipeline 
replacement 


5 000 




Kag Ext 13 Water Pipeline 


204 




Generators: Resevoirs & Pumpstations 


6 450 




Munsieville Reservoir 


17 




Replacement of Munsieville Proper Water Pipeline 


20 690 




Replacement of steel water 


250 




Office Furniture 


13 




Rural Water and Sanitation 

3 000 

6 667 




Water Demand Management Projects 

6 000 

1481 




Pre-Payment Water Meters Phase 3 

12 901 

12 901 




Water Management Software System 






Chief Mogale Bulk Water 

2 000 

16 765 




Proteadal Bulk Infrastructure 

9 500 





Total project value represents the estimated cost of the project on approval by council (Including past and future 

expenditure as appropriate. T31 9 


COMMENT ON WATER SERVICES PERFORMANCE OVERALL: 

The Prepaid Water meter project has commenced and approximately 17,500 meters of out of a total 
of 36,000 meters were installed. Only one contractor was active on the project, and the second 
contractor was appointed at the end of the 2014/15 financial year. 

The Water Pipeline Replacement projects for Krugersdorp West, Kagiso Ext 13, Krugersdorp / 
Rietvallei and Munsieville commenced and is scheduled for completion in the 2015/16 financial year. 


The Chief Mogale Bulk Water project was handed over in January 2015, and was scheduled for 
completion in January 2016. The project includes the construction of a reservoir and bulk water 
pipelines. 

The Kenmare water pump station project was implemented. The project includes an addition to the 
existing pump station building and a new additional water pump. 

Combined expenditure for Water and Wastewater Networks was R227. 8 million of a R253. 8 million 
budget which translate into 95% of the budget. Under expenditure happened due to unavailability of 
store materials, delayed procurement processes, and limited resources i.e. staff shortages, vehicles 
and equipment. Water Services capital project expenditure was R81. 9M of budgeted R85. 4M which 
translate into 98% of the allocated budget. Under expenditure is minimal, because of delayed 
procurement processes, under performance by contractors etc. 

IDP targets could be attained on condition that sufficient budget is available, procurement processes 
are not delaying projects, and resources including store materials, staff, and vehicles and equipment 
is available. 

Water Network capital project priorities for implementation are the Prepaid Water Meters, Pipeline 
Replacements for Krugersdorp West (phase 2), Munsieville (phase 2), Kagiso (phase 2), and 
Mindalore, and Chief Mogale Bulk Water. Insufficient or no budget is available for the Pipeline 
Replacement projects delayed the implementation of these projects. 
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3.2 WASTE WATER (SANITATION) PROVISION 


INTRODUCTION TO SANITATION PROVISION 
INTRODUCTION TO SANITATION PROVISION 

Mogale City has three wastewater treatment works and these are able to treat approximately 
SOMegalitres of domestic and industrial sewer on a daily basis. Supporting the Wastewater Treatment 
Works, the sanitation infrastructure has 12 sewer pump stations located throughout the Municipal area. 

Infrastructure has approximately 1700km of bulk sewer network which connects the households and 
the pump station all the way to the treatment works. The municipality has experience major growth 
over the years and this growth places demand in the sewer services to be extended and upgraded. 
The municipality has embarked on a process of developing the new Lindley Wastewater Treatment 
Works which will address new developing areas within Mogale City. 

The municipality has also installed 5,7km Millsite Outfall Bulk Sewer pipeline which will ensure access 
to sewer services to some of the areas that do not have access including mining houses and new 
developments. The municipality has successfully completed the construction of a new sewer pump 
station and the 0,9km gravity sewer and 0,8km pump line to support the Chief Mogale housing 
development. 

Provision of Adequate Sanitation 

The municipality continues to make huge strides in providing adequate sanitation to households even 
those in informal settlements. In this regard, the Infrastructure Services Department has started rolling 
out the environmentally friendly, odorless toilets (enviro-loo toilets) fully equipped with solar light which 
makes it easy to access at night. A total of 432 toilets were installed which will ensure that identified 
households have their own dignified toilet and do not have to share like it’s happening in some of the 
settlements. This program is rolled out as a multi-year project due to funding challenges. In areas 
where the Municipality is not able to provide the enviro-loo toilets, the municipality continues to provide 
the chemical toilets which is an outsourced service since the Municipality does not have capacity to 
render this service in-house. A total of 2450 chemical toilets are provided to all other informal 
settlements that do not have access to waterborne sewer. 


Provision of Chemicai Toiiets 


The following settlements are still provided sanitation services through chemical toilets which is 
outsourced to a service provider on a three year basis:- 


NO 

Area 

Chemical toilets 
installed 

No. Services 

Quantity 

(Total) 




1 

Rietfontein Village 

328 

9 

2952 

2 

Nooitgedacht 

72 

9 

648 

3 

Plot No 7 Elandsfontein 

8 

9 

72 

4 

Plot No 79 Rietfontein 

10 

9 

90 

5 

Plot No 1 63 Rietfontein 

8 

9 

72 

6 

Plot No 128 Lasens Road 

10 

9 

90 

7 

Plot No 63 Rietfontein 

8 

9 

72 

8 

Plot No 140 Rietfontein 

16 

9 

144 

9 

Plot No 40 Rietnfontein 

8 

9 

72 

10 

Plot No 77 Nootgedacht 

8 

9 

72 

11 

Plot No 1 72 Rietfontein 

6 

9 

54 

12 

Plot No 44 Rietfontein 

24 

9 

216 

13 

Plot No 1 85 Lindley 

75 

9 

675 

14 

Plot No 1 40 Nooitgedacht 

4 

9 

36 

15 

Plot No 40 Nooitgedacht 

8 

9 

72 

16 

Plot No 81 Rietfontien 

12 

9 

108 

17 

Plot No 1 89 IQ van Wyks Res 

4 


36 

18 

Plot No 62 IQ van Wyks Res 

2 


18 

19 

Plot No 42 IQ van Wyks Res 

4 


36 

20 

Plot No 43 IQ van Wyks Res 

1 


9 

21 

Plot No 69 Driefontein 

6 


54 

22 

Plot No 71 Driefontein 

6 


54 

23 

Plot No 1 7 Driefontein 

1 


9 

24 

Plot No 35 Driefontein 

9 


81 

25 

Plot No 31 Driefontein 

4 


36 

26 

Plot No 55 Zwartkops 

6 


54 

27 

Plot No 54Zwartkops 

4 


36 

28 

Plot No 63 Lindley 

6 


54 

29 

Plot No 40 Lammersmoore 

1 


9 

30 

Stynsviei (Plot 48) 

7 


63 


NO 

Area 

Chemical toilets 
installed 

No. Services 

Quantity 

(Total) 




31 

Plot No 46 Driefontein 

2 


18 

32 

Plot No 71 RIefonteIn 

2 


18 

33 

Plot No 42 RIetfonteIn 

3 


27 

34 

Plot No 25 RIetfonteIn 

12 


108 

35 

Plot No 80 RIetfonteIn 

2 


18 

36 

Plot No 37 Driefontein 

2 

9 

18 

37 

Plot No 236 RIetfonteIn 

5 

9 

45 

38 

Plot No 130 Lasens Road 

5 

9 

45 

39 

Plot No 59 IQ Van Wyk Res 

4 

9 

36 

40 

Rhinocesprult 

50 

9 

450 

41 

Plot No 60 HonIngKIlp 

2 

9 

18 

42 

West Village (Makhulugama) 

43 

9 

387 

43 

Site Camp, Kagiso 

2 

9 

18 

44 

Kagiso Hostel 

2 

9 

18 

45 

Plot No 2 Weltevreden 

12 

9 

108 

46 

Plot 0 80 Weltevreden 

6 

9 

54 

47 

Loble Farm Hekpoort 

10 

9 

90 

48 

Pokolo 

6 

9 

54 

49 

DInonyaneng 

6 

9 

54 

50 

Active Package 

10 

9 

90 

51 

Joe’s Place Inn 

8 

9 

72 

52 

Dula Park 

12 

9 

108 

53 

Munslevllle (Pangovllle) 

376 

9 

3384 

54 

Munslevllle (Horse Shoe) 

67 

9 

603 

55 

Plot No 1 14 Honing Klip 

3 

9 

27 

56 

zee Hekpoort 

8 

9 

32 

57 

Green Hostel 

22 

9 

198 

58 

Kagiso Hostel 

26 

9 

234 

59 

New Farm 

3 

9 

27 

60 

Camel State 

9 

9 

81 

61 

Vaalbank 

23 

9 

207 

62 

Orient Hill 

50 

9 

450 

63 

Smokedown 

70 

9 

630 

64 

De Klerk 

20 

9 

180 

6 

Plot No 6, Mogale City 

310 

9 

2790 

66 

Soul City 

195 

9 

1755 

67 

Kromdraal 

43 

9 

387 


NO 

Area 

Chemical toilets 
installed 

No. Services 

Quantity 

(Total) 




68 

Machaina 

3 

9 

27 

69 

Mavendeng 

3 

9 

27 

70 

Lost Farm 

3 

9 

27 

71 

Plot No 55 Swartkrain 

12 

9 

108 

72 

Tarlton Cemertery 

4 

9 

36 

73 

Agri Park 

1 

9 

9 

74 

Plot No 69 Kromdraal 

4 

9 

36 



2127 

670 

17424 



NUMBER OF TOILETS CLEANED 

1 

RIetfonteIn Village 

328 

9 

2624 

2 

Nooitgedacht 

72 

9 

576 

3 

Plot No 7 Elandsfontein 

8 

9 

64 

4 

Plot no 79 RIetfonteIn 

10 

9 

80 

5 

Plot No 163 RIetfonteIn 

8 

9 

64 

6 

Plot No 128 Lasens Road 

10 

9 

80 

7 

Plot No 63 RIetfonteIn 

8 

9 

64 

8 

Plot No 140 RIetfonteIn 

16 

9 

128 

9 

Plot No 40 RIetfonteIn 

8 

9 

64 

10 

Plot No 77 Nooitgedacht 

8 

9 

64 

11 

Plot No 172 RIetfonteIn 

6 

9 

48 

12 

Plot No 44 RIetfonteIn 

24 

9 

192 

13 

Plot No 185 LIndley 

75 

9 

600 

14 

Plot No 140 Nooitgedacht 

4 

9 

32 

15 

Plot No 40 Nooitgedacht 

8 

9 

64 

16 

Plot No 81 RIetfoteIn 

12 

9 

96 

17 

Plot No 189 IQ van Wyks Res 

4 

9 

32 

18 

Plot No 62 IQ van Wyks Res 

2 

9 

16 

19 

Plot No 42 IQ van Wyk Res 

4 

9 

32 

20 

Plot No 43 IQ van Wyk Res 

1 

9 

8 

21 

Plot No 69 Driefontein 

6 

9 

48 

22 

Plot No 71 Driefontein 

6 

9 

48 

23 

Plot No 1 7 Driefontein 

1 

9 

80 

24 

Plot No 35 Driefontein 

9 

9 

72 

25 

Plot No 31 Driefontein 

4 

9 

32 


26 

Plot No 55 Zwartkops 

6 

9 

48 

27 

Plot No 54 Zwartkops 

4 

9 

32 

28 

Plot No 63 LIndley 

6 

9 

48 

29 

Plot No 40 Lammersmoore 

1 

9 

8 

30 

Stynviel (Plot 48) 

7 

9 

56 

31 

Plot No 46 Driefontein 

2 

9 

16 

32 

Plot No 71 RIetfonteIn 

2 

9 

16 

33 

Plot No 42 RIetfonteIn 

3 

9 

24 

34 

Plot No 25 RIetfonteIn 

12 

9 

96 

35 

Plot No 80 RIetfonteIn 

2 

9 

16 

36 

Plot No 37 Driefontein 

2 

9 

16 

37 

Plot No 236 RIetfonteIn 

5 

9 

40 

38 

Plot No 130 Lasens Road 

130 

9 

40 

39 

Plot No 59 IQ Van Wyk Res 

4 

9 

32 

40 

Rhinocespriut 

50 

9 

400 



41 

Plot No 60 Honing Klip 

2 

9 

16 

42 

West Village (Makhulugama) 

43 

9 

344 

43 

Site Camp 

2 

9 

16 

44 

Kagiso Hostel 

2 

9 

18 

45 

Plot No 2 Weltevreden 

12 

9 

96 

46 

Plot No 80 Weltevreden 

6 

9 

48 

47 

Loble Farm Hekpoort 

10 

9 

80 



830 

423 

6717 
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Sanitation Sewage 2014/15 


80 000,00 
70 000,00 
60 000,00 
50 000,00 
40 000,00 
30 000,00 
20 000,00 
10 000,00 




Sanitation Service Deiivery ieveis 



Nov-10 

Dec-1 1 

2012/13 

2013/14 

2014/15 

2015/16 

Description 

Outcome 

Outcome 

Outcome 

Outcome 

Outcome 

Actual 

No 

Sanitation/seweraae: (above 

minimum ievei) 

Fiush toiiet (connected to sewerage) 

78,301 

124,216 

124,716 

91,757 

101,127 

101,127 

Fiush toiiet (with septic tank) 

5,141 

58,38 

58,4 

6,781 

9,581 

9,581 

Chemicai toiiet 

394 

46,009 

46,109 

3,43 

2020 


Pit toiiet (ventiiated) 

2,578 

- 

- 

2,755 

285 

285 

Other toiiet provisions (above 
minimum service ievei) 

6,926 

88,64 

88,74 

5,675 

185 

200 

Minimum Sen/ice Levei and Above 
sub-totai 

93,339 

317,245 

317,965 

110,398 

113,198 

111,193 

Minimum Sen/ice Levei and Above 
Percentage 

98.07% 

99.35% 

99.66% 

94.06% 

94.06% 

95% 

Sanitation/seweraae: (beiow 

minimum ievei) 







Bucket toiiet 

- 

- 

- 

3,702 

3,702 

0.00 

Other toiiet provisions (beiow 
minimum service ievei) 

- 

- 

- 

971 

971 

- 

No toiiet provisions 

1,836 

2,085 

1,085 

2302 

2,302 

0.00 

Beiow Minimum Service Level sub- 
total 

1,836 

2,085 

1,085 

6,975 

6,975 

6,18 

Below Minimum Service Level 
Percentage 

1.93% 

0.65% 

0.34% 

5.94% 

5.94% 

6% 

Total number of households 

95,175 

319,33 

319,05 

117,373 

117,373 

117,373 

*Total number of households including informal settlements 










T3.2.3 



Households - Sanitation Service Delivery Levels below the minimum 




Households 









2011/12 

2012/13 

2013/14 

2014/15 

2015/16 

Description 

Actual 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 



No. 

No. 

No. 

No. 

No. 


No. 

Formal 

Settlements 








Total households 

Households below 

90,183 

92,888 

86,319 

69,649 



101,127 

minimum service 

level 

Proportion of 
households below 

0 

0 

0 

0 



0 

minimum service 

level 

0% 

0% 

0% 

0% 



95% 

Informal 

Settlements 








Total households 

Households below 

30,659 

31,579 

31,054 

55000 



6,180 

minimum service 

level 

Proportion of 
households below 

1,836 

2,085 

1,085 

0 



6,180 

minimum service 

level 

6% 

7% 

3% 

0% 



6% 




T3.2.4 


Access to Sanitation 


95,2 



Waste Water (Sanitation) Service Poiicy Objectives Taken From IDP 

Service Objectives 

^^erviCeTndiicators 

(i) 

Outiine Service Targets 

(ii) 

2013/14 

2014/15 

2015/16 1 2017/18 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 


*Previous Year 

*Current Year 

*Current Year 

*Following 

Year 

Physical Infrastructure - Sanitation (urban and rural) 


New water borne 

sewer connections 

No. of external toilet 

structures connected to 

sewer line in Lusaka Ext 2 & 3 

2000 

Households 

sewerage 

connections 

completed 

2140 Households 

sewerage 

connections 

completed 

100 Households 

sewerage 

connections 

completed 

100 

Households 

sewerage 

connections 

completed 

522 Households 

sewerage 

connections 

completed 



New access to 

sanitation services 

within minimum 

standards 

No. of settlements provided 
with On-Site Dry Sanitation 
services 

On -Site Dry 
Sanitation 

services 
provided to 

60 

settlements 

On -Site Dry 
Sanitation 
services provided 

87 settlements 

On- Site Dry 

Sanitation services 
provided to 76 
settlements 

On- Site Dry 
Sanitation 

services 
provided to 87 
settlements 

Installation of 
dry system 
toilets to all 

settlement 

currently 

serviced 

chemical toilets 

Installation of 
dry system 
toilets to all 

settlement 

currently 

serviced 

chemical toilets 

Installation of 
dry system 
toilets to all 

settlement 

currently 

serviced 

chemical 

toilets 

Compliance to 
effluent treatment 
standards 

% compliance with permit 
and effluent discharge quality 
standards (Percy Stewart, 

Flip Human, Magaliesburg) 

40% 

47% Flip Human= 
38.5% 

Magaliesburg= 

47.5% 

Percy 

Stewart=44.0% 
asper the Green 

Drop PAT 

Flip Human= 40% 
Magaliesburg= 50% 
Percy Stewart 85% 

Flip Human= 
28.06% 
Magaliesburg^ 
39.56% 

Percy Stewart 
31.39% 
calculated by 
Mogale City 




Stages for Upgrading of IMI 
pump station and 
construction of 1km bulk 

sewer at Munsieville Ext 5 

Bulk sewer 

- 

Upgrading of IMI 
pump station and 
construction of 
1,856km bulk 
sewer completed 
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Employees: Sanitation Services (Networks only) 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

4 

4 

3 

1 

25% 

7-9 

5 

5 

5 

0 

0% 

10-12 

12 

6 

5 

1 

16% 

13-15 

30 

48 

44 

4 

8% 

Total 

51 

63 

57 

6 

11% 


Employee data same as information provided for the water provision as it is one section (Water & 
Sanitation) Note that his information if the same as T 3.1 .7 

T3.2.7 


Financial Performance 2015/16: Sanitation Services 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational Revenue 

-175 874 

-181 883 177 

-189 051 947 



Expenditure: 






Employees 

19 631 

24 790 724 

25 860 540 



Repairs and Maintenance 

7 490 

10 729 958 

16 140 732 



Other 

51 637 

77 970 003 

74 332 964 



Total Operational Expenditure 

78 759 

113 490 685 

116 334 236 



Net Operational Expenditure 

-254 633 

-295 373 862 

-305 386 183 



Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing the 

difference between the Actuai and Originai Budget by the Actuai. T 325 


[Type here] 


Capital Expenditure Year 2016: Sanitation Services 

R'OOO 

Capital Projects 

Year 2016 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 

23 419 

57 341 

0 




Chief Mogale Bulk Sewer 

4 

000 

14 

010 




Magallesburg Water Care Works Phase 1 

8 

412 

4 

792 




Flip Human Water Care Works Phase 2 

11 

007 

15 

000 




Mlllsite Outfall Sewer 


12 

449 




Replacement of Kagiso sewers 


3 

106 




Capital: Specialised Equipment 


1 

800 




LIndley WWTW Phase 1 


3 

784 




Flip-Human Water Care Works Mechanical + 

Instrument 


2 

400 




Total project value represents the estimated cost of the project on approval by council (Including past and future 
expenditure as appropriate. T3 29 


COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL: 

The Millsite Outfall Sewer construction commenced in April 2015 and is scheduled for completion in December 
2015. The project was prioritised to accommodate a new development and existing residential needs in the 
West Village / Millsite area. 

The Replacement of Kagiso Sewer network project concentrated on the upgrade of the Kagiso Hostel and the 
Lusaka outfall sewer upgrade. Both the projects are scheduled for completion by December 2015. 

The Chief Mogale Bulk Sewer project includes the construction of a sewer pump station and outfall sewer. 
Project was handed over in March 2015 and is scheduled for completion December 2015. 

Combined expenditure for Water and Wastewater Networks was R227. 8M of a R253. 8M budget. 

Under expenditure was unavoidable due to unavailability of store materials, procurement processes, and 
limited resources i.e. staff, vehicles and equipment shortages. Wastewater Capital project expenditure was 
R32. 9M of a R36. 2M budget due to delayed procurement processes, under performance by contractors etc. 

T3.2.10 


3.3 ELECTRICITY 


INTRODUCTION TO ELECTRICITY 

The provision of Electricity services to the community of Mogale City is the responsibility of 
Infrastructure services. The department ensures the provision of electricity to consumers in terms of 
the Municipal Electricity License and various NERSA regulations. The department also ensures the 
expansion and maintenance of the electricity distribution network so as to maintain firm and 
regulated quality of supply through the network. The department further provides high mast lights to 
informal settlements. 

T3.3.1 


Electricity 2015/16 



2013/14 2014/15 2014/16 

■ Electricity (at least min. service level) ■ Electricity - prepaid (min. service level) 

■ Electricity - prepaid (< min. service level) 


T3.3.2 



Electricity Service Delivery Levels: 

Households 


2012/13 

2013/14 

2014/15 

2015/16 

Description 

Actual 

No. 

Actual 

No. 

Actual 

No. 

Actual No. 

Enerav: (above minimum level) 





Electricity (at least min. service level) 

24,925 

24,925 

24,925 

24,925 

Electricity - prepaid (min. service level) 

6,035 

6,035 

7,077 

7,077 

Minimum Service Levei and Above sub-totai 

30,960 

30,960 

32,002 

30,002 

Minimum Service Levei and Above 
Percentage 

84.2% 

84.2% 

84.2% 

84.2% 

Energy: (below minimum level) 




0 

Electricity (< min. service level) 

0 

0 



Electricity - prepaid (< min. service level) 

5,823 

5,823 

5,99 

5,99 

Other energy sources 

0 

0 



Beiow Minimum Service Levei sub-totai 

5,823 

5,823 

5,99 

5,99 

Beiow Minimum Service Levei Percentage 

15.8% 

15.8% 

15,80% 

15.80% 

Total number of households 

36,783 

36,783 

37,992 

37,992 

T3.3.3 


Households - Electricity Service Delivery Levels below the minimum 

Description 

2012/13 

2013/14 

2014/15 

2015/16 


Actual 

No. 

Actual 

No. 

Actual 

No. 

Original 
budget No. 

Adjusted 
Budget No. 

Actual 

No. 

Formal Settlements 







Total Households 

92,888 

86,319 

86,319 

86,319 

86,319 

86,319 

Households below minimum 
service level 

0 

0 

0 

0 

0 

0 

Proportion of households below 
minimum service level 

0% 

0% 

0% 

0% 

0% 

0% 

Informal settlements 







Total Households 

31,579 

31,054 

31,054 

31,054 

31,054 

31,054 

Households that are below 
minimum service level 

3,744 

7,954 

7,954 

7,954 

7,954 

7,954 

Proportion of households below 
minimum service level 

12% 

26% 

26% 

26% 

26% 

26% 

T3.3.4 


Electricity Service Policy Objectives Taken From IDP 

Service Objectives 

— Serwce Indicators 

(1) 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Target 

*Previous 

Year 


*Previous Year 

^Actual 

*Current Year 

*Current Year 

*Following Year 

Physical Infrastructure - Electricity (urban and rural) 

New street lights 
planned versus 
provided 

Stages for 
installation of new 
public lighting K13 
Road 

None 

None 

None 

None 

K13 Design Phase S 
Procurement of 

materials 

Construction 
phase (provided 
funds allocated) 

K13 Completion 
(provided funds 
allocated) 

New connections in 
Mogale City 
distribution planned 
versus provided 

Stages of the 
upgrade of Spruit 
substation n lines 

None 

None 

Appointment of 
the service 
provider 

Designs completed 
and tender to be 

advertised 

Contractor 

Appointment 



Stages for planning 
of installation of 

smart meters in 

Munsieville 

None 

None 

Appointment of 
service provider 

Service provider 
appointed 




Stages for 
energizing of 

Condale substation 

None 

None 


Final testings 
commissioning of 
different phases- 
project completed 
and handed over to 

MCLM 




T3.3.5 
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Employees: Electricity Services 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies 
(as a % of 
total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 






5-4 

4 





6-5 

4 





9-8 

20 





10-9 

2 





12-11 

14 





15 - 13 

6 





Total 


Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers 
are as at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full- 
time equivalents are calculated by taking the total number of working days lost (excluding weekends and public 
holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 
'senior management') then dividing that total by 250 to give the number of posts equivalent to the accumulated 
days. 
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Financial Performance 2015/16: Electricity Services 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational Revenue 

-821 986 

-962 962 714 

-909 083 073 



Expenditure: 






Employees 

25 958 

26 516 296 

14 171 200 



Repairs and Maintenance 

19 986 

37 527 091 

8 001 617 



Other 

581 588 

718 110 896 

1 266 183 632 



Total Operational Expenditure 

627 531 

782 154 283 

1 288 356 449 



Net Operational Expenditure 

-1 449 517 

-1 745 116 997 

-2 197 439 522 



Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing the 

difference between the Actuai and Originai Budget by the Actuai. T 3 37 
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Capital Expenditure Year 2015/16: Electricity Services 

R' 000 

Capital Projects 

Year 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 

37 236 

45 788 

0 




Condale to Boltania New 0/H Transmission 

Line 

1 836 

236 




Munsieville Electricity Smart Grid Project 

8 500 





Munsieville Smart Metering Conversions 

2 500 

15 450 




Spruit 1x20 MVA Transformer + Substation 
Upgrade 

3 500 

3 500 




Solar Energy Lighting Project 

10 000 

10 000 




Upgrading of transmission line between 
factoria & libertas 

6 500 

500 




New Streetlighting-K13 

4 400 





High & Medium Voltage Operational Capital 
Spare 


44 




Smart Meters in Public Buildings 


6 702 




Electricity Demand Management 


1 929 




Condale/Teddy Niel Substation 


353 




Computer and Monitors x2 


24 




k13 Streetlighting 


4 550 




Indigent Prepaid Meter Installation 


2 500 




Total project value represents the estimated cost of the project on approval by council (Including past and future 
expenditure as appropriate. T3 38 


COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL: 

SPRUIT SUBSTATION UPGRADE: The upgrading of the Spruit Substation which comprises of 20MVA 
transformer bay capacity and associated switchgear and control gear .The existing supply capacity is used to its 
optimum and power failures are more likely to occur and must be upgraded to make sufficient capacity 
available to the Wildtuin Park and Heritage Manor developments in order to provide a quality of supply to all 
consumers in this area and for future developments. The total approved Budget 2015/16 is R3,500 000. The 
estimated capital cost of the project is R21 500 000. 

UPGRADING OF TRANSMISSION LINE BETWEEN FACTORIA AND LIBERTAS: The firm supply is utilized at its 
optimal capacity and power failures are more likely to occur as the supply is on single feeder. The installation of 
an additional 33kV line is essential to provide a firm supply as well as to provide complete ring between four 


major substations. The total approved Budget 2015/16 is R6500 000. The estimated capital cost of the project is 
R66 000 000. 

CONDALE TO BOLTONIA NEW 0/H TRANSMISSION LINE: With all the new developments, the supply is utilized 
at its optimal capacity and power failures are likely to occur. The installation of new transmission line will 
provide more capacity and a quality of supply. The upgrade operates hand in hand with the Spruit substation. 
The total approved Budget 2015/16 is R18 36071. The estimated capital cost of the project is R35 000 000. 

T3.3.9 



3.4 


WASTE MANAGEMENT 


INTRODUCTION TO WASTE MANAGEMENT 

The municipality has been strengthening waste management operations with main emphasis on 
waste collection and removal as well as embarking on recycling initiatives throughout the city. 

Waste Management Operations: Waste Collection and Removal 

Two service providers have since been appointed from April 2015 to render waste collection and 
removal. With the appointment of these two service providers sufficient capacity has been 
established to enable the municipality to easily take up any new developments in these areas. 

Region A 

Municipal fleet render waste collection in eastern part which is highly populated and well developed 
from the access point of view. 

Region B 

Contracted service providers with about 52 500 service points. Divided between two service 
providers on 22 000 and 30 500 split between the two service providers. The 22 000 are all within 
Kagiso and are deploying 19m^ refuse compactors. The 30 500 are to be found in Rietvallie 2 & 3, 
Rietvallie, Munsieville, Krugersdorp CBD, Muldersdrift, Hekpoort, Tarlton, and Magaliesburg. The 
22m^ refuse compactors are deployed in these areas. 

Bulk Containers System 

This is meant to be first level of service to communities with no internal road network. The bulk 
service is rendering service to business and the informal settlements with fewer stock dedicated for 
rental or leasing. The Division identified savings and proposed during budget adjustment that an 
amount of R1 000 000-00 be allocated to procurement of skips. 46x skip containers were purchased 
which will all be reserved for un-serviced areas. 

Waste Minimisation Plan 
Recycling Projects in MCLM 

Waste Act 59 of 2008 is an instrument to enforce, promote and encourage reduction of waste 
generation and to significantly reduce the waste transported to waste disposal sites. All government 
departments and institutions are expected to embark on various initiatives on minimisation and 
recycling. 

DIEM has decided to introduce sorting and separation at source as a strategy towards waste 
minimisation and recycling. It is worth mentioning that though municipality is not going to earn 
revenue through collection from these centres any longer however the sorting centres have a 
potential to create more sustainable jobs and reduce significantly the waste to be handled at waste 
disposal facility. The sorting centres create environmental awareness in communities where they 


exist and encourage others to separate their waste. These centres are also used as reference point to 
encourage others to practice separation at source. All these efforts are meant to protect the 
environment and future generations from pollution associated with waste disposal. 


GDARD has taken the recycling of waste as an important project which must be implemented by all 
municipalities in Gauteng. As a direct respond to this provincial programme DIEM has begun process 
of introducing sorting centres in main shopping centres that were identified as pilot sites and they 
include the following; 

o President Square 
o Key West Mall 
o Cradlestone Mall 
o Silver Star Casino 

It is important to emphasise that recycling is meant to minimise generation whose end result is to 
significantly reduce the waste that ends up at the landfill sites consequently bring the need for 
landfill sites to minimum, whilst at the same time reducing collection and transportation costs. The 
project is meant to minimise generation of waste by reducing the number of refuse bins to be 
removed or collected thus cut on the frequency of collection and removal of waste. Therefore it is the 
intention of the Department to intensify similar initiative in line with national targets by enrolling 
more business centres in Mogale City. 

The other aspect of this project has been to register all recycling centres in MCLM. Currently the 
following recycling centres are registered; 

■ Prestige 

■ Kagiso 

■ Van Bondis 

■ CBD 

These centres obtain recyclables from individual reclaimers or trolley pushers who bring their 
recyclables on trolleys to their preferred facility for selling or encashing the recyclable waste. 

Reclaimers at Luipaardsviei Landfill Site are registered and there are about 200 in total. In 
Magaliesburg, there is also a smaller number of reclaimers. 

In these sorting centres waste is accepted from all the tenants or establishments and separated into 
various recyclables. This process result in very small and negligible quantities which need to be 
disposed of at the landfill site. This is the reason why President Square, Key West Mall, Heritage 
Shopping Centre and Silver Star Casino had to cancel municipal refuse collection and removal 
services. While this means reduced revenue for the municipality that must be seen and considered 
together with high costs of refuse collection which includes high labour costs, ever escalating costs of 
fuel as well as fleet operational costs including landfill management. 



Waste Transporters' Registration 

Up until the appointment of private refuse collection contractors the municipality did not have 
capacity to accommodate additional waste collection and removal services hence the body 
corporates were given the permission by the municipality to appoint their own refuse collection 
contractors. This is not a desirable situation and was addressed and brought under control though 
the policy instrument being the policy on Registration and Licensing of Service providers and 
Transporters of Waste in MCLM. The policy became enforceable in 2013 and since its inception 230 
waste transporters have been registered. It is estimated that this new stream of revenue generates 
about Rl,3m annually with the potential to grow on annual basis. 

The main focus of this policy initially was the body corporates whose waste collection was 
transported by their appointed refuse contractors. However the focus has since shifted to include all 
companies transporting waste within MCLM. 

Landfill Management 

Luipaardsviei Landfill Site is located to the south of Krugersdorp CBD and is approximately 1 700m 
above mean seal level. The site is primarily utilized by MCLM for disposal of waste collected within its 
area of jurisdiction. The site is located in an impaired or environmental degraded area between 
tailings dam to the east and sand dump and rock dump to the west and north. The existing residential 
and industrial areas are located 2km and 800m respectively from the site. 

In 2008 MCLM implemented a strategy with following elements; 
o Rehabilitation 
o Expansion of landfill site 
o Waste to Energy 


Expansion of Landfill 

The municipality has secured portion of land for expansion of the current landfill in an effort to 
increase the current available airspace. The plan is to construct a series of cell developments on this 
portion of land. One cell has already been a constructed and used. Since this was a smaller cell it has 
already been used and filled up. 

The construction of the second cell was completed November 2015 for the contract value of about 
R14,5million. 

Waste to Energy 

The Government of RSA through Department of Environmental Affairs is promoting alternative to 
landfilling method as waste disposal method but for other technologies to be considered. 

In respond to national call for municipalities to move away from landfilling to other more 
environmentally cleaner waste management technologies. 

MCLM signed an agreement with Blue Waste to Energy (PTY) LTD to implement waste to energy 
project that will convert waste into energy. 




The municipality has already secured long term lease with the land owners to ensure that the 
agreement is successful. 

Street Sweeping and Litter Picking 

Street Sweeping and Litter Picking is an integral part of waste management. Street sweeping and 
litter picking services are utilized to keep the CBD, main streets and public open spaces clean. 

Street Sweeping and Litter Picking in MCLM include the day shift and night shift. The day shift is 
deployed in the CBD throughout the seven days of the week (weekends and public holidays included). 
There was also a small road sweeper which has since been auctioned as conscious decision to 
support job creation by removing the mechanized street sweeping and allow manual labour to sweep 
the streets. 

In 2014/15 when the municipality decided to utilize labour intensive methods to render Street 
Sweeping and Litter Picking and create more jobs. Cooperatives were introduced in July 2014. The 
use of cooperatives has been very effective and has created new opportunities for the municipality to 
consider. The Department has realized the potential of the cooperatives to improve the street 
sweeping and litter picking as well as to reduce overtime. 

Currently street sweeping and litter picking is organized into nightshift and dayshift. The dayshift 
generate significant overtime on weekends and public holidays. Whilst on the other hand the 
nightshift has serious inherent challenges ranging from security measures for the employees and 
vehicles in use at night, night shift allowance, provision of appropriate transport to take employees to 
their place of stay at night. All these demand that the budget be significantly increased for the 
nightshift. 

DIEM has considered the option of utilizing the cooperatives to render evening street sweeping and 
litter picking. The option has indeed been very effective. This has been tried and is still in place and 
giving very impressive results. 

The only potential threat for this approach associated with cooperatives is whether going forward the 
municipality continue to allocate sufficient budget to sustain the cooperatives, otherwise this option 
appear highly suitable and appropriate and should fulfill adequately street sweeping and litter picking 
operational requirements at lower cost than would be the case with municipal staff. 
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Solid Waste Service Delivery Levels 


2011/12 

2012/13 

2013/14 

2014/15 

2015/16 

Description 

Outcome 

Outcome 

Outcome 

Actual No. 

Actual 

No. 

Solid Waste Removal: (minimum level) 

Removed at least once a week 

79,650 

81,500 

93,488 

110 500 

115 000 

Minimum Service Levei and Above sub-totai 

79,650 

81,500 

93,488 

110 500 

115 000 

Minimum Service Levei and Above Percentage 

100.00% 

100.00% 

79.65% 


93% 

Solid Waste Removal: ( below minimum 
level) 

Removed less frequently than once a week 



2,159 

8500 

8950 

Using communal refuse dump 

- 

- 

3,091 

- 

- 

Using own refuse dump 

- 

- 

13,720 

- 

- 

Other rubbish disposal 

- 

- 

824 

- 

- 

No rubbish disposal 

- 

- 

4,091 

- 

- 

Below Minimum Service Levei sub-totai 

- 

- 

23,885 

8 500 

8 950 

Below Minimum Service Level Percentage 

0% 

0% 

20.35% 


7% 

Total number of households 

79,650 

81,500 

117,373 

119 000 

123 950 

*Total number of households including informal settlements 
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Households - Solid Waste Service Delivery Levels below the minimum 

Households 


2012/13 

2013/14 

2014/15 

2015/16 

Description 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

92,888 

86,319 

102 500 

105 000 


105 000 

Households below minimum service level 


0 




0 

Proportion of households below 
minimum service level 

0% 

0% 




0% 

Informal Settlements 







Total households 

31,579 

31,054 

7 100 

8 950 


8 950 

Households below minimum service level 

0 

23,885 




0 

Proportion of households below minimum 
service level 

0% 

77% 




0% 
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Solid Waste Management Service Policy Ob 

ectives Taken From IDP 

Service 

Objectives 

Serv/ce^^'^ 

JofHcators 

(i) 

Outline Service 

Targets 

(ii) 

2014/15 

2015/16 

2016/17 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 


*Previous Year 

*Current Year 


*Current 

Year 

*Current 

Year 

*Follow 
ing Year 

Integrated Environmental Management - Municipal Health 

Waste 

Management 
services planned 
versus provided 

No. of cooperatives 
appointed for 
waste management 
projects 

- 

2 

2 

2 

2 




No. of jobs created 
through waste 
management 
projects 

- 

130 jobs 

130 jobs 






Stages for the 
development of a 
new cell at 
Luipaardviei landfill 
site 

Appointed 
service 
provider 
and site 

handover 

Construction 

of a new 

landfill cell 
completed 

Construction 

of a new 

landfill cell 
completed 






Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i 
must be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' r 
targets that were set in the 2014/15 Budget/IDP round; *'Current Year' refers to the targets set in the 2015/16 Budget/IDP round. *'Following Ye 
the targets set in the 2016/17 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 
sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of perforrr 
management arrangement by municipalities in which IDPs play a key role. 

and (ii)) 
sfers to the 

ar' refers to 
chapter 5 

ance 
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Employees: Solid Waste and other services 

Job Level 

2014/15 

2015/16 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0 

1 

UJ 

1 

1 

1 

- 

100% 

4-6 

4 

3 

3 

- 

100% 

7-9 

5 

6 

3 

3 

50% 

10-12 

35 

35 

29 

6 

83% 

13-15 

169 

169 

104 

65 

62% 

Total 

214 

214 

140 

74 

65% 

Totals should equate to those included lin the Chapter 4 total employee schedule. Employees and Posts numbers are as at 
30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. 
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Employees: Waste Disposal and other services 


Job Level 

2014/15 

2015/16 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

- 

100% 

4-6 

3 

3 

3 

- 

100% 

7-9 

3 

6 

3 

3 

50% 

10-12 

29 

35 

29 

6 

83% 

13-15 

136 

169 

104 

65 

62% 

Total 

172 

214 

140 

74 

65% 


Totals should equate to those included lin the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 


calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains vacant 
and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 
to give the number of posts equivalent to the accumulated days. 
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Financial Performance 2015/16: Waste Disposal and Other Services 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Varlanc 

eto 

Budget 

Total Operational Revenue 

-166 951 

-209 303 998 

-180 267 866 



Expenditure: 






Employees 

39 

822 

44 490 

850 

38 387 

499 



Repairs and Maintenance 

272 

367 

099 

248 

439 



Other 

99 

696 

104 112 

375 

103 222 

869 



Total Operational Expenditure 

139 

789 

148 970 

324 

141 858 

807 



Net Operational Expenditure 

-306 740 

-358 274 322 

-322 126 673 



Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing the 

difference between the Actuai and Originai Budget by the Actuai. T34 8 


Capital Expenditure Year 2015/16: Waste Management Services 

R'OOO 


YearO 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

11 260 

8 960 

0 




Luipaardsviei Landfill Site 

Phase 4 

11 260 

7 960 




Skip Bins 


1 000 




Totai project vaiue represents the estimated cost of the project on approvai by councii (inciuding 
past and future expenditure as appropriate. 
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COMMENT ON WASTE MANGEMENT SERVICE PERFORMANCE OVERALL: 

The municipality has managed to improve significantly on waste collection and this is seen in 
particular in waste collection where all formal housing settlements within MCLM are receiving once a 
week refuse collection from the municipality. This was achieved through operational budget projects 
where private sector was brought in as service providers for waste collection this has increased 
significantly the ability to render waste collection. As a matter of fact, this was the major project for 
the waste management as it has all to do with ensuring quality of service to the community is of 
acceptable and high standard with no backlog. 

The projects that were undertaken in waste management under capital projects included 
development of a new cell which was completed within the timeframe and the budget. Furthermore 
other projects were the purchase of skip containers, fencing of the landfill which were completed on 
time within the allocated budget. 
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3.5 HOUSING (HUMAN SETTLEMENT AND RURAL DEVELOPMENT) 


INTRODUCTION TO HOUSING { HUMAN SETTLEMENT AND RURAL DEVELOPMENT) 

Post the 2011 Local Government election political objectives were expressed by Mogale City L.M. through the 
Strategic objectives of 2006- 2013, amended as 2011 to 2017. The Strategic objectives intend to set a 
programme in motion for the five-year IDP programme and the annual reviews. The strategic objectives further 
outlined service delivery and infrastructure development, human settlements, local economic development, 
social services, rural development and environmental sustainability. In collaboration with other spheres of 
government, the city has initiated key service delivery priorities to unlock Human Settlements and Rural 
Development delivery: 

■ Integrated housing delivery 

■ Rural housing delivery 

■ Provision of Site and Services programme 

■ Comprehensive Rural Development Programme (CRDP) 

During this financial the cities can attribute its successes through the conceptualisation and implementation of 
the Integrated Housing delivery (Chief Mogale and Leratong Node development), decision to relocate the Tudor 
Shaft/ Soul City informal settlement to a habitable land and to give attention the rural housing. In pursuit of the 
latter, our main challenge has been our ability to delivery housing effectively to meet our target, hence a called 
to apply for municipal accreditation. 

The National Housing Code further states that every Municipality, as part of its process of Integrated 
Development Planning "must take all reasonable and necessary steps within the framework of national and 
provincial housing legislation and policy to ensure that the constitutional right to have access to adequate 
housing is realized on a progressive basis". In order to fulfil its role, every municipality must carry out the 
following housing related functions: 
a) Housing delivery goals: 


Set housing delivery goals in respect of its area of jurisdiction 

b) Identify land for housing: 

Identify and designate land for housing development 

c) Housing development: 

Initiate, plan, co-ordinate, facilitate, promote and enable housing development in its area of jurisdiction. 
Although the CROP is aimed at poverty eradication, its main focus still remains the rural areas where the 
support base is poor and under resourced. The Comprehensive Rural Development Programme (CROP) is 
strategic priority number 3 within the National Government's current Medium Term Strategic Framework 
(MTSF) and implemented under Outcome 7 which strives for Vibrant, Equitable, Sustainable Rural Communities 
and Food Security for all. 

The vision of the CROP is in creating vibrant, equitable and sustainable rural communities with food security for 
all through a three-pronged strategy based on: 

■ a coordinated and integrated broad-based agrarian transformation; 

■ strategically increasing rural development; and 

■ an improved land reform programme 
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3.5.3 Housing Service Poiicy Objectives Taken From iDP 

Service Objectives 

Outline Service 

Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2016/17 

SpviCe Indicators 

(0 

Target 

Actual 

Target 

Actual 

Target 

* Previous 

Year 


*Previous Year 

*Current Year 


*Current Year 

*Current 

Year 

*Following 

Year 

Economic Services Human Settlement Planning 

Human 

settlement 

facilitation 

services planned 

versus provided 

Tudor Shaft and 

Soul City 




Installation of 

bulk 

infrastructure for 

500 stands. 

Installation of 

bulk 

infrastructure 

for 500 stands 

completed. 

Construction of 

500 top 

structures. 



Informal 

Settlement 

Upgrading 

Strategy (NUSP) 




Informal 

Settlements 

Assessment and 

Categorisation 

report compiled. 

Informal 

Settlements 

Strategy and 

Programme 

Report 

compiled. 

20 prioritised 

settlements 

submitted to 

H DA for 

implementation. 



Note: The formalization of informal settlements project at Kroomdraai was not undertaken since funding was not available. Kagiso Extension 13 and 14 were 

consolidated to be one project and used for the relocation and resettlement of Tudor Shaft at a budget of R32.5 million. 
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Percentage of households with access to basic housing 

Year end 

Total households (including 
in formal and informal 
settlements) 

Households in formal 

settlements 

Percentage of HHs in 
formal settlements 

Households in 

informal 

settlements 

Percentage of HHs 
in informal 

settlements 

2013/14 

117,373 

86,319 

73.5% 

31054 

26.5% 

2014/15 

117, 762 

86, 558 

73.5% 

31204 

26.5% 

2015/16 

118 562 

87 058 

73.5% 

31804 

26.5% 

T3.5.2 


Employees: Housing Services( Human Settlement and Rural Development) 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

0 

1 



4-6 

6 

16 

6 



7-9 

3 

16 

3 



10-12 

2 

07 

2 



13-15 

0 

0 

0 



Total 

12 

41 

12 



Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are 
as at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time 
equivalents are calculated by taking the total number of working days lost (excluding weekends and public holidays) 
while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 'senior 
management') then dividing that total by 250 to give the number of posts equivalent to the accumulated days. 
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Financial Performance 2015/16: Housing Services 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tariffs) 

-54 





Expenditure: 






Employees 

7,447 





Repairs and Maintenance 

0 





Other 

1,805 





Total Operational 

Expenditure 

9,253 





Net Operational (Service) 
Expenditure 

-9,307 





Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are 
calculated by dividing the difference between the Actual and Original Budget by the Actual. 
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Capital Expenditure 2015/16: Housing Services 

R' 000 

Capital Projects 

2015/16 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 






Office Furniture 






Projector & Camera 






Construction of New Offices 












Total project value represents the estimated cost of the project on approval by council 

(including past and future expenditure as appropriate. T3 5 6 


COMMENT ON THE PERFORMANCE OF THE HOUSING SERVICE OVERALL: 

It is worth noting that MCLM is not an implementing agency for housing delivery. The city relies on the 
Provincial Housing Department to support and fund delivery of housing as per their constitutional mandate. 
However, for the city to plan and implement these programmes / project itself, it is highly recommended that 
the city applies for the Housing Accreditation as the means to direct and control impact of housing delivery. 

1. Studies (Geotechnical, EIA, Town Planning, Heritage Impact Assessment and Dolomite) 

The term municipal commonage is traditionally given to land, owned by a municipality or local authority that 
was usually acquired through state grants. It differs from other municipally owned land in that residents have 
access to practice agriculture on the land, or the land is granted expressly to benefit needy local inhabitants. 
Municipal commonage is not the same as communally owned land held in trust by the state and usually 
occupied and administered by the municipality. Municipal commonage provides opportunities for land reform, 
local economic development, skills development and entrepreneurship and managed by an institution 
established the municipality. Access to commonage to local residents who wish to supplement their incomes, 
could help address local economic development and provide an inexpensive land reform option. 

2. Disaster Management Emergency Relief Interventions 

Municipality provides relief to the residents exposed to various forms of disasters and evictions by offering 
alternative accommodation with basic services. Five Emergency Site and Services have been established 
throughout the city to give to the affected households. 


3. Comprehensive Rural Development Programme 

The CROP is aimed at being an effective response against poverty and food insecurity by maximizing the use 
and management of natural resources to create vibrant, equitable and sustainable rural communities. CRDDP 
must improve the standards of living and welfare but also rectify past injustices through rights based 
interventions and address skewed patterns of distribution and ownership of wealth and assets. The strategic 
objective of the CROP is therefore to facilitate integrated development and social cohesion through 
participatory approaches in partnership with all sectors of society. Ward 32 of MCLM has been identified as one 
of the four (4) pilot sites in Gauteng Province. Six (6) community projects were established and funded by all 
Spheres of government. 

T3.5.7 




3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 


INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 


The Department Financial Services facilitated subsidies for 12833 registered households. The 
municipality continues to provide hundred percent (100%) subsidies to approved indigent in respect 
the assessment rates, sewerage and refuse removal. The 50 kwh and 6 kiloliters of water in respect of 
electricity and water respectively .Flouseholds earning an income less than two times social pension 
grants are registered as indigent households. Registered households are provided with free 
installation of pre-paid meters for electricity and water. 

The municipality contracted a service provider to assist with the implementation of the programme 
with an intention to complement internal human capacity 
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Free Basic Household Services 



■ Water (6 kilolitres per 
household per month) 


■ Sanitation (free sanitation 
service) 


■ Electricity/other energy 
(SOkwh perhousehold per 
month) 

■ Refuse (removed once a 
week) 
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Free Basic Services To Low Income Households 


Number of households 

Total 

Households earning less than Rl,100 per month 

Total 

Free Basic Water 

Free Basic 

Sanitation 

Free Basic 

Electricity 

Free Basic Refuse 

Access 

% 

Access 

% 

Access 

% 

Access 

% 

2012/13 

117 373 

50 827 

17 827 

35% 

11000 

22% 

11000 

22% 

11000 

22% 

2013/14 

117 373 

101 010 

72 765 

72% 

13 653 

14% 

5 106 

5% 

9 486 

9% 

2014/15 

117 373 

112 092 

72765 

65% 

13109 

12% 

13109 

12% 

13109 

12% 

2015/16 


12833 

28169 


12833 


12833 


12833 
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Financial Performance: Cost to Municipality of Free Basic Services Delivered 

Services Delivered 

2014/15 

2015/16 

Actual 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Water 

5615896 

10 140 840 

10 140 840 

10 140 840 

0 

Waste Water 
(Sanitation) 

879 8202 

9 440 131 

9 440 131 

12 021 202 

(2 581071) 

Electricity 

722 407 

4 000 000 

4 000 000 

1 512 247 

2 487 752 

Waste Management 
(Solid Waste) 

154874187 

15 521 203 

15 521203 

18 945 009 

(3 423 806) 

Total 

30623923 

39 102 174 

39 102 174 

42 619 298 

(3 517 125) 
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Free Basic Service Policy Objectives Taken From IDP 

Service 

Objectives 

Outline 

Service 

2013/14 

2014/15 

2015/16 

2017/18 


Targets 

Target 

Target 

Target 


Service 

Jodrtators 

(i) 

(ii) 

*Previous 

Year 

Actual 

* Previous 

Year 

Actual 

*Current 

Year 

*Curre 

nt Year 

*Following 

Year 

Social Upliftment 

Indigent 

Support 

% of 

households 
earning less 
than R2 400 
per month 
with access to 

Free Basic 

Services 

100% of 

households 

registered 

95% 

95% of 

households 

registered 

100% 

100% of 

households 

registered 

- 

- 

Note: This statement should include no more than the top four priority service objectives. The indicators and targets 
specified above (columns (i) and (ii)) must be incorporated in the indicator set for each municipality to which they apply. 

These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the 2013/14 Budget/IDP 
round; *'Current Year' refers to the targets set in the 2014/15 Budget/IDP round. *'Following Year' refers to the targets set 

In the 2015/16 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 
2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the 
requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 
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COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT: 

Support given to low earners is as follows: 

- Households are registered as indigent 

-Pre-paid meters on water and electricity are installed for approved households 
-Debts are written off 

-The households receive 100% subsidy on rates and taxes. 

-The owners below 21 yrs. of age and who are unemployed are assisted financially through grant-in- 
aid policy to transfer their houses. 

The Indigent Management Policy covers the following: 

-Households earning an income less than two times pension grants are registered as indigent 
households. 

-Registered households are provided with free installation of pre-paid meters for electricity and 
water. 

- 100% subsidy for rates and taxes. 




COMPONENT B: ROAD TRANSPORT 


This component includes: roads; transport; and waste water (storm water drainage). 

COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT: 

Support given to low earners is as follows: 

- Households are registered as indigent 

-Pre-paid meters on water and electricity are installed for approved households 
-Debts are written off 

-The households receive 100% subsidy on rates and taxes. 

-The owners below 21 yrs. of age and who are unemployed are assisted financially through grant-in- 
aid policy to transfer their houses. 

The Indigent Management Policy covers the following: 

-Households earning an income less than two times pension grants are registered as indigent 
households. 

-Registered households are provided with free installation of pre-paid meters for electricity and 
water. 

- 100% subsidy for rates and taxes. 

- The municipality contracted a service provider for implementation of the programme and 
R 2 943 992-82 has been spent on the programme for the financial year 2014/2015. 

Social Upliftment Facilities: 

Service delivery involves: 

Access to facilities by NGOs. 

Chief Mogale has 4 NGOs hosted in the centre. 

Kagiso Thusong Centre has 24 NGOs 
Burgershoop Centre has 11 NGOs 
Hekpoort Centre 1 NGO 
Muldersdrift centre 1 NGO 
Nelson Mandela centre has 1 NGO 

Skills Development for families living in poverty. 

Four (4) projects were initiated to develop individuals from poor families 

Provision of training facilities to allow developmental workshops 

This is done to support non-governmental organizations who do not own relevant facilites of their 
own. 

T3.6.6 


[Type here] 





3.7 


ROAD INFRASTRUCTURE 


INTRODUCTION TO ROAD INFRASTRUCTURE 

The Roads and Storm Water division is responsibie for sustainabie roads and storm water 
deveiopment and maintenance of Municipai roads, both paved and gravei roads, as weii as storm- 
water drainage systems. Mogaie City roads network is comprised of a totai of 1100 km of road of 
which 960 km is paved and the rest remain gravei. Gravei roads are in the rurai areas and with a smaii 
number of unpaved roads in the oid townships. 

Road network can be broken down further into 100 km of main arteriai roads and 1000 km of tertiary 
roads. Main arteriai roads are the city-to-city roads whereas tertiary roads are roads within the 
suburbs. 

Roads Construction projects were undertaken in formaiized townships, such as Sinqobiie, Rietvaiiei 
Ext 5 as weii as the Rurai areas, such as Tariton area to improve access and mobiiity for the 
community. Various roads in the City were rehabiiitated ad resurfaced in areas such as the CBD, 
Kagiso and West Viiiage, the industriai areas of Chamdor and Delporton aiso received attention during 
the financiai year of 201 5/1 6. 


T3.7.0 


INTRODUCTION TO ROAD SERVICES 

The Department: Infrastructure is responsibie for the provision of new paved roads and the 
maintenance of existing road network, both paved and graveiied. A Pavement Management System is 
used to guide the Municipaiity in the maintenance of existing paved roads network. 

The Resurfacing and Rehabiiitation of roads (32 Km during 2014/15) is considered to be a high priority 
as ageing roads need to be attended to before they require to be rebuiit at great cost, whiist 0 km were 
required to be constructed in formaiized and new Townships. The timeous repairs of pothoie is aiso 
important in order to maintain the road network (more than 1900 pothoies repaired - 2015/16) and to 
ensure that roads remain safe. 

T3.7.1 


Gravel Road Infrastructure 

Kilometers 

Financial 

Total gravel 

New gravel roads 

Gravel roads 

Gravel roads graded 

Year 

roads 

constructed 

upgraded to asphalt 

/maintained 

2012/13 

181 

6 

6 

181 

2013/14 

181 

0 

4,5 

177 



2014/15 

181 

0 

5,0 

150 

2015/16 

181 

0 

8,0 

158.2 

T3.7.2 


Tarred Road Infrastructure 

Kilometers 


Total 

asphalted 

roads 

New asphalt 
roads 

Existing 
asphalt roads 
re-asphalted 

Existing 
asphalt roads 
re-sheeted 

Asphalt roads 
maintained 

2012/13 

896 

0 

15 

0 

0 

2013/14 

900,5 

4,5 

16,3 

0 

0 

2014/15 

900,5 

5,6 

32,0 

0 

0 

2015/16 

893,1 

8.0 

35,6 

0 

0 

T3.7.3 


Cost of Construction/Maintenance 

R' 000 


Gravel 

Asphalt 

Gravel - 

New 

Gravel - 
Asphalt 

Gravel - 
Maintained 

Asphalt - 
New 

Asphalt - Re- 
worked 

Asphalt - 
Maintained 

2012/13 

0 

39,600 

4,500 

0 

0 

15,400 

2013/14 

0 

22,270 

6,000 

4,830 

0 

13,860 

2014/15 

0 

29,334 

7,300 

4,33 

0 

14,3 

2015/16 

0 

29,000 

8,500 

8.0 

0 

17,2 

T3.7.4 


2015/16 Road Infrastructure 


Asphalt - Maintained 
Asphalt - Re-worked 
Asphalt - New 
Gravel - Maintained 
Gravel - Asphalt 
Gravel -New 
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T3.7.5 


Road Service Policy Objectives Taken From IDP 

Service 

Objectives 

Outline 

Service 

Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Service 

^adiiCmors 

(i) 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 


*Previous Year 

*Current Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Physical Infrastructure Services - Roads 

New paved 
roads 

Km of urban 

road 

constructed 

2.6 km road 

constructed 

5.721 km road 

constructed 

2.6 km road 

constructed 

5.2 km road 

constructed 

3,04 

5,5 



Km of rural 

road 

constructed 

1.4 km of road 

constructed 

0.366 km of 

road 

constructed 

1.4 km of road 

constructed 

0.6 km of road 

constructed 

2,56 km 

0.0 



Paved roads 

maintained 

Km of road 

rehabilitated 
(Tertiary and 
main arterial) 

13 km of road 

rehabilitated 

16.3 km of road 

rehabilitated 

13 km of road 

rehabilitated 

10 km of road 

rehabilitation 

32 km 

33 km 

Gravel roads 

maintained 

Km of gravel 
road graveled 
and km of 
gravel roads 
maintained 

9 km of gravel 
road graveled 
and 120 km of 
gravel road 
maintained 

11.449 km of 
gravel road 
graveled and 

120 km of 
gravel road 
maintained 

9 km of gravel 
road graveled 
and 120 km of 
gravel road 
maintained 

9 km of gravel 
road graveled 
and 120 km of 
gravel road 
maintained 

11,395km 

&150km 

9 km of 
gravel road 
graveled and 
150 km of 
gravel road 
maintained 




No. of speed 
calming 

measures 

30 

93 Speed 
calming 

measures 

30 

72 

75 

0 




Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be 

incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in 

the 2014/15 Budget/IDP round; *'Current Year' refers to the targets set in the 2015/16 Budget/IDP round. *'Following Year' refers to the targets set in the 2016/17 

Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated 

Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key 

role. T3.7.6 
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Employees: (Roads and Fleet Management) 


Job Level 

2013/14 

2015/16 

Employee 

Posts 

Employees* 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % 
of total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

0 

1 

1 

0 

0% 

4-6 

0 

5 

5 

0 

0% 

7-9 

0 

22 

2 

20 

91% 

10-12 

0 

17 

8 

9 

53% 

13-15 

0 

79 

46 

33 

42% 

Total 


124 

62 

62 

50% 


*Note-. Employee data comprises of roads and fleet management 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts 
numbers are as at 30 June. *Posts must be established and funded in the approved budget or adjustments 
budget. Full-time equivalents are calculated by taking the total number of working days lost (excluding 
weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts 
within the same set (e.g. 'senior management') then dividing that total by 250 to give the number of posts 
equivalent to the accumulated days 

T3.7.7 


Financial Performance Year 2015/16: Road Services 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational Revenue 

- 

-962 962 714 

-909 083 073 



Expenditure: 






Employees 

5 840 

26 516 296 

8 674 104 



Repairs and Maintenance 

2 784 

37 527 091 

11 472 080 



Other 

4 614 

718 110 896 

140 174 704 



Total Operational Expenditure 

13 238 

782 154 283 

160 320 888 



Net Operational Expenditure 

-13 238 

-1 745 116 997 

-1 069 403 961 



Net expenditure to be consistent with summary T 5.1 .2 in Chapter 5. Variances are calculated by dividing the 

difference between the Actual and Original Budget by the Actual. T37 8 
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Capital Expenditure Year 2015/16: Road Services 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 

58 001 

55 232 

0 




Robert Broom Drive Widening 

8 500 

4 471 




Roads Resurfacing & Rehabilitation 

15 000 

15 600 




PR16 SInqoblle Phase 3 Roads and Stormwater 

29 029 

26 276 




PR7 Muldersdrift Rural Areas Roads and 

Stormwater 

300 

91 




PR15 Western Rural Areas Roads and Stormwater 

200 

4 786 




PR5 RIetvallel Ext 5 Roads and Stormwater 

4210 

280 




PR2 RIetvallel Ext 2 Roads and Stormwater 

762 

762 




Kagiso Ext 14 Roads and Stormwater 


15 




Kagiso & Extensions Stormwater 


13 




Speed Calming Measures 


500 




Capitalization of Operational Items 


50 




PR6 RIetvallel Ext 3 and 3(a) 


1 200 




Chief Mogale Roads & Stormwater Stage 1 
Construction 


1 077 




PR3 Kagiso Ext 13 Roads and Stormwater 


110 




Total project value represents the estimated cost of the project on approval by council (Including past and 

future expenditure as appropriate. T 37 9 


3.8 INTRODUCTION TO LICENCING 


INTRODUCTION TO LICENSING SERVICES 


Licencing within a Social Services context involves driver and motor vehicle licencing. Other forms of licencing 
are reported by other departments. 

Main elements of planning strategies 

1. Licensing services, registration and testing of drivers and motor vehicles 
Three service delivery priorities and impact 

1. Adhere to all legal requirements regarding licensing services, uphold the principles of 
integrity and accountability and 

100% attendance to all applicants related to licensing services 

Measures taken to improve performance 

1. Continuous training of staff 

2. Creation of a clean and safe environment for applicants 

3. Special arrangements made to assist youth that are living in poverty in obtaining driving 
licenses 


T3.8.1 


Licensing Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 


Target 

Actual 

Target 

Actual 

Target 

Servjpe 

Jrtaicators 

(i) 

*Previou 

s Year 


*Previou 

s Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Community Development - Public Safety Services 

Licensing/R 

egistration 

services 

planned 

versus 

provided 

% leaners' license applications registered on the Enatis 
system 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

% drivers' license applications registered on the Enatis 
system 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

% vehicle registration applications registered on the 

Enatis system 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

%of renewal of motor vehicle licenses registered on the 
Enatis system 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

%of motor vehicle penalties registered on the Enatis 
system 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

%of permit applications registered on the Enatis system 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

% of roadworthiness applications registered on the 

Enatis system 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incorporated in the indicator set for each municipality to 
which they apply. These are 'universal municipal indicators’. * 'Previous Year' refers to the targets that were set in the 2013/14 Budget/IDP round; *'Current Year' refers to the targets set in the 2014/15 Budget/IDP round. 

*'Following Year' refers to the targets set in the 2015/16 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of 

Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 
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Employees: Licencing 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-5 

2 

2 

1 

1 

50% 

6-7 

3 

3 

3 

0 

0% 

8-9 

7 

10 

7 

3 

30% 

9-10 

5 

5 

5 

0 

0% 

10-12 

16 

20 

19 

1 

5% 

11-12 

11 

20 

18 

2 

10% 

13-15 

3 

4 

3 

1 

25% 

Total 

54 

65 

57 

8 

12% 

T3.8.3 


Financial Performance 2015/16: Transport Services 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tarrifs) 

-27 





Expenditure: 






Employees 

5 375 





Repairs and Maintenance 

54 





Other 

416 





Total Operational Expenditure 

5 846 





Net Operational (Service) 
Expenditure 

-5 873 





Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the difference between the Actual 
and Original Budget by the Actual. 

T3.8.4 


Capital Expenditure 2015/16: Transport Services 

R' 000 

Capital Projects 

2015/16 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 





^ ' — 

Mechanical Portable Welder 






Installation of air-conditioners 






Buy-Back of leased vehicles 






Total project value represents the estimated cost of the project on approval by council (including past and future expenditure as 
appropriate. 

T3.8.5 


COMMENT ON THE PERFORMANCE OF LICENSING SERVICES: 

The service is regarded as one of the best in Gauteng. Hence the results of service audits 
by the Gauteng department of Community Safety have been quite positive. 

1. Performance statistics for the year 2015/16 - July 2015 to April 2016 are as follows: 

1.1. Number of vehicle roadworthiness certificates handled - 1 623 

1.2. Number of learner license applications handled - 9 805 

1.3. Number of driver licenses applications handled - 28 192 

1.4. Number of vehicle registration applications handled - 21 482 

1.5. Number of vehicle renewal licenses handled - 80 990 

T3.8.6 


3.9 WASTE WATER (STORMWATER DRAINAGE) 


INTRODUCTION TO STORMWATER DRAINAGE 

The importance of having and maintaining a storm water/ surface drainage system is to prevent 
flooding and to ensure that water is drained and does not cause any damage to the road surface 
infrastructure. 

The core functions of the storm water section include: 

1. The construction of new storm water infrastructure 

2. Manholes maintenance 

3. Storm water catch pits upgrading and cleaning 

4. Cleaning of Culverts 

5. Cleaning and repairing of storm water channels 

T3.9.1 


Stormwater Infrastructure 

Kilometers 


Total Stormwater 
network 

New Stormwater 

network 

Stormwater 
network upgraded 

Stormwater 

network 

maintained 

2012/13 

179 071 

4 

0 

0 

2013/14 

179 074 

3,3 

0 

7,2 

2014/15 

179 076 

2,8 

0 

7,2 

2015/16 

191.99 

4,75 

0 

7,2 

T3.9.2 
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Cost of Construction/Maintenance 

R' 000 


Stormwater network 

New 

Upgraded 

Maintained 

2012/13 

10,600 

0 

0 

2013/14 

11,130 

0 

1,900 

2014/15 

2,000 

0 

1,700 p 

2015/16 

9,500 

0 

0,900 



2015/16 Storm Water Infrastructure Cost 

12 
10 
8 
6 
4 
2 
0 

2013/14 2014/15 2015/16 

New Upgraded Maintained T3.7.5.2 

T3.9.4 





Stormwater Policy Objectives Taken From IDP 

Service 

Objectives 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

Service 

JpdiCators 

(i) 

* Previous Year 


*Previous Year 

'‘Current Year 


'‘Current 

Year 

’‘Current 

Year 

’‘Following 

Year 

Physical Infrastructure Services - stormwater 

New storm 
water drainage 

Km of urban 

storm water 

constructed 

3.13 km storm 

water 

constructed 

3.18 km 

storm water 

constructed 

3.13 km storm 

water 

constructed 

2,8 

2,8 




Storm water 

drainage 

maintained 

No. of manholes 

maintained 

4 manholes 

maintained 

7 manholes 

maintained 

8 manholes 

maintained 

9 

9 




No. of storm 
water catch pits 
upgraded 

24 storm water 
catch pits 
maintained 

16 storm 

water catch 
pits 

maintained 

24 storm water 
catch pits 
maintained 

28 

28 




No. of culverts 

cleaned 

60 culverts 

cleaned 

55 culverts 

cleaned 

60 culverts 

cleaned 

128 

128 




No. of storm 

water channels 
cleaned and/or 
repaired 

6 km of storm 

water channels 

cleaned 

7.2 km of 

storm water 

channels 

cleaned 

6 km of storm 

water channels 

cleaned 

6,0km 

6,0km 




No. of catch-pits 
cleaned 

1 200 catch-pits 
cleaned 

1 679 catch- 
pits cleaned 

1 200 catch-pits 
cleaned 

1256 

1256 




Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns 
in the indicator set for each municipality to which they apply. These are 'universal municipal Indicators'. * 'Previous Year' refers to the targets tl 
Budget/IDP round; *'Current Year' refers to the targets set in the 2012/13 Budget/IDP round. *'Following Year' refers to the targets set in the 2 
that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integ 
and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key 

i) and (ii)) must be incorporated 
lat were set in the 2011/12 

D13/14 Budget/IDP round. Note 
ated Development Plans (IDPs) 
role. 

T3.9.5 
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Employees: Roads and Stormwater Services 


2014/15 

2015/16 

Job Level 

Employees 

Posts Filled 

Employees/ 

Current 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 





4-6 

3 





7-9 

3 





10-12 

1 





13-15 

39 





Total 






Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. *Posts must be established and 
funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days lost (excluding weekends and 
public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that total 
by 250 to give the number of posts equivalent to the accumulated days. 






T3.9.6 


Financial Performance 2015/16: Stormwater Services 

R'OOO 


2014/15 

2015/16 

Details 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tariffs) 

-32,070 





Expenditure: 






Employees 

6,478 





Repairs and Maintenance 

7,621 





Other 

97,476 





Total Operational Expenditure 

111,575 





Net Operational (Service) 
Expenditure 

-143,645 





Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the difference between the 

Actual and Original Budget by the Actual. 

T3.9.7 
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Capital Expenditure 2015/16: Stormwater Services 

R' 000 

Capital Projects 

2015/16 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 






PR2 Rietvallei Ext Roads & 

Stormwater 






PR3 Kagiso Ext 13 Roads and 
Stormwater 






PR5 Rietvallei Ext 5 Roads and 

Stormwater 






PR7 Muldersdrift Rural Areas 

Roads and Stormwater 






PR9 Ga-Mohale Roads & 

Stormwater 






Furniture & Office Equipment 






PR15 Western Rural Areas Roads 

and Stormwater 






PR16 Sinqobile Phase 3 Roads and 
Stormwater 






Kagiso and Extensions Stormwater 
Upgrading Stage 1 construction 






Chief Mogale Bulk Roads and 
Stormwater Stage 1 construction 






Kagiso ext. 14 Roads and 

Stormwater 






Total project value represents the estimated cost of the project on approval by council (including past and future expenditure as 
appropriate. 

T3.9.8 


COMMENT ON THE PERFORMANCE OF ROADS AND STORMWATER DRAINAGE OVERALL: 

Roads Resurfacing and Rehabilitation Program: To maintain road network, met annual target), 
budget less than 5 year IDP target. Prl5: Western Rural Areas (Stage2): To provide surfaced roads 
in the Western rural areas, met annual target, budget dependant on grant- funding. Pr7: 
Muldersdrift Rural Areas Roads and Storm water: To provide surfaced roads in the Muldersdrift 
rural area, met annual target, budget less than required to meet 5 year IDP target. Pr5: Rietvallei 
Ext5: Roads and Storm water: To provide roads and storm water in new/formalized townships, 
met annual target, budget less than required to meet 5 year IDP target. 

The Municipality will require loan funding in order to meet future IDP targets in full, for the 
2015/16 and outer years. The 2015/16 Capital budget is 50% lower than the 2014/15 budget, due 
to financial constraints. Considerable loan funding will be required in order to meet the 5 year IDP 
targets. 

T3.9.7 




COMPONENT C: PLANNING AND DEVELOPMENT 


This component includes: planning; and local economic development. 


INTRODUCTION TO PLANNING 

The core mandate of the development planning portfolio within Mogale City could be summarized as 
follows: 

a) Land use development management 

b) Strategic spatial planning, and 

c) Geographical and economic information system 

Mogale City is a highly accessible and rapidly developing city. Due to the close proximity of the City 
to the Johannesburg and Tshwane Economies the city is highly sought after for especially residential 
and tourism developments. 

Planning in the area is focused on nodal and corridor development especially around the Leratong 
Intersection on the Southern side of the City and along the N14 arterial and the Lanseria Nodal area, 
to enhance the business offering of the Municipality and to assist with job creation throughout the 
area. The City is promoting the principle of spatial justice in order to redress the spatial imbalances 
of the past and is also focused on the integrated development to ensure the sustainable 
development of the area. 

The Municipal area offers many opportunities for green-fields development especially in the 
Muldersdrift area where there is still many areas which are vacant and undeveloped. New areas of 
development are however only supported where municipal infrastructure is available as the 
extension of infrastructure services to green-field areas is costly and requires massive capital 
investment from the City. 

A number of proposals for the provision of Social Housing is in process and in the stages of 
consideration by the Municipality. In brownfield areas redevelopment and densification are being 
encouraged although the availability of infrastructure to support such initiatives in a sustainable 
manner remains challenging especially in relation to the provision of electricity. 

Mogale City also incorporates areas which are more rural in nature such as Hekpoort and the 
Magaliesberg area. The foci of development in these areas are mostly Agricultural and Tourism 
related as well as the provision of housing for local communities. 

Development Planning services are rendered throughout Mogale City (both urban and rural areas) to 
ensure the coordinated and safe development of our City and also to ensure that economic 
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development is facilitated in a sustainable manner. For all developments environmental aspects are 
considered and mitigation measures proposed. The provision of infrastructure is also coordinated as 
part of applications so as to ensure that all developments are properly serviced and that an 
acceptable level of development is maintained throughout Mogale City. 

T3.10 



3.10 PLANNING AND DEVELOPMENT 


COMPONENT C: ECONOMIC SERVICES 

This component includes: Enterprise Development, Land Resource Mobilisation and Partnership (LRMP), 
Strategic High Impact Projects (SHIP) / LED, Human Settlement & Rural Development, Development Planning, 
Tourism Development & Building Development Management. 

INTRODUCTION TO ECONOMIC SERVICES 

Mogale City is a highly accessible and rapidly developing city. Due to the close proximity of the City to the 
Johannesburg and Tshwane Economies the city is highly sought after for especially residential, commercial and 
tourism developments. 

Planning in the area is focused on nodal and corridor development especially around the Leratong Intersection 
on the Southern side of the City and along the N14 arterial and the Lanseria Nodal area, to enhance the 
business offering of the Municipality and to assist with job creation throughout the area. The City is promoting 
the principle of spatial justice in order to redress the spatial imbalances of the past and is also focused on the 
integrated development to ensure the sustainable development of the area. 

The Municipal area offers many opportunities for green-fields development especially in the Muldersdrift area 
where there is still many areas which are vacant and undeveloped. New areas of development are however 
only supported where municipal infrastructure is available as the extension of infrastructure services to green- 
field areas is costly and requires massive capital investment from the City. 

A number of proposals for the provision of Social Housing is in process and in the stages of consideration by the 
Municipality. In brownfield areas redevelopment and densification are being encouraged although the 
availability of infrastructure to support such initiatives in a sustainable manner remains challenging especially in 
relation to the provision of electricity. 

Mogale City also incorporates areas which are more rural in nature such as Hekpoort and the Magaliesberg 
area. The foci of development in these areas are mostly Agricultural and Tourism related as well as the 
provision of housing for local communities. 

Development Planning services are rendered throughout Mogale City (both urban and rural areas) to ensure 
the coordinated and safe development of our City and also to ensure that economic development is facilitated 
in a sustainable manner. For all developments environmental aspects are considered and mitigation measures 
proposed. The provision of infrastructure is also coordinated as part of applications so as to ensure that all 
developments are properly serviced and that an acceptable level of development is maintained throughout 
Mogale City. 

T3.10 



3.10.1 LAND RESOURCE MOBILISATION AND PARTNERSHIP 


INTRODUCTION TO LAND RESOURCE MOBILISATION AND PARTNERSHIP 

3.10.1 INTRODUCTION TO LAND RESOURCE MOBILISATION AND PARTNERSHIP 

The role of the Land Division is to oversee all Municipal owned land and ensure that allocated land is properly 
utilized. Its responsibilities include: 

a) Acquisition of suitable land on behalf of the Municipality for development purposes. 

b) Disposal of land to generate income for the Municipality. 

c) Facilitating land regularization. 

d) Driving the establishment of a Land and Property Development Company 

T3.10.1.1 


Employees: Land Resource Mobilisation and Partnership 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

1 

1 

0 

100% 

5-4 

0 

3 

1 

2 

33% 

6-5 

0 

1 

1 

- 

100% 

8-6 

0 

3 

3 

- 

100% 

9-12 

0 



0 

0% 

13-15 

0 



0 

0% 

Total 

0 

8 

7 

2 

88% 

It should be noted that this is the personnel information for the Land Resource Mobilisation & Partnership 
Section. Totals should equate to those included in the Chapter 4 total employee schedule. Employees and 

Posts numbers are as at 30 June. *Posts must be established and funded in the approved budget or 
adjustments budget. 






T3.10.1.2 


Financial Performance 2015/16: Land Resource Mobilisation and Partnership 

R' 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational 

Revenue (excluding 
tariffs) 






Expenditure: 






Employees 






Repairs and 

Maintenance 






City Wide Property Sector 
Profiling 


1,119.480.00 

1,119.480.00 

1,119.480.00 


Other 






Total Operational 
Expenditure 






Net Operational (Service) 
Expenditure 






Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are 
calculated by dividing the difference between the Actual and Original Budget by the Actual. 

T3.10.1.3 


Capital Expenditure 2015/16: Land Resource Mobilisation and Partnership 

R' 000 

Capital Projects 

2015/16 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 






Capital Expenditure 






Office Furniture 






Office Equipment( digital measuring 
wheelsx3, navigatorsx3, desk 
printersxl0,desl multifunction 
printersx2,shredderxl 






Land Acquisition 

2,000 


2,000 



Total project value represents the estimated cost of the project on approval by council 

(including past and future expenditure as appropriate. T3.10.1.4 


Service 

Objectives 

Outline Service Targets 

(ii) 

2014/15 

2015/16 

2016/17 

2017/18 

Service 

Jrtaicators 

(i) 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 


*Previo 

us Year 

*Current 

Year 


*Current 

Year 

*Curr 

ent 

Year 

*Following 

Year 

Land Resource Mobilisation and Partnership 


City Wide Property Sector Profiling 




Concept 

document 

developed 

Service 

Provider 

Appointed 




Land Acquisition & Disposal Policy 




Completed 

Completed 




Mogale City Property Development Company 




Public 

participation 

process 

completed 

Establishment 
of Property 
Development 
Company 






















Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incorporated in the indicator set for each municipality to 
which they apply. These are 'universal municipal indicators’. * 'Previous Year' refers to the targets that were set in the 2014/15 Budget/IDP round; *'Current Year' refers to the targets set in the 2015/16 Budget/IDP round. 

*'Following Year' refers to the targets set in the 2016/17 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of 

Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 

T3.10.5.5 


[Type here] 


COMMENT ON THE PERFORMANCE OF LAND RESOURCE MOBILISATION AND PARTNERSHIP: 


Land Resource Mobilisation undertook the following projects: 

Draft Review Land Acquisition and Disposal Policy - completed, awaiting the EM approval 

Mogale City Property Development Company - - completed the 90 day public participation, awaiting 

registration 

On-going, City wide Property Sector Profiling, formulation of the Development Strategy, packaging of the 
Property Investment Programme and development of the Property Sector Implementation Programme 

T3.10.1.6 
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3.10.2 STRATEGIC HIGH IMPACT PROJECTS/LOCAL ECONOMIC DEVELOPMENT (SHIP / 
LED) 


INTRODUCTION TO STRATEGIC IMPACT PROJECTS 

The SHIP/LED Unit mandate is primarily to facilitate and support large-scale and economic catalytic projects 
that promote and enable industrial capacity development within Mogale City Local Municipality. This is 
achieved by creating supporting infrastructure and structures that will enable regional integration. The division 
is tasked to identify local industrial development opportunities across the city. The section actively promotes 
investments across the municipality including the rural, township and central business district areas, taking on 
the challenge of the under-developed areas as well as that of the urban-rural economic divide. 

The Unit has sourced funds through the Neighbourhood Development Project Grant (NDPG), and to assist in 
addressing the challenges facing the municipality. The purpose of the NDPG is to support and facilitate the 
development of urban network plans that consist of primary and secondary networks that interconnect at 
strategic nodes, which in townships are referred to as urban hubs; urban network plans, precinct plans and 
then all projects aim to guide the delivery of catalytic investments to leverage third party public and private 
sector development in the urban hubs. The aim of targeting investment in these strategic locations, as 
identified by urban network plans, is to improve the quality of life and access of residents in under-served 
neighbourhoods, generally within townships. 

The municipality has managed to develop project plans around Kagiso Township for approval and 
implementation in the past financial years which includes amongst other the following projects: 

a) The Upgrade of Kagiso Avenue Pedestrian Walkways 

This will include construction of pedestrian walkways and landscaping along Kagiso Avenue. The project will 
also include storm water mitigation measures on all the sites where walkways are being constructed. 

b) Leratong Walkways Phase 2 

This will include the extension of walkways for Phase 1 to Adcock Street (R558). This includes traffic calming 
measures and pedestrian crossing in the busy intersection. 

c) Munsieville Walkways 

This will include pedestrian walkways, traffic calming measures and pedestrian crossings along Van Riebeck 
Road, Robert Broom, Monala and Conradie Streets. 

d) Jacobs and Geba Street Intersection Upgrade 

This will include the construction of pedestrian walkways along Geba Street which will join Kagiso Avenue as 
per the Leratong Walkways Concept Plan. 

T3.10.2.1 


[Type here] 




Employees: Strategic Impact Projects 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 


1 

1 

0 

100% 

5-4 


3 

0 

3 

0% 

8-6 


3 

1 

2 

33% 

9-12 


1 

1 

0 

100% 

13-15 


- 

- 

- 

- 

Total 


8 

3 

5 

38% 

It should be noted that this is the personnel information for the Development Planning Section and that it now 
excludes Building Control and Land as those are now individual sections. Totals should equate to those 
included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. *Posts 
must be established and funded in the approved budget or adjustments budget 






T3.10.2.2 


Financial Performance 2015/16: 5trategic Impact Projects 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to Budget 

Total Operational Revenue 
(excluding tariffs) 






Expenditure: 






Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operationai (5ervice) 
Expenditure 






Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated 
by dividing the difference between the Actual and Original Budget by the Actual. 

T3.10.2.3 


Capital Expenditure 2015/16: Strategic Impact Projects 

R' 000 

Capital Projects 

2015/16 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total All 






NDPG (Capital Grant) 

R 40,260,000 

R 40,260,000 

R 41,980,149 

R 19,970,000 

R 73, 101,538 

Office Furniture 

- 

- 




Office Equipment( digital 
measuring wheelsxS, 
navigatorsxB, desk 
printersxlO,desl 
multifunction 
printersx2,shredderxl 












Total project value represents the estimated cost of the project on approval by council 

(including past and future expenditure as appropriate. T3.10.2.4 


Strategic Impact Projects Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service 

Targets 

(ii) 

2014/15 

2015/16 

2016/17 

2017/18 

Servlce^'''^ 

JjudiCators 

(i) 

Target 

Actual 

Target 

Actual 

Target 

* Previous 

Year 


* Previous 

Year 

*Current Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Strategic Impact Projects 


Upgrade of Kagiso 
Avenue Pedestrian 
Walkways 

- 

- 

- 

100% of milestone 
completed in line 
with the plan 

45% 




Leratong Walkways 
Phase 2 

- 

- 

- 

100% of milestone 

completed in line 
with the plan 

62% 




Munsieville Walkways 

- 

- 

- 

100% of milestone 

completed in line 
with the plan 

22% 




Jacobs and Geba 

Street Intersection 
Upgrade 

- 

- 

- 

100% of milestone 

completed in line 
with the plan 

57% 































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incorporated in the indicator set for each 
municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year’ refers to the targets that were set in the 2014/15 Budget/IDP round; *'Current Year' refers to the targets set in 
the 2015/16 Budget/IDP round. *'Following Year' refers to the targets set in the 2016/17 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 
chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in 
which IDPs play a key role. 

T3.10.2.5 
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COMMENT ON THE PERFORMANCE OF STRATEGIC IMPACT PROJECTS 


The SHIP/LED division successful managed to secure funding for the Kagiso Township from the NDPG and four 
projects were approved for implementation are earmarked to be completed by the end of the 2015/16 financial 
year. 


T3. 10.2.6 
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3.10.3 BUILDING DEVELOPMENT MANAGEMENT 


INTRODUCTION TO BUILDING DEVELOPMENT MANAGEMENT 

In line with the Departments organizational redesign, Building Development Management represents an 
elevation of the traditional functions of the City's building control office. Its core mandate is the mmaintenance 
of appropriate standards of safety, cleanliness and orderliness across the city by: 

• Ensuring sufficient building control 

• Inputting into regulated outdoor advertising 

• Undertaking building law enforcement in line with the National Building Regulations, and 

• Establishing and maintaining building plan records and document management 

The positives out of this approach are that there will be strengthened focus on urban design and urban 
architecture; building inspectorate function that is more externally focused - not only on building plans but also 
to ensure more focus on land-use management and building development management. 

The mandate of the Building Development Management is to consider building plans for approval in terms of 
the National Building Regulations and Building Standard Act, 1977 (Act 103 of 1977), as amended. This 
generates income for the Municipality and ensures that development projects are undertaken within the 
Mogale City, resulting in increased economic activities. 

A new organizational design allows for strong deepening of the IDP implementation in accordance with the 
provisions of the National Building Regulations and Building Standards Act, 1977 (103 of 1977) in the built 
environment. By abiding to the act, the following are then achieved: 

■ Increased compliance with regulation of the built environment 

■ Reduce the degradation of the built environment, and 

■ Improved safety of the built environment 

Section 4 and 7 of the National Building regulations and Building Standards Act, 1977 (103 of 1977), as 
amended, reads as follows: 

Section 4: Approval by the Local Authorities of applications in respect of erection of buildings 

(1) No person shall without the prior approval in writing of the local authority in question, erect any building in 
respect of which plans and specifications are to be drawn and submitted in terms of this Act. 


Section 7: Approval by the Local Authorities in respect of erection of buildings 

(1) If a local authority, having considered a recommendation referred to in section 6(1) 

(a) Is satisfied that the appiication in question compiles with the requirements of this Act and any other 
appiicabie iaw, it shaii grant its approval in respect therefore; 

Compliance with the above legislation will ensure safety of building structures that income is generated for the 
Municipality and ensures that developments projects are undertaken within the Mogale City resulting in 
increased economic activities and compliance to legislation. 

T3.10.3.1 




Building Development Management Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Targets 

(ii) 

2014/15 

2015/16 

2016/1 

7 

2017/18 

Service 

Jrtaicators 

(i) 

Target 

Actual 

Target 

Actual 

Target 

'‘Previous 

Year 


'‘Previous Year 

'‘Current Year 


'‘Curre 

nt 

Year 

'‘Curr 

ent 

Year 

'‘Following 

Year 

Building Development Management 


Building Inspections conducted 



5089 






Building Plans Applications 



742'‘approved 
226’‘ completed 

479’‘approved 

126’‘completed 

479’‘approved 

126’‘complete 

d 




Municipal Precinct 




Appointment 
and Inception 
report including 
design 

Approved 

architectural 

plans 








































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) 
must be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to 
the targets that were set in the 2014/15 Budget/IDP round; *'Current Year' refers to the targets set in the 2015/16 Budget/IDP round. *'Following Year' 
refers to the targets set in the 2016/17 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 
chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of 
performance management arrangement by municipalities in which IDPs play a key role. 

T3.10.3.2 
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Employees: Building Development Management 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

1 

0 

1 

0% 

5-4 

1 

3 

1 

2 

33% 

6-5 

2 

3 

2 

1 

66% 

8-7 

4 

15 

4 

11 

27% 

10-8 

2 

3 

2 

1 

66% 

12-11 

3 

3 

3 

0 

100% 

Total 

12 

28 

12 

16 

43% 

It should be noted that this is the personnel information for the Building Development Management Section and 
that it now excludes Development Planning sections. Totals should equate to those included in the Chapter 4 
total employee schedule. Employees and Posts numbers are as at 30 June. *Posts must be established and 
funded in the approved budget or adjustments budget 






T3.10.3.3 


Financial Performance 2015/16: Building Development Management 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tariffs) 






Expenditure: 






Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational (Service) 
Expenditure 






Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are 
calculated by dividing the difference between the Actual and Original Budget by the Actual. 

T3.10.3.4 
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Capital Expenditure 2015/16: Building Development Management 

R' 000 

Capital Projects 

2015/16 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total All 






Capital 






Office Furniture 






Office Equipment( digital 
measuring wheelsx3, 
navigatorsx3, desk 
printersxl0,desl multifunction 
printersx2,shredderxl 






Construction of new offices 
(CAE and Economic Services) 
Architectural designs 

3 000 

3 000 

450 

2 550 

3 000 

Total project value represents the estimated cost of the project on approval by council 

(including past and future expenditure as appropriate. T3.10.3.5 


COMMENT ON THE PERFORMANCE OF BUILDING DEVELOPMENT MANAGEMENT 

In terms of the National Building Regulations and Building Standards Act, No. 103 of 1977, Building 
development Management has achieved the following in the financial year 2015/2016 from both private and 
public sector: 

The following were submitted - 401 
The following were approved - 479 
The following were completed - 126 
Total number of inspections conducted - 4360 


T3.10.3.6 


3.10.4 DEVELOPMENT PLANNING 


INTRODUCTION TO DEVELOPMENT PLANNING 

The Focus of the Development Planning unit is mainly on optimizing land use rights on private and public 
property within the boundaries of the Municipal area in order to thereby not only ensure legal compliance to 
Legislation but also to ensure value add on existing properties and the establishment of new townships in 
order to improve and maximize the income of the Municipality derived from rates and taxes. 

Applications have to date been considered in terms of the Town Planning and Townships Ordinance 1986, 
Annexure F of the Black Communities Development Act, 1984, the Peri Urban Town Planning Scheme, 1975, 
as well as the Krugersdorp Town Planning Scheme 1980. 

Town Planning applications countrywide has been challenged by the fact that all relevant legislation predated 
the Democracy of South Africa leading to misalignment to new Legislation such as the Constitution, Municipal 
Systems Act 2000 and the Municipal Structures Act 2000. 

The Spatial and Land Use Management Act 2013 (SPLUMA) has been enacted and was implemented from 1 
July 2015. Although various challenges still exist in the implementation of the Act and also the devolvement of 
certain application functions and responsibilities from Provincial Government to Local Municipalities several 
processes are concurrently attended to both by Municipalities and Provincial Government to ensure the 
speedy and full implementation of SPLUMA thereby also giving impetus to the Constitutional mandate of Local 
Government to be responsible for planning functions in their areas of jurisdiction. 

The following types of applications are currently processed by the Development and Planning Section: 

• Amendment Scheme Applications (Rezoning) 

• Consent Use Applications 

• Township Establishment Applications 

• Applications for the Division and Consolidation of Land 

• Applications for the Removal of Restrictive Conditions 

• Comments on Applications for Liquor Licenses 

• Applications for the relaxation of Building Lines 

Site Development Plans (which is also used to ensure compliance to the requirement of all infrastructure 
requirements (Roads, Stormwater, Electricity, Water, Sanitation), Environmental Management and mitigation, 
parking, access and landscaping requirements and the SDP is also used as the bases for the determination of 


Bulk infrastructure Contributions and capacity upgrade requirements and the payment thereof to the MCLM.) 

All Building Plans submissions are also assessed and scrutinised to ensure conformation to legislative 
requirements. The Development and Planning Section also focuses on policy formulation to ensure the 
implementation of the Mogale City Spatial Development Framework 2011 (which will be revised during 2016) 
in order to ensure the coordinated development of Mogale City and to ensure that sufficient investment is 
attracted and density of development is optimised to create a viable and sustainable City through income 
derived over the longer term from such investments. To this effect several Precinct Plans have been developed 
to guide development and the Unit is currently in the final processes of the development of the N14 Corridor 
Development Strategy with a focus on enhancing the opportunities for the City in relation to the eminent 
Lanseria Nodal Development and the opportunities created by the Lanseria Airport itself. 

The Unit was also recently allocated the responsibility of the MCLM Geographical Place names Committee un 
order to drive the process of appropriately naming and renaming of places and streets to be in alignment to a 
more reflective and modern City. 

T3.10.4.1 
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Development Planning Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Targets 

(ii) 

2014/15 

2015/16 

2015/16 

2016/17 


Target 

Actual 

Target 

Actual 

Target 

Servjpe 

Jrtaicators 

(i) 

'‘Previou 

s Year 


'‘Previou 

s Year 

'‘Current 

Year 


'‘Current 

Year 

'‘Current 

Year 

'‘Following 

Year 

Development Planning 


Number of days taken to submit compliant applications 
to Section 80 Portfolio Committee for consideration 

45 

30 

45 

30 

30 

30 

21 

21 

Subdivision Portion 36 Waterval 176 IQ 

- 

- 

- 

- 

- 

Approval 

of 

Subdivisi 
on by 
Surveyor 
General 



Azaadville Extension 3 Land Surveying 

- 

- 

- 

- 

- 

Approval 

of 

General 

Plan 







































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) 
must be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to 
the targets that were set in the 2014/15 Budget/IDP round; *'Current Year' refers to the targets set in the 2015/16 Budget/IDP round. *'Following Year' 
refers to the targets set in the 2016/17 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 
chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of 
performance management arrangement by municipalities in which IDPs play a key role. 

T3.10.4.2 
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Employees: Development Planning 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a 
% of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0 

5-4 

5 

3 

3 

0 

0 

8-6 

7 

46 

5 

11 

60 

9-12 

4 

5 

3 

2 

40 

13-15 

1 

1 

1 

0 

0 

Total 

18 

36 

13 

17 


It should be noted that this is the personnel information for the Development Planning Section and that it now 
excludes Building Control and Land as those are now individual sections. Totals should equate to those included in 
the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. *Posts must be 
established and funded in the approved budget or adjustments budget 






T3.10.4.3 


Financial Performance 2015/16: Development Planning 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

Total Operational Revenue 
(excluding tariffs) 






Expenditure: 






Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational (Service) 
Expenditure 






Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by 
dividing the difference between the Actual and Original Budget by the Actual. 

T3.10.4.4 
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Capital Expenditure 2015/16: Development Planning 

R'OOO 

Capital Projects 

2015/16 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 






Capital Grant / Project 






Office Furniture 






Office Equipment( digital 
measuring wheelsx3, 
navlgatorsx3, desk 
printersxl0,desl multifunction 
printersx2,shredderxl 












Total project value represents the estimated cost of the project on approval by council 

(Including past and future expenditure as appropriate. T3.10.4.5 


COMMENT ON THE PERFORMANCE OF DEVELOPMENT PLANNING 
(i) APPLICATIONS CONSIDERED BY THE SECTION 80 PORTFOLIO COMMITTEE LED DURING 2015/16 


Consent Use, Rezoning and Subdivision applications: 

The applications approved resulted In a total potential of Residential Floor area of 2 780 and a 
total potential Business floor area of 146 919 which is also inclusive of the application of the 
Cradlestone Mall to approve the construction of an additional 140 156 Retail floor area at the 
shopping centre 


A total of 7 new land portions were created through subdivision applications that were considered. 

ii) KEY WEST MALL REDEVELOPMENT 

Acucap, the owners of the Key West shopping centre has submitted plans for the redevelopment of 
the Key West Shopping centre. Several parking garages are in the process of being constructed and 
the waterfront area has been totally redesigned in order to make better use of the area and 
construction is ongoing. The redevelopment amount to an investment of R 300 million the main 
portion thereof were completed in August 2015 and currently the previous Gym area are under 
construction to add additional shops to the Mall. 


(ii) MOGALE JUNCTION (AMBERFIELD) 

The Mogale Junction development is situated at the entrance to Randfontein and was previously 
known as the Amberfield Development. The development unfortunately became liquidated but has 
now been purchased by a new land developer that are working in consultation with the SHRA 
(National Housing Association) and the Gauteng Department of Human Settlements in order to 
proceed with the development of a Social Housing Project. 

The developer has submitted an application for the establishment of a Township for the construction 
of 1590 social housing residential units. Due to time constraints the Executive Mayor has granted 
the developer permission to proceed on site subject to certain conditions and indemnities whilst the 
approval processes are in process. The Premier of Gauteng visited the site for a soil turning 
ceremony on 14 March 2013. The first phase of the Development were completed and the township 
proclamation process were completed during February 2016 and the development can therefore 
now officially be occupied. 

AVIANTO DEVELOPMENT 

The Developer is proposing as part of the development to construct 250 RDP houses for workers and 
to formalize the informal settlements that is present on the land. The developer is in process of 
finalising the purchase and donation of a portion of land adjacent to Ethembalethu for the 
construction of the RDP houses by the Gauteng Department of Human Settlements. 

(iii) PINEHAVEN NETCARE HOSPITAL 

A hundred bed hospital was constructed at the Pinehaven Intersection during 2015 and the 
development was facilitated by the Development and Planning Section. The planning were however 
done in such a manner so as to allow the growth of the Hospital over time to a 300 bed hospital. 

(iv) VALLEY VIEW SHOPPING CENTRE 

The new Valley View Shopping Centre of 30 OOOm^ is currently under construction on Robert Broom 
Drive. As a second phase the construction of a Builders Warehouse is also planned adjacent to the 
shopping centre. 


(v) CURRO HIGH SCHOOL DEVELOPMENT 

The construction of the new Curro High School are to commence construction within the next 2 months as it is 
planned that the Scholl will be operational from 1 January 2017. 


(vi) UPDATE REPORT: DETAILED PLANNING STUDIES WHICH WERE CONDUCTED ON THE MUNICIPAL 

OWNED LAND PORTIONS FOR THE PURPOSE OF SETTLEMENT DEVELOPMENT IN RURAL NODES OF 
MOGALE CITY MUNICIPALITY. 


l.DRSEFULARO VILLAGE 

Dr Sefularo Village is being established on Portion 1 of the Farm Vogelzang in Hekpoort Ward 32. The Planning 
phase of this project is concluded and all necessary approvals where obtained from relevant Departments as 




required in terms of Town Planning Ordinance 15 of 1986. The project is now ready for installation of the 
Infrastructure Services. Infrastructure Services Department appointed the Services Provider for installation of 
Waste Water Treatment Plant which will cater the development. 

The approved layout plan makes provision for 212 erven comprised 190 Residential, 16 Municipal use, Special use. 
Creche and a Park. 

The table below indicates all the activities undertaken for the planning phase (township establishment process). 


Deliverables 

Status 

Topographical Survey 

Contours and floodlines were determined 

Conveyancer Certificate 

Conveyancer Certificate was obtained from Conveyancer 

Traffic Engineering 

Approval received from Gautrans 

Township application 

Township establishment was approved by Council 

Land Surveying 

Pegging of stands was done on site 

Environmental 

Approval (ROD) was received by GDARD 

General Plan 

General Plan was approved by Surveyor General 

Township Register 

Township Register has been opened with Deeds Office. 


2. GAMOHALE EXTENSION 1 

Ga-Mohale Extension 1 is being established on Portions 81 and 82 of the Farm Vaalbank in Magaliesburg. The land 
portion measures approximately 22ha in extent. The Planning phase of the project is concluded and the approved 
layout plan accommodates 489 erven (479 residential 1, 5 Residential 4, 2 Business 1, Municipal Use, Clinic, 
Church, Crech, Community hall. School and 3 Public Open space. 

The progress is summarized as follows: 


Deliverables 

Status 

Topographical Survey 

Contours and floodlines were determined 

Conveyancer Certificate 

Conveyancer Certificate was obtained from conveyancer 



Traffic Engineering 

Approval received from Gautrans 



Township application 

Township has been approved by Council. 



Environmental 

Completed and ROD is to be issued by GDARD. 



General Plan 

General Plan has been 




approved by Surveyor General 



Township Register 

The process is on progress and to be concluded soon after ROD is 

received. It is anticipated to be finalized by June 2016. 


3. DR MONTLANA TOWNSHIP (PORTION 44 RIETFONTEIN) MULDERSDRIFT. 

Dr Nthato Montlana Township is located on Portion 44 of the Farm Rietfontein in Nooitgedacht. The land portion 

measures approximately llha in extent. All the Detailed Planning studies were completed and the layout plan 

makes provision for 263 erven (253 Residential 1 , 9 Residential 2, Shop, Place of worship, Community garden. Taxi 

rank. Market, Retention dam, Chreche, Sports ground and Public open space. 

The progress is summarized as follows: 


Deliverables 

Status 



Topographical Survey 

Contours and floodlines were determined 



Conveyancer Certificate 

Conveyancer Certificate was obtained from conveyancer 



Traffic Engineering 

Approval for road access to development was received from 

Gautrans 



Township application 

Township establishment has been approved by Council 



Land Surveying 

Land was surveyed and Pegging of sites was done 



General Plan 

General Plan is approved. 



Township Register 

A township register and proclamation after conditions of 

establishment is agreed upon with Legal Services and 

Infrastructure. 



Environmental 


Approval (ROD) was issued by GDARD 


4. HEKPOORT EXTENSION 1 TOWNSHIP 

Hekpoort Ext 1 is located on Portion 265 of the farm Hekpoort and the land only measures 1 , 4 hectares. The 
proposed layout plan provides 66 Rental stock. The status of the project is summarized below: 


Deliverables 

Status 

Topographical Survey 

Contours and floodlines were determined 

Conveyancer Certificate 

Conveyancer Certificate was obtained from conveyancer 

Traffic Engineering 

Approval received from Gautrans 

Township application 

Township establishment was completed and can only be 

considered for approval when the objections are dealt with. The 

date of hearing is being arranged to present these objections. 

Environmental 

Authorization was granted by GDARD 

General Plan 

General Plan approval will be done after township is approved. 

Township Register 

Opening of township register will be done after General Plan is 

approved. 


5. DR SEFULARO EXTENSION 1 VILLAGE 

Dr Sefularo Extension is being established on Portion 1/Remainder of the Farm Vogelzang along R560 road in 
Hekpoort. The land portion measures approximately 42,4761ha. 

The proposed layout plan comprising of 348 erven (326 Residential 1 , 2 Business 1, Chreche, Primary school, 7 
Agriculture, Community facility and Municipal. 

The progress is indicated here under. 


Deliverables 


Status 



Topographical Survey 

Contours and floodlines were determined 



Conveyancer Certificate 

Conveyancer Certificate was obtained from conveyancer 



Traffic Engineering 

The awaited comments have been received on 4**^ April 2016 since 

the application was submitted in January 2014. 



Township application 

Gautrans approval/ comments will now enable Township 

establishment application to be considered. 



Environmental 

Approval (ROD ) was granted by GDARD 



General Plan 

General Plan will be done after township approval. 



Township Register 

Opening of township register and proclamation to be done after 

General Plan approval. 


6. HONINGKLIP TOWNSHIP (REMAINDER PORTION 3/11) MULDERSDRIFT 

Portion 3/11 Remainder of the Farm Honingkiip 178 IQ is located along N14 road in Muldersdrift. The land portion 

measures 7.7243 ha in extent. 

All Detailed Planning studies were completed and the layout plan accommodates 218 erven including 

amenities. The progress is summarized below. 

social 


Deliverables 

Status 



Topographical Survey 

Contours and floodlines were determined 



Conveyancer Certificate 

Conveyancer Certificate was obtained from conveyancer 



Traffic Engineering 

Completed 



Township application 

Township application was advertised and public participation 

lapsed in February. An objection was received and meeting is being 

arranged to address objectors. 



Environmental 

Completed and ROD is awaited to be issued by GDARD. 



General Plan 

General Plan will be done after township is approved. 



Township Register 

A township register and proclamation will be done after general 


Plan approval. 


(vii) CHALLENGES 

ILLEGAL LAND USES 

The Section Development and Planning is challenged in terms of the number of illegal land uses that 
inundate the area. Illegal land uses proof very challenging in that they start operating on an ongoing 
basis and require daily follow up in order to kerb these land uses. Many of them are however 
rectified by the submission of applications in instances where they are not intrusive to the 
surrounding area. Those that prove intrusive however require notices to be issued and in many 
instances attorneys to be appointed to start legal proceedings to court. 


The Section Development and Planning currently has only one Town Planner focusing on illegal land 
uses and has motivated for the appointment of an additional 4 land use inspectors in order to follow 
up more stringently on illegal land uses and address those without delay. The appointment of the 
inspectors is budgeted for in the 2016/17 budget year 

(viii) PLANS FOR THE DEPARTMENT 
Revision of Spatial Development Framework aligned to SPLUMA 

The SDF needs to be revised five yearly in terms of the requirements of the Municipal Systems Act 2000. It is 
therefore required that the SDF be revised during 2016. With the implementation of the new Spatial and Land Use 
Management Act 2015 it is also a requirement that the new SDF will take into account the principles contained in 
the SPLUMA. 

New Land Use Management System to implement SPLUMA; 

With the implementation of SPLUMA all areas within Mogale City will for the first time fall under a single Land Use 
Management System unlike the practice to date where various areas resorted under different systems and 
approached in terms of land use. The Municipality will implement SPLUMA over a period of 5 years as alluded to 
in the act. 

T3.10.4.8 




3.10.5 TOURISM DEVELOPMENT 


INTRODUCTION TO TOURISM DEVELOPMENT 


Tourism has been identified as one of the faster growing sectors worldwide, with the potential for job creation 
and improving the living standard of the disadvantaged communities. Mogale City has identified tourism as one 
of the key sector that has potential to develop and assist in facilitating job creation and skills development 
whilst addressing the National imperatives of reducing unemployment and benefiting the local communities. 
Mogale City is best positioned to contribute to the sector based on the rich tourism attractions and products, 
which varies from Eco Tourism, Heritage Tourism, Adventure tourism. Township Tourism, the MICE industry as 
well as Leisure Tourism. 

The strategic goal for Mogale City is to drive tourism economic growth and position the area as a leading 
tourism destination within Gauteng through nature and heritage visitor's experience, making it a more 
desirable place to visit. The primary aim is to forge transformation within the tourism sector through strategic 
public-private partnership with the objective to create an enabling environment for emerging tourism 
entrepreneurs and the local communities while addressing the inequalities within the sector. The focus is to 
further develop and promote the Rural and Township tourism of the City. 

Key Projects 

> Tourism Buddies Learnership Programme 

The Mogale City Tourism Strategy outlines that for the City to increase visitor volumes, it will require rendering 
a world class hospitality services which require well-trained service workers for the various tourist contact 
points around the City. A programme such as Tourism Buddies Learnership in partnership with the National 
Department of Tourism was implemented with the aim to empower the youth by affording them an 
opportunity to provide both theoretical and practical training within the hospitality services. The programme 
resulted in 50 Mogale City based youth graduating whilst 11 out the overall number have been permanently 
employed within the City's tourism establishments. 

> Tourism Signage 

The project was aimed at erecting the tourism signs across the City's Tourism Strategic entrance points. The 
signs will serve to increase product visibility and as a direction pointers to the City's key tourism products. The 
ultimate intention is to create a tourist friendly environment to visitors by providing easy navigation to various 
tourism offerings across the City. The tourism signage will also serve to showcase what the City has to offer for 
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visitors and capture attention of potential visitors since the City is located along major routes to neighboring 
tourism destinations, i.e Lanseria Airport, Lion Park, Haartebeesfontein; Sun City, Pilanesburg. 

> The Lanseria Airport City Investment Programme 

The programme is an initiative that stems from the 2015 State of the Province Address by the Gauteng Premier 
with the intention to anchor the Western Corridor Development through freight and logistic hubs. The 
programme has also been prioritized by the Executive Mayor's 2015 State of the City Address. The study 
undertaken identified investment opportunities and the implementation thereof that are aimed at the eventual 
realisation of an airport city economic development programme. The outcome of the study identified 
investment opportunities such as the ICT/Technology Academy, Pan African Parliament as well as social 
housing, industrial and retail facilities that will promote investment in targeted areas, rise economic growth and 
create employment opportunities within the City. 

> Tourism Investment Atlas 

The Atlas was identified as major catalyst to profile, package investment and promote tourism 
opportunities across the City that will stimulate job creation and develop entrepreneurs within the local 
communities. The objective is to develop an atlas that activate the multiplier effects of tourism in terms of 
employment generation, economic development and providing impetus to both township and rural 
tourism whilst contributing to the overall Local Economic development of the City. 

T3. 10.5.1 




Tourism Development Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service 
Targets 

(ii) 

2014/15 

2015/16 

2016/17 

2017/18 

Serv'ice^^ 

Jndl^tors 

(i) 

Target 

Actual 

Target 

Actual 

Target 

'‘Previous 

Year 


’‘Previous 

Year 

'‘Current Year 


'‘Current 

Year 

’‘Current 

Year 

'‘Following 

Year 

Tourism Development 


Lanseria Airport 
City Investment 
Programme 




Lanseria Airport 

City Investment 

Programme 

concept 

Document 

Investment concept 
document completed 




Tourism 

Investment Atlas 




Draft Investment 
Atlas report 

Draft Investment Atlas 

report 




Job Creation: 

Tourism Buddies 

Learnership 

programme 




50 Tourism 

Buddies 

Learnership 

graduated 

11 of the 50 graduates 
appointed permanent 
across the MC's tourism 

establishments 




Tourism Signage 




Signs developed 

Installation of tourism 
signage in progress 




Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) 
and (ii)) must be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 

'Previous Year' refers to the targets that were set in the 2014/15 Budget/IDP round; *'Current Year' refers to the targets set in the 2015/16 

Budget/IDP round. *'Following Year' refers to the targets set in the 2016/17 Budget/IDP round. Note that all targets in the IDP must be fundable 
within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 

6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 

T3.10.5.2 
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Employees: Tourism Development 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

1 

0% 

5-4 

1 

4 

2 

4 

50% 

8-6 

1 

5 

1 

4 

80% 

9-12 

1 

1 

0 

1 

100% 

13-15 

- 

- 

- 

- 

- 

Total 

4 

11 

4 

10 

36% 

It should be noted that this is the personnel information for the Tourism Development Section and that it now excludes 
Enterprise Development as now Tourism in an individual section. Totals should equate to those included in the Chapter 

4 total employee schedule. Employees and Posts numbers are as at 30 June. 






T3.10.5.3 


Financial Performance 2015/16: Tourism Development 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tariffs) 






Expenditure: 






Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational (Service) 
Expenditure 






Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated 
by dividing the difference between the Actual and Original Budget by the Actual. 

T3.10.5.4 
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Capital Expenditure 2015/16: Tourism Development 

R' 

Capital Projects 

2015/16 

Budget 

Adjustment 

Budget 

Actual Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 

- 

- 

- 

- 


NDPG (Capital Grant) 

- 

- 

- 

- 


Office Furniture 

- 

- 

- 

- 

- 

Office Equipment( digital 
measuring wheelsxB, 
navigatorsx3, desk 
printersxlO,desl multifunction 
printersx2,shredderxl 






Investment atlas 

0 

700 000.00 

174 999.12 

53 729.00 

R 646 271.00 

Lanseria Airport City Investment 
Programme 

0 

1 497 280.00 

1 497 280.00 

0.00 

R 

1 497 280.00 

Tourism Signage 

0 

200 000.00 

0.00 

R 200 000.00 

R 200 000.00 

Total project value represents the estimated cost of the project on approval by council (including past 

and future expenditure as appropriate. T3.10.5.5 


COMMENT ON THE PERFORMANCE OF TOURSIM DEVELOPMENT 

Budget allocation process becomes a deterrent in achieving the Division's objectives and that leads to 
dependency on other state organs. It has been difficult for the Division to carry-out its ultimate objectives due 
to lack of capacity and resources. 

T3.10.5.6 


3.11.1 ENTERPRISE DEVELOPMENT 


INTRODUCTION TO ENTERPRISE DEVELOPMENT 

The mandate of Enterprise Development is to facilitate job creation, through promotion of Enterprise 
development and support, and the implementation of the Township Economic Revitalisation Strategy as 
adopted by the Gauteng Provincial Government. Enterprise Development (ED) is to be viewed as a catalyst for 
economic transformation and advancement. Economic society evolves as a result of enterprise development 
activity. The local government recognises that small businesses are vital contributors to the health of the 
economy and to diversity of opportunity in our society. Small businesses boost productivity, increases 
competition and innovation, creates employment and prosperity, and revitalises our communities within 
Mogale City. 


T3.11.1 


Economic Activity by Sector 

R'OOO 

Sector 

2014/15 

2015/16 

Agricultural, forestry and fishing 

2% 

2% 

Mining and quarrying 

3% 

3% 

Manufacturing 

22% 

22% 

Wholesale and retail trade 

15% 

15% 

Finance, property, etc. 

16% 

16% 

Government, community and social services 

25% 

25% 

Infrastructure services 

4% 

4% 

The required information can be acquired from a Quantec System, 
unfortunately we don't have access to the system. StatsSA indicated that 
they don't have that info for municipalities 
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Economic Employment by Sector 

Jobs 

Sector 

2014/15 

2015/16 

Agricultural, forestry and fishing 

2,046 

2,046 

Mining and quarrying 

2,242 

2,242 

Manufacturing 

13,381 

13,381 

Wholesale and retail trade 

18,282 

18,282 

Finance, property, etc. 

23,976 

23,976 

Gov., community and social services 

29,809 

29,809 

Infrastructure services 

978 

978 

Total 

90,714 

90,714 

The required information can be acquired from a Quantec System, 



unfortunately we don't have access to the system. StatSA indicated that 



they don't have that info for municipalities 



T3.11.3 


COMMENT ON LOCAL JOB OPPORTUNITIES 

Job opportunities have been created through incubator programmes within the municipality. 

T3.11.4 


Job creation through EPWP* projects 


EPWP Projects 

Jobs created through EPWP projects 

Year 

No. 

No. 

2012/13 

26 

1,144 

2013/14 

18 

495 

2014/15 

12 

233 

2015/16 

27 

700 

* - Extended Public Works Programme 

T3.11.5 


Enterprise Development-Local Economic Development Policy Objectives Taken From IDP 

Service 

Objectives 

Servjee 

Jrtaicators 

(i) 

Outline 

Service 

Targets 

(ii) 

2014/15 

2015/16 

2016/1 

7 

2017/18 

Target 

Actual 

Target 

Actu 

al 

Target 

'‘Previo 

us Year 


'‘Previo 

us Year 

'*Curre 

nt Year 


'*Curre 

nt Year 

'*Curre 

nt Year 

'‘Followi 
ng Year 

Enterprise Development-Local Economic Development 

Sector 

developme 

nt 

facilitation 
services 
planned vs. 
provided 

Number of 

SMMEs 
trained by 
the Chemical 

incubator 

NEW 

TARGET 

27 

20 

33 

42 

50 

50 

50 

Number of 

training 

sessions 

conducted 
by the 

Construction 

incubator 

NEW 

TARGET 

9 

10 

15 

15 

16 

16 

16 

Number of 

farmers 

supported 

through 

mechanizati 

on program 

NEW 

TARGET 

NEW 

TARGE 

T 

NEW 

TARGET 

30 

30 

40 

40 

40 

Turnaround 

time to 
register 
businesses 

with CIPC 

30 DAYS 

5 DAYS 

30 DAYS 

10 

DAYS 

5 

DAYS 

10 

DAYS 

10 

DAYS 

10 DAYS 

Note: This statement should include no more than the top four priority service objectives. The indicators and 
targets specified above (columns (i) and (ii)) must be incorporated in the indicator set for each municipality to 
which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set 
in the 2014/15 Budget/IDP round; *'Current Year' refers to the targets set in the 2015/16 Budget/IDP round. 
*'Following Year' refers to the targets set in the 2016/17 Budget/IDP round. Note that all targets in the IDP must 
be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of 
Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance 
management arrangement by municipalities in which IDPs play a key role. 


T3.11.6 


Employees: Enterprise Development 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

- 

100% 

4-5 

2 

7 

1 

6 

14% 

6-7 

1 

9 

9 

9 

100% 

8-10 

4 

9 

4 

5 

44% 

11-10 

2 

2 

2 

- 

100% 

11-12 

1 

1 

1 

0 

100% 

Total 

11 

29 

18 

20 

62% 

Totals should equate to those included In the Chapter 4 total employee schedule. Employees and Posts numbers 
are as at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full- 
time equivalents are calculated by taking the total number of working days lost (excluding weekends and public 
holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 
'senior management') then dividing that total by 250 to give the number of posts equivalent to the accumulated 
days. 

T3.11.7 
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Financial Performance 2015/16: Enterprise Development-Local Economic Development Services 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tariffs) 






Expenditure: 






Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational (Service) 
Expenditure 






Industrial Park Support 
Programme 


1 446 760 


1 446 760 


Township Economic 
Development Programme 


1 455 100 

1 455 100 

291 020 

1 164 080 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are 
calculated by dividing the difference between the Actual and Original Budget by the Actual. 

T3.11.8 


Capital Expenditure 2015/16: Enterprise Development Services 

R' 000 

Capital Projects 

2015/16 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 






























Total project value represents the estimated cost of the project on approval by council 

(including past and future expenditure as appropriate. j 3 33 g 


COMMENT ON ENTERPRISE DEVELOPMENT PERFORMANCE OVERALL 


Job opportunities were created through chemical incubator and construction incubator program, including EPWP. 
Through enterprise development people can earn a living and rise out of poverty. In turn, through enterprise 
development we create jobs as well as empower other individuals and the communities in which they live. Market 
development, commercial business services and social enterprise are part and parcel of Enterprise Development. 

Moreover it encompasses finance, entrepreneurship development, investment and growth in Small Medium and Micro 
Enterprises (SMMEs), including initiatives that range from enabling the start-up of small businesses to providing 
business skills development through training, mentoring, coaching. 

T3.11.10 




COMPONENT D: COMMUNITY & SOCIAL SERVICES 


This component includes: libraries and museums; community halls; cemeteries and crematoria; child 
care; aged care; social programmes. 


INTRODUCTION TO COMMUNITY AND SOCIAL SERVICES 

Social Services provide effective and efficient Social and Public Safety programmes, library and 
information Services, Sports and Recreation facilities and facilitation of Social Development for the 
community through building of multi-purpose facilities, sport complexes, libraries and Early 
Childhood Development Centres for usage by the community of Mogale City at affordable fees no 
cost to non-governmental organizations and groups from impoverished communities. 

T3.12.0 
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3.12 LIBRARIES; MUSEUMS; COMMUNITY FACILITIES 


INTRODUCTION TO LIBRARIES; MUSEUMS; COMMUNITY FACILITIES 

Library Services Division provides a library and information service to all the areas of Mogale City. The 
services include: 

Photocopying facilities, internet and computer access, facilities for research and information services 
to support school projects. Newspapers are also available for those who wish to keep abreast on daily 
news and available jobs. 

Lending of information resources like books, magazines, books on tape and CD to registered users 
and usage of the resources inside the libraries for both registered and non-registered users. The 
information resources also provide essential information to unemployed people who want to learn 
new skills in the line of, for instance, woodwork, mechanics, painting etc. 

Implementation of outreach programmes like Readathon, Science Olympiad, and public speaking. The 
aim of the programmes is to market the services offered by libraries and to nurture and develop a 
love of reading. The programmes also enhance the learners' ability to expand their learning. 

Heritage, Arts and Culture Section provides the following services to the community of Mogale City: 

Educational outreach programmes, and tours to educate the community about the history of Mogale 
City and South Africa in general. This includes identification, preservation and promotion of heritage 
sites within the municipality. 

Coupled with library and information services are arts, culture and heritage services: 

A platform for local artists to market and exhibit their artistic works to the community of Mogale City 
and visitors coming from outside Mogale City. These exhibitions give them an opportunity to 
network, learn from one another and to grow in their respective fields. It also gives them an 
opportunity to make a living from their art work sales and thereby contribute to the economy. 

Development and promotion of arts and culture from the grassroots level in Mogale City. This is done 
through organisation and implementation of arts and culture events and projects such as Dance 
competitions and pottery projects. 

T3.12.1 


SERVICE STATISTICS FOR LIBRARIES; MUSEUMS; COMMUNITY FACILITY 


Indicated in the below table (T3.12.3) 


3.12.2 





Libraries; Museums; Community Facilities Policy Objectives Taken From IDP 

Service 

Objectives 

Service 

Jja^^tmors 

(i) 

Outline Service Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2016/17 

Target 

Actual 

Target 

Actual 

Target 

* Previous 

Year 


* Previous 

Year 

*Current 

Year 


*Previous 

Year 

*Current 

Year 

*Following 

Year 

Library services and Heritage, Arts and Culture 

Library services 
pianned versus 
provided 

Documented head count benefitting from 
library services 

459 900 

453 052 

100% 

100% 

100% 

316188 



No. of library resources circulated(Books, 
Tapes and CDs, Manuals, Periodicals and 
newspapers) 

250 200 

251 585 

250 200 

250 200 

241 690 

250 200 

200 000 

200 000 

No of library outreach programs presented 

8 

8 

8 

8 

8 




% of Provincial Budget allocation versus 
spent on library resources ( Books, Tapes 
and CDs, Manuals, Periodicals and 
newspapers) 

100% 

100% 

100% 

100% 

106% 

100% 

100% 

100% 

Heritage 

promotion 

programmes 

No. of visitors and learners hosted at 

Mogale Museums 

3 050 

4 338 

3 050 

3 200 

4 071 

3200 

3200 

3200 

No. of Heritage arts and Culture 
programmes implemented 

4 

5 

4 

4 


4 

4 

4 

No. of exhibitions staged 

2 

3 

2 

2 


2 

2 

2 

Sociai amenities 

management 

services 
pianned versus 
provided 

No. of skills development projects 
implemented at the Thusong Centres 

2 

3 

3 

4 

4 

5 
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Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incorporated 
in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the 2014/15 
Budget/IDP round; *'Current Year' refers to the targets set in the 2015/16 Budget/IDP round. *'Following Year' refers to the targets set in the 2016/17 Budget/IDP round. Note 
that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) 
and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 

T3.12.3 



Employees: Library and Museums Services 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies 
(as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

0% 

5-4 

2 

1 

1 

0 

0% 

7-6 

1 

2 

2 

0 

0% 

8-7 

2 

0 

0 

0 

0% 

9-8 

5 

6 

5 

1 

17% 

10-9 

29 

29 

26 

3 

12% 

12-10 

22 

25 

19 

6 

24% 

15-13 

76 

85 

66 

19 

22% 

Total 

137 

148 

119 

29 

20% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. 






T3.12.4 


Financial Performance Year 2015/16: Libraries; Archives; Museums; Galleries; Community Facilities; 

Other 

R'OOO 


2014/15 

2015/16 

Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational Revenue 

-259 

11 209 

13 910 

- 


Expenditure: 






Employees 

12 828 

25 041 

24 883 

- 


Repairs and Maintenance 

0 

1000 

1 

- 


Other 

4 057 

12 474 

13 037 

- 


Total Operational Expenditure 

16 885 

38 515 

37 921 

- 


Net Operational Expenditure 

-17 143 

(27 307) 

(24 oil) 

0 


Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing the 
difference between the Actuai and Originai Budget by the Actuai. 


T 3.12.5 
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Capital Expenditure Year 2016: Libraries; Archives; Museums; Galleries; Community Facilities; Other 

R' 000 

Capital Projects 

Year 2016 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 

11 938 

20 745 

0 









Purchase of Books 

4 000 

4 000 




Book Security (New Kagiso Ext 6 

Library) 

171 





Guardhouse for Kagiso Library 

350 

1 707 




Refurbishment of Ubuntu Arts and 

Culture Centre 

400 

400 




Office furniture & equipment 


80 




Office Furniture 


166 




Installation of Service Lift (Krugersdorp 
Library) 


336 




Jungle Gym 


27 




Kagiso Ext 12 (Guardhouse) 


757 




Tarlton Library (Guardhouse) 


757 




Office Furniture and Equipment 


80 




Computers and Printers 


50 




CCTV Cameras 


250 




Air Conditioners 


250 




Green Hostel Refurbishment 


321 




Coronation Park Development 

1 676 

1 676 




Munslevllle Park Development 

1 676 

1 676 




Muldersdrift Parks Development 

572 

1 344 




Munslevllle Park Gym Equipments 

1 000 

1 000 




Muldersdrift Park Gym Equipments 

1 000 

1 000 




Kagiso Regional Park Phase 2 

94 

94 




Kagiso Regional Park Gym Equipments 

1 000 

1 000 




Office Furniture 


35 




Renovating of Printing Shop 


129 




Digital Recorders x2 


4 




Old Kagiso Miners Area Side Fencing 


8 




Minor Plants & Tractor Equipment 


48 




Replacements of Fence: Game Reserve 


3 300 




I EM Office Expansion 


252 




Total project value represents the estimated cost of the project on approval by council (Including past and 

future expenditure as appropriate. T 3 12 b 


COMMENT ON THE PERFORMANCE OF LIBRARIES; MUSEUMS; COMMUNITY FACILITIES OVERALL: 


Three new libraries were built in collaboration with the Gauteng Department of Sports, Arts, Culture 
& Recreation. Areas of construction include Tarlton, Rietvallei extensions 2 & 3 and Kagiso extension 
the total cost of this capital development has been R36, 342 324.00. 

In addition, the Gauteng Provincial Archives are being built in Kagiso extension 6. This project started 
in the 2014/15 financial year and it is envisaged that it will be completed in the 2015/16 financial 
year. The total budget is R312m. 

Another partnership project is the Kagiso Memorial project. The project is done in partnership with 
the Gauteng Department of Infrastructure Development, Department of sport. Arts, Culture & 
Recreation and Gautrain. Challenges have been encountered on this project resulted to delay in 
completion. No revised completion date has been received. The total cost of this project is 
estimated at R41m. 


T3.12.7 




3.13 CEMETORIES AND CREMATORIUMS 


INTRODUCTION TO CEMETERIES 


The Municipality is currently providing burial space in 9 cemeteries of which 4 are rural; 1 
historical and remaining are urban cemeteries. Eight cemeteries are active, including the historical 
Burgershoop cemetery, which only caters for families who buried there in the past. The only 
cemetery not yet active is the West Haven Cemetery in Mindalore, which was recently bought 
from a private company. MIG funds had been approved for the development thereof (which had 
already commenced in 2015/16 FY). The Municipal Indigent Management Policy as adopted by 
Council ensures that several community members living in poverty receive free burials. 

T3.13.1 


SERVICE STATISTICS FOR CEMETERIES AND CREMATORIUMS 

The following are the burial statistics for the year under review (Jul 2015 - 

May 2016). 

CEMETERY 

ADULTS 

BABIES 

TOTAL 

STERKFONTEIN 

199 

25 

224 

KAGISO 

303 

39 

342 

AZAADVILLE 

14 

0 

14 

MULDERSDRIFT 

11 

3 

14 

MAGALIESBURG 

20 

5 

25 

HEKPOORT 

3 

4 

7 

TARLTON 

25 

8 

33 

BURGERSHOOP 

3 

0 

3 

WESTHAVEN 

- 

- 

- 

TOTAL 

578 

84 

662 

T3.13.2 


Cemeteries and Crematoriums Policy Objectives Taken From IDP 







Service 

Objectives 

Outline 

Service 

Targets 

2014/15 

2015/16 

2016/17 

2017/18 



Target 

Actual 

Target 

Actual 

Target 

Service,^^^^ 

JjMiitators 


*Previous 

Year 


*Previous 

Year 

*Current Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

0) 

(ii) 









Open Space Management 

Open Space 
Management 

Upgrade of 
Kagiso 
Cemetery 
(Phase 2) 

Appointment 
of Service 

Provider 

Project 
completed 
as per 

milestones 
and targets 
(new road & 
entrance, 

storm water 

network & 
land rehab; 
greening) 

Continue 

with 

Phase 2 

Continue with 

Phase 2 

Project 
completed 
(ablution 
block; new 
road & 
entrance, 

storm water 

network & 
land rehab; 
greening) 


- 

- 


Fencing of 

Old Miners 

Grave Site 

Appointment 
of Service 

Provider 

Project 

completed 





- 

- 


Burgershoop 

Cemetery 

Fence 

Replacement 

Appointment 
of Service 

Provider 

Project 
completed 
for Phase 1 

Continue 

with 

Phase 2 

Continue with 

Phase 2 

Project 
completed 
(>100m fence 
constructed) 


- 

- 


[Type here] 



Sterkfontein 

Cemetery 

Road 

Upgrading 




Grading of 
roads 

Project 

completed 





Rural 

Cemeteries 

Upgrading 




Magaliesburg 

Potholes; 

Tarlton 

installation of 
borehole pump 
and water 
connection; 
Hekpoort 
replacement of 
water tank and 
strengthen 
water stand 

Project 

completed 





West Haven 
Cemetery 




Conceptual 

Plan to be 
approved; 
Tender process 
to be 

completed; 
Preparation of 
land (sloping & 
levelling); 

Targets 

achieved 




Note; This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (1) and (ii)) must 

be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets 

that were set in the 2014/15 Budget/IDP round; *'Current Year' refers to the targets set in the 2015/16 Budget/IDP round. *'Following Year' refers to the targets 

set in the 2016/17 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the 

purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management 

arrangement by municipalities in which IDPs play a key role. T3.13.3 




Employees: Cemeteries and Crematoriums Services 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 





4-6 

1 





7-9 

2 





10-12 

13 





13 - 15 

15 





Total 

32 





Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 

30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. 

T3.13.4 


Financial Performance Year 2015/16: Cemeteries and Crematoriums 

R'OOO 


2014/15 

2015/16 

Details 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Varlan 

ceto 

Budge 

t 

Total Operational Revenue 

-7 

504 

7 

734 

013 

8 



Expenditure: 






Employees 

1 

797 

1 

797 

764 

1 



Repairs and Maintenance 

516 

2 

180 

504 

2 



Other 

495 

2 

224 

377 

2 



Total Operational Expenditure 

2 

808 

6 

201 

645 

6 



Net Operational Expenditure 

-10 

312 

1 

533 

368 

1 

. 


Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing the 
difference between the Actuai and Originai Budget by the Actuai. 

T 

3.13.5 
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Capital Expenditure Year 2015/16: Cemetories and Crematoriums 

R'OOO 

Capital Projects 

Year 2016 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

10 962 

10 654 

0 




Sterkfontein Munsieville Cemetery 
Road Network 

280 

20 




Burgershop Cemetery Fencing 

120 

120 




Kagiso Cemetery Upgrading Phase 

1 

390 

390 




Kagiso Cemetery Upgrading Phase 

2 

7 657 

7 657 




Rural Cemeteries upgrading 

268 

220 




West Haven Cemetery 

2 248 

2 248 




Total project value represents the estimated cost of the project on approval by council (Including past and 

future expenditure as appropriate. T 3 13 6 


COMMENT ON THE PERFORMANCE OF CEMETERIES & CREMATORIUMS F OVERALL: 

Of the 9 cemeteries 4 are rural; 1 historical and remaining are urban cemeteries. Eight cemeteries 
are active, including the historical Burgershoop cemetery, which only caters for families who buried 
there in the past. The only cemetery not yet active is the West Haven Cemetery in Mindalore, which 
was recently bought from a private company. Plans are in place to revive the cemetery and MIG 
funds had been approved for the development thereof (which will commence in 2015/16 FY). The 
Municipal Indigent Management Policy as adopted by Council ensures that several community 
members living in poverty receive free burials. 

For the year under review the Division continued to ensure the upkeep of all MCLM - owned 
cemeteries 

A total of 662 burials were conducted between 1 July 2015 - 31 May 2016, of which 84 were babies 
and 578 were adults. 

Westhaven Cemetery: Conceptual Plan completed; Expenditure for Consulting Engineers to follow; 
Tender process to be completed; Funds to be allocated to exiting approved service provider for 
preparation of land (sloping & levelling); DIEM will do supervision. Tender is being advertised on the 
web site, closing date is 3 June 2016. Funding will be allocated over two financial years. 


Sterkfontein Cemetery Road Upgrading: Order requested from Stores (R150K transferred to finish ITC 
Network at DIEM Office Building); R20K to be paid for grading of road; The remaining road to be 
constructed is 500m x 7m wide and not enough funds to complete job; Within 2 years cemetery 
services to be provided at West Haven; No need to complete road; Will maintain road with grader; 
Potential savings of RllOK 

Burgershoop Cemetery Fence: 102m Palisade Fences constructed in April 2016. Insurance approved 
claim to replace portion of stolen fence 

Rural Cemeteries Upgrading: Transfer of R48,436 to Minor Plant; Order issued for pothole repairs - 
Magalies Cemetery (R17K); Water network for Tarlton Cemetery (R25K); Replacement of Yo-Yo Tank 
at Magalies Cemetery and reinforcement of existing stand . Repaint of office Tarlton cemetery. 
(Requisition submitted to stores); Rest of budget to be allocated for pothole repairs and building 
maintenance - through orders issued by stores; No savings foreseen; Final upgrades to be completed 
in May 2016. Orders were given to device providers to revamp Magaliesburg cemetery 

T3.13.7 




3.14 CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


INTRODUCTION TO CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


Service delivery priorities involve: 

Developmental programmes for families living in poverty dealing with different focus groups 
(women, children, youth, people with disabilities), including indigent households. 

HIV/AIDS management to create awareness on issues of HIV and AIDS, TB, Sexually Transmitted 
Infections and other chronic illnesses. 

Providing support and fostering partnerships with NGO's through the Grant in Aid Programme. This 
programme also support the education of poor children pursuing tertiary studies. 


T3.14.1 


SERVICE STATISTICS FOR CHILD CARE 

2013/2014: 1833 children reached in different developmental programmes. 

2014/2015: 1193 children reached in different developmental programmes. 

2015/2016: 1779 children were reached in different developmental and support programmes. 

Holiday Programmes 

The programme looks at keeping children constructively engaged and safe during school holidays. 
The children are kept busy with sports activities, informed on safety issues, child abuse and 
substance, life skills and human trafficking. 

Support groups 

The programme is conducted with children who are orphans and vulnerable. They are from families 
where there is adverse poverty and they often develop low self-esteem. The children are encouraged 
to believe in themselves and counselling is also conducted with them. It often helps to improve 




Child Care; Aged Care; Social Programmes Policy Objectives Taken From IDP 

Service Objectives 

^ervitelndicators 

(i) 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2016/17 

Target 

Actual 

Target 

Actual 

Target 

*Previous Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Social Services - Community Development 

Primary health 
care services 
planned versus 
provided (Poverty 
Alleviation and 

Local Action 
Programme for 
Children) 

No. of indigent 

registration 

programme 

awareness 

campaigns 

facilitated 

4 

5 

4 

4 

4 

4 


- 

Stages for 
profiling 
indigent 
households in 

rural and 

informal 

settlements 

Final Stage: 

Survey conducted 
on indigent 
households in 
Muldersdrift, 
Hekpoort, 
Magaliesburg, 
Tarlton, Tudor 
Shaft, Soul City, 
Pangoville, 
Makhulugama 
and Coronation 

Park 

Profiling of 

indigent 

households 

was 

completed in 

11 wards, 
reaching 

16 055 

households. 

Profiling of 
Rural and 

informal 

settlements 

Completed 
in previous 
year 

Not 

targeted as 

already 

completed. 




No. of poverty 
alleviation 
projects 
implemented 

6 

8 

6 

8 

9 

9 


- 

No. of training 

interventions 

on early 

2 

4 

2 

4 

7 

7 


- 


[Type here] 



childhood 

development 

programme 









No. of 

programmes 

facilitated for 

child 

development 
and support 

5 

4 

5 

5 

5 

5 


- 

Social Upliftment 
services planned 
versus provided 
(Gender 
empowerment. 
Disability Support, 
Youth 

Development, 
Support for the 
Elderly, 

Management of 

HIV and AIDS 

No. of projects 
facilitated to 

empower 

women and 

men 

6 

8 

6 

8 

9 

9 


- 

No. of projects 
on persons with 
disability 
implemented 

4 

4 

4 

5 

6 

6 


- 

No. of projects 
implemented to 
support the 
elderly 

6 

7 

7 

7 

7 

7 


- 

No. of youth 
development 
projects 
implemented 

4 

14 

4 

5 

5 

6 


- 

No. of 

community 

based 

awareness 

campaigns 
facilitated on 

issues of 

HIV/AIDS 

4 

11 

4 

4 

4 

4 


- 




No. of capacity 

building 

projects 

initiated for 

HIV/AIDS 

volunteers 

2 

7 

- 

- 

2 

2 


- 

Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must 
be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets 
that were set in the 2014/15 Budget/IDP round; *'Current Year' refers to the targets set in the 2015/16 Budget/IDP round. *'Following Year' refers to the 
targets set in the 2016/17 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out 
the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management 
arrangement by municipalities in which IDPs play a key role. 

T3.14.3 



Employees: Social Upliftment Services 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

2 

2 

2 

0 

0% 

7-9 

9 

12 

9 

3 

25% 

10-12 

8 

17 

16 

1 

6% 

13-15 

12 

14 

10 

4 

29% 

Total 

32 

46 

38 

8 

17% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 

June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated 
by taking the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding 
together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the 

number of posts equivalent to the accumulated days. 








T3.14.4 


Financial Performance Year 2015/16: Child Care; Aged Care; Social Programmes 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Varlanc 

eto 

Budget 

Total Operational Revenue 

259 

78 

876 

84 

667 

_ 


Expenditure: 






Employees 

16 

202 

5 

032 

6 

303 



Repairs and Maintenance 


1 

1 



Other 

4 

580 

11 

793 

13 

873 



Total Operational 

Expenditure 

20 

782 

16 

826 

20 

176 



Net Operational Expenditure 

-21 

040 

62 

050 

64 

491 



Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing the 

difference between the Actuai and Originai Budget by the Actuai. T 3 14 5 
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Capital Expenditure Year 2016: Child Care; Aged Care; Social Programmes 

R' 000 

Capital Projects 

Year 2016 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

7 351 

6 791 

0 




Burgershoop MPCC 

3 351 

3 351 




Refurbishment of Kagiso Pre-Primary 
School 

4 000 

1 200 




Computers and Printers 


140 




Refurbishment of Indigent Management 
Offices 


1 100 




Kagiso Thusong Service Centre 


500 




Sinqobile ECDC 


500 




Total project value represents the estimated cost of the project on approval by council (Including past and 

future expenditure as appropriate. T 3 14 b 


SOCIAL UPLIFTMENT HAD FIVE CAPITAL PROJECTS: 

• Rehabilitation and Upgrade of Burgershoop MPCC: R3 351 051 allocated and R626 265.27 
spent to date. 

• Renovation of Indigent Management offices: R1 100 000 allocated and R95 170.05 spent to 
date. 

• Sinqobile ECDC upgrade and extensions: R500 000 allocated and 100% spent. 

• Kagiso ECDC upgrade and extension: R1 200 000 allocated and R616 387.56 spent to date. 

• Renovation of Kagiso Thusong Service Centre: R500 000 allocated and R499 849.39 spent to 
date. 


The aim was to improve the centres for safety and development of the children as well has the safety 
of communities who utilize Social Upliftment Community facilities 


PROGRAMMES: 

Poverty alleviation - the target for the financial year was 8, but the department managed to achive 9 


programmes. 

Childrens programme - the department managed to achieve 5 programmes and to train 132 ECD 
practitioners. 

Women and Men Empowerment - 9 programmes implemented 
Support for the disabled - 5 programmes were facilitated. 

Elderly support - 6 programmes were facilitated. 

Youth development - 6 programmes were facilitated. 

Awareness of HIV/AIDS - 6 campaigns were facilitated in partnership with stakeholders. 

Four Skills development projects were facilitated at Thusong Service Centres. 

Four awareness campaigns facilitated on issues of FI IV and AIDS. 

Six capacity building initiatives implemented for FIIV and AIDS volunteers. 

229 170 people reached trough the ward based door to door FIIV and AIDS Programme. 

14 Young people assisted to further their tertiary through Grant in Aid. The Municipality is paying for 
their tuition fees, books and accommodation. 

T3.14.7 




COMPONENT E: ENVIRONMENTAL PROTECTION 


This component includes: pollution control; biodiversity and landscape; and costal protection. 


INTRODUCTION TO ENVIRONMENTAL PROTECTION 

Environmental Management Division is responsible for providing guidance in relation to 
environmental regulatory services. In so doing, the Division is guided by the National Environmental 
Management Act (Act 107 of 1998) ensuring statutory compliance thereto as well as being informed 
by guidelines, strategies and frameworks. The aim is to reduce the negative environmental 
consequences of activities and to promote sustainable use of natural resource. Therefore, this 
Division covers the assessment of individual development projects and appraisal of development 
policies, plans and programmes. 

T3.15.0 
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3.15 POLLUTION CONTROL 

INTRODUCTION TO POLLUTION CONTROL 

Pollution that has been common in MCLM areas have been associated with illegal dumping and air 
pollution especially around mine dumps during dry season. The programme on removal of illegal 
dumping was effective in reducing critical hotspots which were contributing to pollution in the 
municipality. Whereas air pollution is being addressed by mining industry as they are re-mining the 
existing dumps. The waste water pollution problem was mainly from broken pipes or blocked 
inspection chambers as well as informal food handlers who do not have the necessary equipment. 
Inspections need to be intensified and more resources are required for illegal dumps removal. 

T3.1 


SERVICE STATISTICS FOR POLLUTION CONTROL 

MCLM is using the following tools to manage and control pollution: 1 Air Quality Station at Leratong 
Hospital; l.CO Analyser; 1 SO Analyser; 1 NOX Analyser; TEOMS Analyser from dust monitoring; 1 
Hartrige smoke meter for the testing of motor vehicle emissions and 3 Noise Level Meters for the 
measuring of noise levels. A lot still need to be done to cover the entire MCLM jurisdiction. The 
program of illegal dumping removals is on-going and also the awareness campaigns are conducted 

T3.15.2 


Employees: Pollution Control 


2014/15 

2015/16 


Employees 

Posts 

Employees 

Vacancies 

Vacancies (as 

Job Level 




(fulltime 

a % of total 





equivalents) 

posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 





4-6 

3 





Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 

June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains vacant 
and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 

to give the number of posts equivalent to the accumulated days. 








T3.15.4 
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Pollution Control Policy Objectives Taken From IDP 

Service Objectives 

^ervk^Tndicators 

(i) 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

'‘Previous Year 


'‘Previous 

Year 

'‘Current 

Year 


'‘Current 

Year 

'‘Current 

Year 

'‘Following 

Year 

Environmental Compliance Facilitation 

Environmental 

Compliance 

Facilitation services 
planned versus 
provided 

Stages for the 
development of 
climate change 
Framework 

Stages for the 
development of 
climate change 
Framework 

1^* draft of 

Climate 

change 

Framework 


Submit 

Action plan 
submitted 

to Exco 

Official 

Launch of CCF 

undertaken 

27 Feb 2015. 

Action Plan 
and progress 
Report tabled 
at Exco 




Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (I) and (ii)) 

must be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the 

targets that were set in the 2011/12 Budget/IDP round; *'Current Year' refers to the targets set in the 2012/13 Budget/IDP round. *'Following Year' refers to 

the targets set in the 2013/14 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 

sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance 

management arrangement by municipalities in which IDPs play a key role. T3.15.3 
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Capital Expenditure 2015/16: Pollution Control 

R' 000 

Capital Projects 

2015/16 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 

0 

0 

0 

0 


Project A 

0 

0 

0 

0 

0 

Project B 

0 

0 

0 

0 

0 

Project C 

0 

0 

0 

0 

0 

Project D 

0 

0 

0 

0 

0 

Total project value represents the estimated cost of the project on approval by council 

(including past and future expenditure as appropriate. T3.15.6 
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COMMENT ON THE PERFORMANCE OF POLLUTION CONTROL OVERALL: 

Explain the priority of the four largest capital projects and explain the variations from budget for net operating 
and capital expenditure. Confirm your year 5 targets set out in the IDP schedule can be attained within 
approved budget provision and if not then state how you intend to rectify the matter. Explain the priority of the 
four largest capital projects and explain variances from budget for net operating and capital expenditure. Also 
explain any likely variation to the total approved project value (arising from year 0 and/or previous year actuals, 
or expected future variations). 


T3.15.7 
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3.16 BIO-DIVERSITY; LANDSCAPE (INCL. OPEN SPACES) 


INTRODUCTION BIO-DIVERSITY AND LANDSCAPE 

MCLM falls within priority areas identified in the National Spatial Biodiversity Assessment and is 
home to a disproportionately high percentage of rare and threatened species and threatened 
ecosystems. A high proportion of South Africa's mining activity, heavy industry, commercial 
enterprise and urban population is found in bioregion, and consequently, the pressure for additional 
land transformation of the remaining natural ecosystems is very high, and opportunities for 
conservation of biodiversity using mechanisms such as protect areas are limited. These factors 
together make a bioregional plan, which is primarily aimed at informing land-use planning, an 
appropriate tool for addressing the threats to biodiversity in the Municipality. 

There are at least 12 threatened plant species and 20 threatened animal species in MCLM and 8 
vegetation types are listed as threatened under the provisions of NEMBA 2008. Aquatic systems are 
also under pressure in the bioregion; 83% of wetlands types and 33% of river types in the 
Municipality are listed as threatened. Just under two thirds of MCLM is in a natural or near natural 
state (63%), with urbanisation (6%), agriculture (28%) and mining (3%) together covering 37% of the 
Municipality. Critical Biodiversity Areas cover 27.5%; with CBA 1 (natural or near natural state) 
covering 27% and CBA 2 (cultivated landscapes which retain importance for threatened species) 
covering 0.5%. Ecological Support Areas cover a further 19% of the City; with ESA 1 (natural, near 
natural or degraded state) covering 13% and ESA 2 (transformed landscapes which retain importance 
for ecosystem processes) covering 6%. Protected Areas cover just over 2% of the West Rand District. 


With the above in mind, this Office's top service delivery priorities were: 

1. To provide biodiversity inputs in all relevant land use applications (consent use; rezoning; 
township establishment; engineering projects) in line with various decision support tools (i.e. 
Bioregional Plan; C-Plan 3.3; Provincial EMF; Climate Change Strategy- Adaptation & Mitigation 
Action Plan) 

2. To ensure compliance with relevant statutory requirements related to biodiversity & conservation 
management (i.e. Urban Greening & Biodiversity Preservation Bylaw; NEM:BA; NEM:PA; NEMA) by 
means of inspections; compliance monitoring; participate in joint investigations with SAPS and 
Provincial EMIs; joint compliance enforcement); 

3. To provide inputs on all open space development i.r.o. Sustainable Urban Drainage Systems; 
introduction/maintenance of Green Infrastructures Ecological Infrastructure; 
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4. To initiate the process of preparing a strategic plan for Open Space Development that complies 
with the Open Space Framework of the Municipality; Open Space By-Laws (2007); and the Urban 
Greening & Biodiversity Preservation By-Laws (2007). 

T3.16.1 


SERVICE STATISTICS FOR BIO-DIVERSITY AND LANDSCAPE 

1 Inputs by Biodiversity Specialists had been given on 59 land use applications and 15 ElA/EMPRs 
regarding biodiversity, integrated water resource management, integrated catchment 
management & landscape matters; 

2. Biodiversity EMI involved with several cases in collaboration with the SAPS and Provincial EMIs 
regarding biodiversity crimes, which include compliance monitoring, investigations and joint 
compliance enforcement; 

3. Biodiversity EMI involved with several cases of alleged contravention i.r.o. the National Water Act 
in conjunction with the Compliance Monitoring Unit of Department of Water & Sanitation 
(National Office); 

4. Specialised inputs given in on several Landscape Development Plans for Private & MCLM projects 

in terms of Urban Greening & Biodiversity Preservation By-Laws. Income from Open Space 
Contributions from Township Developers who did not comply with statutory allocation of Open 
Spaces had been calculated to be R3,178,400.00 (i.e. for 4 Townships in MCLM) 

5. Inputs by Biodiversity Specialists on Ecological Management Plan for the Krugersdorp Nature 

Reserve. 

T3.16.2 





Bio-Diversity, Landscapes, Parks and other Poiicy Objectives Taken From IDP 

Service Objectives 

^er^e Indicators 
(i) 

Outline Service 
Targets 

(ii) 

2014/15 

2015/16 

2016/17 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 


*Previous 

Year 

*Current Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Open Space Management 

Parks planned 
versus provided 

Stages for 
Construction of 

Coronation 

Park 

Started with 
rehab of park 
land (limited 
to budget 
allocation); 
Ordering 
Electric 

Transformer 
for electricity 
upgrade at 
Park ; 

Finalisation 

of Master 

Plan for 

Coronation 

Park 

Development 

by 

Consultant 

100% 

Completed 
land rehab 

within 
budget; 
Confirmation 
of ordering 
of Electric 

Transformer 


Upgrade of 
Electricity 
Network; 
Continue with 

land rehab 
within budget 

Engineering 
consultant 
completed Master 
Plan; Electrical 
cables procured 
rather than mini 

subs because of 

lead time for 
delivery before 
end of FY. 





Munsieville 

Park 




Ablution 

Block; Storm 
Water 

Network; 

Project completed 





[Type here] 







Landscaping; 
Play Areas; 
Picnic Areas; 
Walkways; 

Multi Purpose 
Court; 

Entrance & 

Gate 






Muldersdrift 

Park 




Ablution 

Block; Storm 
Water 

Network; 
Landscaping; 
Play Areas; 
Picnic Areas; 
Walkways; 

Multi Purpose 
Court; 

Entrance & 

Gate 

Project completed 





Magaliesburg 

Park 




Ablution 

Block; Storm 
Water 

Network; 
Landscaping; 
Play Areas; 
Picnic Areas; 
Walkways; 

Multi Purpose 
Court; 

Entrance & 

Gate 

Project completed 





Munsieville 

Park Gym 
Equipment 




Construction 

of outdoor 
gym circuit 

Project completed 






Monument 
Park Gym 
Equipment 

Muldersdrift 
Park Gym 
Equipment 


Construction 
of outdoor 
gym circuit 


Project completed 







Construction 

of outdoor 
gym circuit 

Project completed 



■ 

T3.16.3 



Employees: Parks Services 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 





4-6 

3 





7-9 

5 





10-12 

21 





13-15 

118 





Total 

148 





Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 

30 June. *Posts must be established and funded In the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. 






T3.16.4 


Financial Performance Year 2015/16: Bio-Diversity; Landscape and Other 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Varianc 

eto 

Budget 

Total Operational Revenue 

138 

281 




Expenditure: 






Employees 


65 


_ 


Repairs and Maintenance 


26 

23 

_ 


Other 

1 

030 

2 

111 

1 

942 

_ 


Total Operational 

Expenditure 

_ 

2 

363 

1 

965 

_ 


Net Operational 

Expenditure 

138 

(2 

082) 

(1 

965) 

_ 


Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing the 

difference between the Actuai and Originai Budget by the Actuai. T 3 16 5 
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Capital Expenditure Year 0: Bio-Diversity; Landscape and Other 







R'OOO 


YearO 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

0 

0 

0 




Project A 

0 

0 

0 

0 


Project B 

0 

0 

0 

0 


Project C 

0 

0 

0 

0 


Project D 

0 

0 

0 

0 


Total project value represents the estimated cost of the project on approval by council (Including past and 
future expenditure as appropriate. 

Note: No capital budget allocated for 2015/16 Financial Year. 

T 3.16.6 


COMMENT ON THE PERFORMANCE OF BIO-DIVERSITY; LANDSCAPE AND PARKS: 

1. Munsieville Park: 99% completed; remaining funds to be used for grass (R55 000). 

2. Muldersdrift Park: 100% Completed for New Roads; Ablution Block; Storm Water Network; 
Landscaping; Play Areas; Picnic Areas; Walkways; Multi-Purpose Court; 90% Completed for new 
Entrance & Gate 

3. Coronation Park: Engineering Costs for Design & Preparation of Tender; Remaining funds to be 
allocated for electricity network (First Phase 1: Including 2 x mini substations if adequate funds are 
readily available). The tender is being advertised on the web site. 

4. Gym Equipment in 3 x Parks: Letter of Appointment completed; Construction of gyms circuit 
completed; Minor snag list to be completed by contractor 

T3.16.7 


COMPONENT G: SECURITY AND SAFETY 

This component includes: Police (Traffic and Security Services) 

INTRODUCTION TO TRAFFIC AND SECURITY & SAFETY 

Traffic and Security in Mogale City Local Municipality comprise of Traffic (traffic law enforcement, by- 
law enforcement, speed law enforcement, execution of warrants, road safety education) and Security 
(guarding and management of electronic security systems). Security services are complemented with 
external companies to complement the internal human capacity and expertise. Services have so far 
been effective, currently the largest service in the West Rand region. 

Traffic Law Enforcement 

* Traffic Control 

* Escorting of funerals 

* Monitoring and assisting with Special Events 

* Abnormal Load Escort 

* Accident Scene Management 

* Speed Law Enforcement (manually & camera) 

* Law Enforcement divided into three units: Magaliesburg, Kagiso, and Central 
Achievements 

1694 Roadblocks were conducted to check the roadworthiness on vehicles as well as execution of 
outstanding warrants. 

With the operation of the M-Court the following cases was handled in Court: 

32 989 Municipal traffic cases 
10 906 Provincial traffic cases 
2 076 No admission of guilt 

233 J175 summonses where one person has more than three offences 
21 Docket related cases 
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02 Reaching of parole conditions cases 
15 Suspended licences 

2. By-Law Enforcement unit 

* Events Management 

* Hawkers Management 

* Road Closures 

* Illegal Dumping 
Municipal by-law enforcement 

* Monitoring of illegal posters and banners 

* Regulating trailer advertisement 

* Illegal advertisement enforcement 

Achievements 

4970 Inspections were conducted to reduce unlawful activities around Mogale City 
Joint operations were conducted during unexpected hours by all Traffic & Security units 
09 By-Law related cases were brought to the Traffic Court 

3. Training & Warrant unit 

* Conduction of road safety campaigns 

* Training of new appointed Traffic Officers 

* Refresher course to Traffic Officers 

* External training 

* Monitoring of scholar patrollers 

* Conduction of road blocks on outstanding and untraceable warrants 




Achievements 

130 Road safety campaigns were conducted. The training section went to creches as well as primary 
schools to educate learners on road safety aspects. 

Special projects were held to inform the community of road safety and enquiries of fines: - 
Kagiso 

Key West mall 
Azaadville 
Kagiso mall 
Muldersdrift 
Magaliesburg 

Measures taken to improve performance 

* Try to reach targets with minimum staff and limited resources 

* Regular staff meetings to achieve 100% satisfactory service delivery 

Security unit 

The core functions of the Security unit is to protect the council property. They are doing routine 
patrols as well as access control. The unit performs sport checks and monitor illegal land invasions 

Achievements 

100% response on incidents relating to protest and marches. 

T3.17.0 




3.20 POLICE (MUNICIPAL TRAFFIC OFFICERS) 

INTRODUCTION TO POLICE (MUNICIPAL TRAFFIC OFFICERS) 

The responsibility of the Municipal Traffic Police and security, is the provision of effective road traffic 
law enforcement, implementation of municipal by-laws, safeguarding of the municipal assets. 

T3.20.1 


Traffic Officers Data 


Details 

2014/2015 

2015/16 

Actual No. 

Estimate No. 

Actual No. 

1 

Number of road traffic accidents during 
the year 

4723 

4500 

4943 

2 

Number of infringements attended 

440 505 

440 000 

372 008 

3 

Number of traffic officers in the field on 
an average day 

82 

90 

95 

4 

Number of security officers on duty on 
an average day 

56 

56 

52 

T3.20.2 


Concerning T 3.20.2 

82 Traffic and 64 Security Officers are in the field daily. Due to shortage of staff, all officers are expected to 
be in the field. 

T3.20.2.1 
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Public Safety Policy Objectives Taken From IDP 

Service Objectives 

^giviceTndicators 

(i) 

Outline Service Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2016/17 

Target 

Actual 

Target 

Actual 

Target 

'‘Previous 

Year 


’‘Previous 

Year 

'‘Current 

Year 


’‘Current 

Year 

'‘Current 

Year 

'‘Following 

Year 


Traffic services pianned 
versus provided 

Number of traffic citations 
captured 


478 379 

478 379 

350 000 

440 505 

300 000 

300 000 


Number of road safety 
campaigns conducted 


120 

120 

130 

155 

160 

160 


Number of roadblocks 

conducted for traffic law 

enforcement 


1200 

1200 

1600 

1694 

1700 

1700 


Number of inspections 
conducted on the by-law 
enforcement 


1400 

1400 

2000 

4970 

5000 

5000 


Security services 
pianned versus 
provided 

% Reaction to land invasion 
through use of guards 


100% 

100% 

100% 

100% 

100% 

100% 


Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incorporated 
in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the 2014/15 

Budget/iDP round; *'Current Year' refers to the targets set in the 2015/16 Budget/IDP round. *'Following Year' refers to the targets set in the 2016/17 Budget/IDP round. Note 
that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of integrated Development Plans (IDPs) 
and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which iDPs play a key role. 

T3.20.3 
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Employees: Traffic Services 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

19 

16 

3 

16% 

7-9 

13 

32 

25 

7 

22% 

10-12 

50 

256 

143 

113 

45% 

13 - 15 

2 

13 

3 

10 

77% 

Total 

1 

321 

188 

133 

42% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 

30 June. *Posts must be established and funded In the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. T3.20.4 


Financial Performance 2015/16: Police/Municipal Traffic Officers 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational Revenue 

135 698 

24 017 

27 761 841 



Expenditure: 






Police Officers 

38 224 

38 543 

38 996 330 



Other employees 

26 638 

28 947 

30 039 692 



Repairs and Maintenance 

126 

182 

132 832 



Other 

144 701 

114 821 

123 519 819 



Total Operational Expenditure 

171 465 

143 950 

153 692 343 



Net Operational Expenditure 

35 767 

119 933 

125 930 502 



Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing the 

difference between the Actuai and Originai Budget by the Actuai. T 3 20 5 


Capital Expenditure 2015/16: Police 
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R' 000 


Capital Projects 

2015/16 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 

NO CAPITAL PROJECT 


Shaded Net Carports 






Recording Devices 






Breathalyzers x8 













Total project value represents the estimated cost of the project on approval by council (including past 

and future expenditure as appropriate. J 3 20 6 


COMMENT ON THE PERFORMANCE OF POLICE OVERALL: 

The Traffic and Security had only one capital project with regard to service delivery. Alco Test machines X 5 = 
R24 995.00. An amount of R25 000.00 was allocated to the project. 

The machines were allocated to Magaliesburg, Kagiso and the CBD for the testing of people under the influence 
of alcohol while driving. 

The aim was to first test drivers who are suspected to be under the influence of alcohol before nurses can draw 
blood. 

The section is using the operational budget to perform the day to day functions and make use of services 
providers to perform some of the duties. The Traffic contravention system is rendered as well as the licence 
registration system to trace warrants during roadblocks. 

The Security unit is using service providers to control the access points of the Council together with internal 
security guards, as well as the monitoring of the land to avoid land invasion. 


T.3.20.7 


COMPONENT H: SPORT AND RECREATION 


This component includes: sports fields; sports halls; stadiums; swimming pools; and camp sites. 


3.23 SPORT AND RECREATION 

INTRODUCTION TO SPORT AND RECREATION 

Sports and Recreation Division provides the following services to the community of Mogale City: 

The facilitation of the development programmes on sports and recreation in all the areas of Mogale 
City. These include the implementation of outreach programmes in local schools, ward games, 
cricket /soccer/netball clinics, learn to swim programmes and holiday programmes 

b. Provision of access to sport and recreation facilities for all communities in Mogale City 

c. Development and maintenance of sport and recreation facilities, turf maintenance and grading of 
playing fields to enable all communities to make use of them 

T3.23.0 


SERVICE STATISTICS FOR SPORT AND RECREATION 

Head count benefitting from sport facility usage - 231 570 
No. of sport and recreational programmes implemented - 8 
No. of visits for sport fields maintenance - 1 600 
Upgrading of Kagiso Sports Complex, phase 2 . 

Other work done is as follows: 

Perimeter wall at Azaadville Sports complex was completed 

Heritage. Arts and Culture Development. Promotion and management 

No of visitors and learners hosted - 2958 
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No. of Arts and Culture programmes implemented - 5 
No of exhibitions staged - 1 

T3.23.1 





Sports and Recreation Policy Objectives Taken From IDP 

Service Objectives 

^ervicelndicators 

(i) 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2016/17 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 


* Previous 

Year 

*Current Year 


*Previous Year 

*Current 

Year 

Actual 

Sports and Recreation development facilitation 

Sports and 
Recreation 

programme 
facilitation 
planned versus 
provided 

Head count 
benefitting from 
sport facility 
usage 

203 170 

181 249 

231 570 

100% 

100% 

231570 



No. of sport and 
recreational 

programmes 

implemented 

8 

8 

8 

8 

8 

8 



No. of visits for 
sport fields 
maintenance 

1 750 

1631 

1800 

1 600 

1485 

1485 



Sporting facilities 
planned versus 
available 

Stages for the 
construction of 
perimeter wall at 
Kagiso Sport 
complex 

Upgrading of 
sports 
complex as 
per the 
designs 
completed 

Administration Block 
is completed, Main 
entrance road 
completed, the grass 
on the two soccer 

fields has been laid 
and the mast lights 
have been installed. 

Clubhouse structure 
is complete and 
internal finishes in 

progress 

Upgrading 
of sports 
complex as 
per the 
designs 
completed 

Demolition of 
old building 
completed in 
line with 
project scope 

Demoliti 

on of old 
building 
complete 
d in line 

with 

project 

scope 

Finalization of the upgrade 
of phase two at the facility 
to upgrade Tennis Court and 
Indoor gym with ablution 
facilitiies completedbe 
completed in June 2016 



Stages for the 
upgrade of 
Azaadville Sports 
Complex 

Perimeter 

wall at 

Azaadville 

Sports 

Complex 

complete 

Construction of the 
perimeter wall 
completed 

Perimeter 

wall at 

Azaadville 

Sports 

Complex 

complete 

Refurbishment 

of Azaadville 
Sports 

Complex 
initiated as per 
project scope 

Refurbishm 
ent not yet 
completed 

Refurbishment of Azaadville 

Sports Complex: High Mast 
lights; ablution facility; 
cricket club house; tennis 

court facilities to be 

completed 
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Stages for the 
upgrade of Kagiso 
Ext 13 Sports 
Complex 

Installation of 
mast lights 

Installation of mast 
lights completed 


Upgrade of 
Kagiso ext. 13 
Sports 

Complex 
initiated as per 
project scope 

Project 

practicall 

y 

complete 

d 

The upgrade of the Kagiso 

Ext 13 Sports Complex 
involved the rennovations 
to the admin block, flood 
lights and installation of 
carports as well as repairs to 
the stormwater system. A 
budget of R 1,250 000 was 
allocated from council funds 
for this project. A contractor 
was appointed and work 
began in June 2016 



Stages for the 
upgrade of Lusaka 
Sport Complex 

Upgrade of 
Lusaka Sport 
facility 
completed 

Construction of new 
guard house 
completed, new 
entrance gate and 
paving completed. 
Renovation of the 
existing buildings 
complete. Trenching 
and installation of 
cables complete. The 
delivery of mast lights 
still awaited. 

Upgrade of 
Lusaka 

Sport 

facility 

completed 

Upgrade of 
Lusaka Sport 
Complex 
initiated as per 
project scope 

Project 

practicall 

y 

complete 

d 

N/A 



Stages for the 
upgrade of the 
Azaadville 
Swimming Pool 






Appointment of the 
contractor for the 
upgrade of Azaadville 
Swimming Pool and 
establishment of site 



Lewisham Tennis 

Courts 






A budget of R 2, 531 920 
was allocated for repair to 

the clubhouse and the 

construction of a mini 

soccer pitch at the 

Lewisham Tennis Courts. 

The appointmen of the 
contractor was in April 2016 
and this project will carry 
into the 2016/2017 financial 











year. 



Stages for the 
upgrade of the 
muldersdrift 
sports complex 






Appointment of the 
contractor for the 
upgrade of muldersdrift 
Sports Complex and 
establishment of site 



Stages for the 
upgrade of 
Krugersdorp West 
Swimming pool 

Appointment 
of the 

contractor for 
the upgrade 
of 

Krugersdorp 

West 

Swimming 

Pool 

The report to appoint 
a contractor was 
presented at BEC and 
BAG, however all 
tender bids received 

came above the 
available approved 
budget. 

Appointmen 
t of the 

contractor 

for the 
upgrade of 
Krugersdorp 
West 

Swimming 

Pool 

Completion of 
the 

rehabilitation 

of the 

swimming 

pool 

Building 

works 

100% 

complete 

d. 

Mechani 

cal works 

not yet 

complete 

d 





Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incorporated in 
the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the 2014/15 
Budget/IDP round; *'Current Year' refers to the targets set in the 2015/16 Budget/IDP round. *'Following Year' refers to the targets set in the 2016/17 Budget/IDP round. Note 
that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) 
and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 

T3.23.2 



Employees: Sports and Recreation Services 


2014/15 

2015/16 


Employees 

Posts 

Employees 

Vacancies 

Vacancies (as 

Job Level 




(fulltime 

a % of total 





equivalents) 

posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

1 

1 

0 

0% 

5-4 

1 

1 

1 

0 

0% 

7-6 

3 

3 

3 

0 

0% 

8-7 

4 

13 

4 

9 

69% 

12-10 

23 

29 

21 

8 

28% 

13-12 

21 

32 

16 

16 

50% 

15-13 

28 

50 

26 

24 

48% 

Total 

80 

129 

72 

57 

44% 

Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 

June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains vacant 
and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 

to give the number of posts equivalent to the accumulated days. 
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Financial Performance 2015/16: Sport and Recreation 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational Revenue 

15 993 

22 180 912 

20 609 201 



Expenditure: 






Employees 

42 019 

56 264 242 

57 641 586 



Repairs and Maintenance 

6 991 

6 452 034 

6 205 938 



Other 

36 008 

34 135 093 

36 864 235 



Total Operational Expenditure 

85 018 

96 851 369 

100 711 759 

0 


Net Operational Expenditure 

69 025 

74 670 457 

80 102 558 

0 


Net expenditure to be consistent with summary T 5. 1.2 in Chapter 5. Variances are caicuiated by dividing the 

difference between the Actuai and Originai Budget by the Actuai. T3234 
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Capital Expenditure Year 2015/16: Sport and Recreation 

R' 000 

Capital Projects 

Year 201 5/1 6 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 

23 602 

23 616 

0 




Upgrade of Kagiso Swimming Pool 

1 676 

1 176 




Azaadville Swimming Pool 

1 676 

1 176 




Upgrade of Muldersdrift Sports Complex 

4 043 

2 843 




Kagiso Ext 13 Sport Complex 

1 574 

1 250 




Kagiso Sport Complex 

5 500 

6 500 




Lewisham Tennis Court 

2 532 

2 451 




Azaadville Sport Complex (Rainbow 
Stadium) 

6 602 

7 171 




Office Furniture and Equipment 


50 




Krugersdorp West Swimming 


1 000 




Total project value represents the estimated cost of the project on approval by council (Including past and 

future expenditure as appropriate. T 3 23 5 


COMMENT ON THE PERFORMANCE OF SPORT AND RECREATION OVERALL: 

Kagiso Sport Complex 

The project is underway, and the project is planned to end by June due to a request for extension of 
work to be done contractor. 

Azaadville Sport Complex 

Despite extensive challenges experienced with the contractor, practical completion is planned for 
early June 2016. 

Krugersdorp West Swimming Pool 

The installation of new electrical cable by our internal Building Maintenance section is anticipated to 
take place by month-end so that the issues with the filtration system are sorted out. 

Muldersdrift Sport Complex 

The contractor for this project was appointed in June 2016 and work has commenced. The scope 
involves the extension of the existing changing rooms, minor works on the existing building and 
construction of carports and a new multi-purpose court. This project is also multi year and will be 
completed in 2016/17 financial year with a total allocated budget of R 3 043 000. 

Kagiso Swimming Pool 

A budget of Rl, 175 508 was allocated for the upgrade of this facility. The site was handed over in 
early May 2016. The scope of work included removal of the existing fiberglass lining, waterproofing of 
the swimming pool, tiling of the swimming pool, testing of the installed filtration system. 

Azaadville Swimming Pool 

The tender for the Upgrade of the Swimming Pool was split into two and the budget allocation of R3, 
545 600 was allocated to both Minor Building Works together with the filtration of the swimming 
pool. This upgrade is a multi- year project and construction began in June 2016. 


Lewisham Tennis Courts 

A budget of R2, 531 920 was allocated for repair to the clubhouse and the construction of a mini 
soccer pitch at Lewishsham Tennis Courts. The appointment of the contractor was in April 2016 and 
this project will carry into the 2016/2017 financial year. 


[Type here] 




Kagiso Ext 13 Sport Complex 

The upgrade of the Kagiso Ext 13 Sports Complex involved the renovations to the admin block, flood 
lights and installation of carports as well as repairs to the storm water system. A budget of Rl, 250 
000 was allocated from council funds for this project. A contractor was appointed and work began in 
June 2016. 
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COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 

This component includes: corporate policy offices, financial services, human resource services, ICT 
services, property services. 


INTRODUCTION TO CORPORATE POLICY OFFICES, Etc. 

Legal Services is mandated with the charge of ensuring that the municipality complies with all the 
regulations and legislations that are applicable to the Local Government environment. Municipality 
contractual interests are protected and also to ensure that the municipality is properly represented in 
all litigation matters. 

Legal Services is tasked with providing legal support to the Municipality. In carrying out its mandate 
the division has three sections namely: 

• Civil and Labour Litigation 

The purpose of the section is to ensure that the municipality is represented in all litigious matters and 
the section contributions are more on defending the Municipality when sued. Further, the section 
also assists with the suing for damages on behalf of the Municipality. These activities have an impact 
on finances of the Municipality hence the provision of contingency liability. 

• Compliance and General Administration 

The purpose of the sub unit is to give timeous responses on all legal opinions; legal comments and 
advises to reduce legal risks. 

• Contracts and Service Level Agreements 



The purpose of the sub unit is to record contractual relationship that the Municipality enters with 
third parties. The sub unit has managed to issue 100% preliminary drafts within the agreed time 
frames. 

Corporate Support Administration supports the Municipality with provision of Secretarial Support 
Services, Records Management and Property Management under the Auxiliary Services Section. 

• Secretarial Support 

The Secretarial Support Section is divided into two (2) divisions: Secretariat and Transport. 

Secretariat; 

The core function is to ensure proper management of all Council Committee meetings i.e. Convening 
the meeting; compiling the meeting pack (including the attendance register), taking minutes and 
ensuring that the minutes are delivered to the relevant department within 14 working days. 

Transport: 

The core function of the unit is to ensure the delivery of Municipal correspondences is done 
timeously and that the receipt of same is confirmed by means of signing in the delivery note. The 
transportation Councillors and Officials to meetings in and around the Province as and when required 
is rendered by this section. 

• Records Management 

The mandate of the section is to assist the Mogale City Local Municipality in recognising and keeping 
its records as important source of administrative, evidential and historical information. Records are 
vital to the Mogale City Local Municipality's current and future operations to support its core 
functions, to support operational efficiency and accountability and for awareness of its history and 
procedures. 

• Auxiliary Services 

The purpose of the section is to ensure that the Municipal Halls and Properties are in good condition 
and adequately equipped to be utilized by the communities and relevant stakeholders. To ensure the 
smooth running of the departments with regard to printing as we are providing service to same. To 
maintain all council premises and keep it in a good and safe working environment in line with 
legislation. The other core purpose of the section is to generate revenue for the Municipality by 
property rentals. 

Monitoring and Evaluation division is responsible for Organisational Performance Management, 
Enterprise Risk Management, the Monitoring, Evaluation, Service Delivery Support and Compliance 
management. It has been a caretaker of the Programme Management division which comprise of 



Programme Co-Ordination, Transversal Systems and Expanded Public Works Programme (EPWP) co- 
ordination during the financial year under review. 

The Marketing, Communication and Customer Relations Management provides strategic marketing 
and communication leadership and support in the Municipal marketing and communications 
programs. This department also leads municipality by submitting input of the Marketing and 
Communication elements of the Strategy to the overall municipality strategy. 


MARKETING 

• This provides strategic leadership and support with regard to planning and managing marketing 
strategies, advertising, corporate identity management, branding, design, media placement and 
exhibitions. 

• This department also assists in the distribution of municipality statements, documents and print 
products. 

• Events coordination and management. 

COMMUNICATIONS 

• Communications provides strategic leadership and support with regard to planning and managing 
communication campaigns, communication research, website development, and media liaison. 

• Public relations and publicity. 

• Production and printing of Dikgang Tsa Mogale. 

• Production and printing of staff news later. 

• Placement of legislated documents on website. 

CUSTOMER RELATIONS MANAGEMENT 

• CRM provides strategic leadership and support with regard to planning and customer care 
management strategies. 

• An information enquiry service is provided, where municipality services and ratepayers-related 
information can be obtained. 


• CRM also maintains a database of contact information and profiles of ratepayers. 



• CRM maintains a database of contact information (directories) and of Municipality role-players and 
provide an information enquiry service where residents can obtain information. 

Provide brief introductory comments. 
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Legal; Corporate Administration; Monitoring and Evaluation; Marketing, Communications and Customer Reiations Management Policy Objectives Taken From iDP 

Service Objectives 

Outline Service 

2011/12 

2012/13 

2013/14 

2014/15 


Targets 

Target 

Actual 

Target 

Actual 

Target 

^SemeeTfj3/cotors 

(i) 

(ii) 

'‘Previous 

Year 


'‘Previous 

Year 

'‘Current 

Year 


'‘Current 

Year 

'‘Current 

Year 

'‘Following 

Year 

Business Leadership/Management 

Compliance to regulatory 
Framework 

No. of Mid-year report 
submitted to the MM 

1 

1 

1 

1 

1 

1 

1 

1 


No. of Annual Report 
submitted to Council 

1 

1 

1 

1 

2 

2 

2 

2 


No. of IDP tabled in 

Council 

1 

1 

1 

1 

1 

- 

- 

- 


No. of Reports 
submitted to National 

and Provincial 
Departments 

4 

4 

4 

4 

4 

- 

- 

- 

Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be 
incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set 
in the 2011/12 Budget/IDP round; *'Current Year' refers to the targets set in the 2012/13 Budget/IDP round. *'Following Year' refers to the targets set in the 2013/14 
Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of 
Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which 

IDPs play a key role. 
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Employees: Corporate Admin, Legal, M&E, IDP, MIG, lA, Marketing Services 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

7 





4-6 

25 





7-9 

29 





10-12 

29 





13 - 15 

62 





Total 

152 





Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 
*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by 
taking the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding 
together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the 
number of posts equivalent to the accumulated days. T3.724.4 


Capital Expenditure 2015/16: Property; Legal; Risk Management; and Procurement Services 

R' 000 

Capital Projects 

2015/16 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 






Office Furniture 






Upgrade of Johanna 
Botha Sport 
complex(installation of 
the cable network) 
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Green Hostel 

Refurbishment 






General Building 
Upgrade(Paul Kruger 
Community Hall) 






Installation of air- 

conditioners 






Ablution facilities & 
Change rooms 

Chamdor Yard 






Total project value represents the estimated cost of the project on approval by council 

(including past and future expenditure as appropriate). j3 24 5 



COMMENT ON THE PERFORMANCE OF LEGAL; CORPORATE ADMINISTRATION; MONITORING AND 
EVALUATION; MARKETING, COMMUNICATIONS AND CUSTOMER RELATIONS MANAGEMENT 

OVERALL: 

During the financial year of 2014/2015, Legal Services had to device a system which will assist in the 
enhancement of its performance and also assist in risk mitigations. A Litigation Management 
Protocol\System was developed and circulated to other departments for comments and what is 
outstanding is to conduct workshop upon approval. 

Further, training was offered to all the legal advisors through various academic institutions in an 
endeavour to gain more skills so that service delivery performance can improve more. 

As alluded above relating to risk, a Contingency Liability Plan has been developed where all the 
liability and assets matters are recorded for monitoring purposes. 

The Monitoring and Evaluation Division has with regards to institutional performance management 
assisted the municipality to attain a clean audit opinion on the audit of predetermined objectives for 
the 2013/14 financial year. In a quest to obtain an unqualified audit opinion on institutional 
performance, the division has devised new approaches including amongst others the assessment of 
compliance management criteria on departmental performance reporting as per the Auditor-General 
prescripts and departmental quarterly performance review sessions to address any identified areas 
that require improvement. In addition a standard operating procedure on institutional performance 
management has been vigorously implemented to establish common understanding on performance 
planning and reporting. 

The Monitoring, Evaluation and service delivery function focused on a number of planned and ad-hoc 
assignments. The Enterprise risk management continued to improve year on year. The municipality 
improved its risk maturity level from 3.9 in 2013/14 financial year to 4 in 2014/15 financial year. 
Other strides made in this regard are the endeavor for heightened awareness of the importance of 
risk management through focused departmental engagement on risk management issues, consistent 
reporting on enterprise risk management mitigation actions both at strategic and operation level as 
well as the regular meeting of the risk champion's forum. In addition the municipality's relationship 
with the risk management unit within the Gauteng Provincial Treasury has improved in that the 
Strategic Support Plan for the municipality has been successfully implemented during the year under 
review. 
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In ensuring that the top most government priority of job creation, the municipality devised strategies 
to improve performance on Expanded Public Work's Programme. The municipality has in the year 
under review by far surpassed the targets of the previous years. This has been through the 
mainstreaming of the programme through policy review and the reconstitution of the associated 
steering committee to include the participation of the Members of Mayoral Committee responsible 
for service delivery departments. 

T3.24 




3.24 EXECUTIVE AND COUNCIL 

This component includes: Executive office (Executive Mayor; Councillors; and Municipal Manager). 

INTRODUCTION TO EXECUTIVE AND COUNCIL 

Mogale City Local Municipality has two management teams: a Political and an Administrative team. 
The political team made up of councillors and headed by an Executive Mayor and Mayoral 
Committee. This team makes Strategic and Policy decisions for the residents and businesses. The 
Administrative Team, headed by the Municipal Manager assisted by the Departmental Executive 
Managers, ensure that the political decisions that are made by Council are implemented. 


T3.24.1 


SERVICE STATISTICS FOR THE EXECUTIVE AND COUNCIL 
SERVICE DELIVERY PRIORITIES AND THEIR IMPACT: 

Mogale City Local has made enormous strides in the areas of provision of basic services to 
communities and the percentages of service delivery area is given below. 


PROVISION OF WATER AND SANITATION TO COMMUNTIES: 

Of the 117 375 households in Mogale City Municipal Jurisdiction, 101 415 (which constitutes 
86,4 %) have access to piped water and the remaining and 15 960 (which constitutesl3,6%) of the 
total households have access to water that is delivered by means of vacuum tanks. 


PROVISION OF ELECTRICITY TO COMMUNITIES: 

86% of the total households have access to basic and conventional electricity. 

REFUSE REMOVAL SERVICES RENDERRED TO COMMUNITIES: 

93488 households have access to refuse removal services. The refuse removal is conducted on 
weekly interval and the cleaning of the Mogale City Central Business District and the cutting of the 
grass is done on regular bases. Some cleaning campaigns have been conducted on a regular basis to 
informal settlements 
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MEASURES TO IMPROVE PERFORMANCE AND THE MAJOR EFFICIENCIES ACHIEVED: 

Mogale City Local Municipality have introduced a performance management system for Executive 
Managers and manages in various departments. This system is linked to a process of determining the 
Key Performance Areas that are subsequently broken into Key Performance indicators that are 
measured by means of milestones and outcomes that are measured on a quarterly and cumulative 
rating scale system. This system holds managers and Executive managers respectively responsible 
and accountable for the performance of their units and departments. 

This system have impacted positively to the overall performance of the municipality in that poor 
performance can be detected and averted timeously. This process has resulted in enabling the 
municipality to obtain clean audits in both the categories of financial and performance audits. 
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The Executive and Council Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

^ervk^Tndicators 

(i) 

*Previous 

Year 


* Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Broaden Local Democracy 

Ward Committee 
functionality rating 

Establish ward committees 

34 wards 

34 wards 

34 wards 

34 wards 

34 wards 

34 wards 

39 wards 

39 wards 

Submission of monthly reports 
per ward 

A report on the submission by the ward committees is attached as annexure. 

Convening monthly meetings 

12/ ward 

35% of the 
target 

achieved. 

12/ ward 

67% of the 
target was 
achieved 

Qnly 23 wards 
achieved their 

target. 

See 

annexure 

Target set 
at 90% 

Target set 
at 100% 

Public Participation 
planned versus 
conducted 

IDP/Budget meetings. 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

Ward general meetings per 
ward per annum. 

Quarterly 

meeting 

Quarterly 

meeting 

Quarterly 

meeting 

Quarterly 

meeting 

Quarterly 

meeting 

Quarterly 

meeting 

Quarterly 

Meeting 

Quarterly 

meeting 

Stakeholder meetings 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

Sector meetings 

Quarterly 

Quarterly 

Quarterly 

quarterly 

quarterly 

quarterly 

quarterly 

Quarterly 

Council Committees 
functionality rating 

MPAC oversight function and 
meetings. 

quarterly 

Quarterly 

quarterly 

quarterly 

quarterly 

quarterly 

quarterly 

Quarterly. 

Section 80 committees 
meetings. 

Monthly. 

100% 

monthly 

100% 

Monthly 

100% 

Monthly 

100% 

target set. 

Community 
queries/petitions 
received versus 
finalized 

Overall responsiveness to 
petitions. 

100% 

In the 

excess of 

80% 

100% 

In the 

excess of 

905 

100% 

96% 

100% 

target set. 

100% 

target set. 

Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incorporated in 
the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the 2011/12 

Budget/IDP round; *'Current Year' refers to the targets set in the 2012/13 Budget/IDP round. *'Following Year' refers to the targets set in the 2013/14 Budget/IDP round. Note 
that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) 
and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 
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Employees: Executive and Council Services 


2014/15 

2015/16 


Employees 

Posts 

Employees 

Vacancies 

Vacancies (as 

Job Level 




(fulltime 

a % of total 





equivalents) 

posts) 


No. 

No. 

No. 

No. 

% 

0-3 

3 





4-6 

11 





7-9 

4 





10-12 

15 





13 - 15 

27 





Total 

60 





Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 

vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') 

then dividing that 

total by 250 to give the number of posts equivalent to the accumulated days. 
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Financial Performance 2015/16: The Executive and Councii 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational Revenue 

3 347 

4 645 800 

2 819 862 



Expenditure: 






Employees 

67 116 

45 710 859 

46 383 350 



Repairs and Maintenance 

- 

109 814 

- 



Other 

18 620 

74 030 068 

56 591 906 



Total Operational Expenditure 

85 736 

119 850 741 

102 975 255 

0 


Net Operational Expenditure 

82 389 

115 204 941 

100 155 394 

0 


Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing the 

difference between the Actuai and Originai Budget by the Actuai. T3245 
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Capital Expenditure Year 2016: The Executive and Council 

R' 000 

Capital Projects 

Year 20/1516 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

1 000 

830 

0 




PMU Capex 

1 000 

30 




Office Furniture (Ward Offices) 


200 




Office Equipment (Ward Offices) 


200 




Office Furniture 


300 




Laptops x4 


40 




Office Chairs x5 


10 




Air Conditioner 


50 




Total project value represents the estimated cost of the project on approval by council (Including past and 

future expenditure as appropriate. T 3 24 6 


Table T3.24.2 provides the percentages of access to water and sanitation per ward and is very 
relevant to accentuate the achievements of Mogale City Municipality is the delivery of various 
services. 


COMMENT ON THE PERFORMANCE OF THE EXECUTIVE AND COUNCIL: 


WATER 

Mogale City Local Municipality has prioritised the replacement of the old and decaying underground 
infrastructural pipelines in a quest to avert future collapse of the infrastructural network for water 
and sanitation. 

In areas where it was established that the network is demonstrating capacity challenges arising from 
increase in the population and residential areas the solution of replacement of smaller pipes for 
bigger and newer ones has been prioritised. 

Table T3.24.2 provides the percentages of access to water and sanitation per ward and is very 
relevant to accentuate the achievements of Mogale City Municipality is the delivery of various 
services. 


ELECTRICITY SUPPLY 

The municipality has been making provisions for increasing the firm supply capacity of the 
municipality over a number of years, condale substation has just been added to our supply grid to 
bolster the supply of electricity to the services areas of Mogale City. 


SANITATION: 

Communities throughout Mogale City have access to sanitation. Communities that reside in the 
informal settlements are still faced with the challenge of lack of sewerage system that can be 
effective in the management of the effluents, however Mogale City Local Municipality has in all those 
instances provided chemical toilets as an alternative to the basic norm. 

T3.24.7 
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3.25 FINANCIAL SERVICES 


INTRODUCTION FINANCIAL SERVICES 

Sound financial management practices are essential to the long-term sustainability of Mogale City Local Municipality, hence the reforms 
introduced by the Municipal Finance Management Act (MFMA). The key objective of the MFMA is to modernize municipal financial 
management. The MFMA and it's of regulations seek to address previously historical weaknesses in budgeting, accountability, reporting and 
provide tools for improving efficacy in the use of public funds. Effective financial management is critical for the Municipality. A lack of sound 
financial management will have a direct adverse impact on service delivery as there is a strong correlation between sound financial management 
and effective service delivery. Mogale City Local Municipality's financial department has six interrelated sections: Budget and Treasury 
Management, Revenue Collection Management, Credit Control Management, Valuations Management, Supply Chain Management and 
Expenditure Management. Each section contributes towards ensuring the effective and efficient financial management sustainability and 
viability of the municipality. 


What is also worth noting is that our Financial Statements are prepared in full compliance to all the Standards of Generally Recognized 
Accounting Practice (GRAP). Furthermore, the objective of financial management is to prepare general purpose financial statements that provide 
information about the financial position, financial performance and cash flows of the Municipality that is useful to a wide range of users in 
making economic decisions. 

The financial statements also show the results of management's stewardship of the resources entrusted to it. General purpose financial 
statements are those intended to meet the needs of users who generally are not in a position to demand reports tailored to meet their 
particular information needs. Users of general purpose financial statements include taxpayers and ratepayers, members of the legislature, 
creditors, suppliers, the media and employees. General purpose financial statements include those that a Municipality presents separately or 
within another public document, such as an annual report. 
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Debt Recovery 

R' 000 


Details of 
the types of 

account 

raised and 

recovered 


2014/15 

2015/16 

2015/16 


Billed in 

Year 

Actual for 

accounts 
billed in year 

Proportion 
of accounts 

value billed 
that were 

collected in 
the year % 

Billed 

in Year 

Estimated 

outturn 

for 

accounts 

billed in 

year 

Estimated 

Proportion 

of 

accounts 

billed that 

were 

collected % 

Billed 

in 

Year 

Estimate 

d outturn 

for 

accounts 

billed in 

year 

Estimated 
Proportion 
of accounts 
billed that 

were 

collected % 

Property 

Rates 

R 347 

652 000 

R 377 794 

676 

98% 


R 

368 044 

000 

107% 




Electricity - 
B 










Electricity - 
C 

R 825 

404 000 

R 732 431 

466 

96% 


R 

904 354 

000 

95% 




Water - B 










Water - C 

R 222 

567 000 

R 195 018 

519 

86% 


R 

257 065 

000 

91% 




Sanitation 

R 117 

890 000 

R 122 008 

061 

86% 


R 

132 037 

000 

85% 




Refuse 

R 105 

R 85 893 

75% 


R 

75% 






544 000 

042 



110 378 

000 





Other 

R 52 

167 000 

R 48 597 

248 

53% 


R 

36 173 000 

53% 
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B- Basic; C= Consumption. See chapter 6 for the Auditor General's rating of 
the quality of the financial Accounts and the systems behind them. 




Financial Service Policy Objectives Taken From IDP 

Service 

Objectives 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

^er^e Indicators 

(i) 

Target 

Actual 

Target 

Actual 

Target 

'‘Previous 

Year 


’‘Previous 

Year 

'‘Current Year 


'‘Current 

Year 

‘Current 

Year 

'‘Following 

Year 

Financial Management 

Revenue 

Budgeted versus 
collected 

% budgeted 
revenue billed 

94% 

96% 

94% 

96% 

97% 




% collected versus 

billed revenue on 

main tariff 

93% 

94% 

93% 

94% 

93% 




Variance on 
operational and 
capital budget 
spent 

No. of Budget 
plans submitted 
for Council 

1 

1 

1 

1 

1 




Timely submission 
of annual financial 

statements to the 

AG 

Financial 

Statement 

submitted to 
the AG by 31=‘ 
August 

Financial 

Statement 

submitted to 
the AG by 31=* 
August 

Financial 

Statement 

submitted to 
the AG by 31"* 
August 

Financial 

Statement 

submitted to 
the AG by 31"* 
August 

Financial 

Statement 

submitted to 
the AG by 31"* 
August 




Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and 
(ii)) must be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' 
refers to the targets that were set in the 2011/12 Budget/IDP round; *'Current Year' refers to the targets set in the 2012/13 Budget/IDP round. 

*'Following Year' refers to the targets set in the 2013/14 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget 
provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for 
the reduction of performance management arrangement by municipalities in which IDPs play a key role. 
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Employees: Financial Services 

(Job Level 

2014/15 

2015/16 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies 

(fulltime 

equivalents) 

No. 

Vacancies (as a % 
of total posts) 

% 

0-3 






4-6 






7-9 






10-12 






13 - 15 






16-18 






19-20 






Total 






Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. 

T3.25.4 


Financial Performance 2015/16: Financial Services 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational Revenue 

556 506 

473 940 754 

530 939 530 



Expenditure: 






Employees 

72 782 

82 980 373 

82 080 774 



Repairs and Maintenance 

9 

32 764 

28 753 



Other 

255 990 

187 007 140 

206 131 563 



Total Operational Expenditure 

328 780 

270 020 277 

288 241 090 

0 


Net Operational Expenditure 

-227 725 

-203 920 478 

-242 698 440 

0 


Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing the 

difference between the Actuai and Originai Budget by the Actuai. T 3 25 5 


Capital Expenditure Year 2016: Financial Services 


[Type here] 


R' 000 


Year 2016 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

1 000 

2 074 

0 




Expansion of SCM Offices 

1 000 

940 




Printers 


9 




Printers 


20 




PS 10 Pressure Seal Machine 


40 




Office Furniture 


30 




Office Renovation 


500 




Office Furniture 


25 




Office Renovation 


500 




Office Furniture 


10 




Total project value represents the estimated cost of the project on approval by council (Including past and 
future expenditure as appropriate. 

T 3.25.6 


COMMENT ON THE PERFORMANCE OF FINANCIAL SERVICES 


Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 


T3.25.7 


3.26 HUMAN RESOURCE SERVICES 

INTRODUCTION TO HUMAN RESOURCE SERVICE 

For the year under review, the HCM Division has reached the great milestones in adding value to the 
Municipality. The seven Sections are well resourced and are now in position to adequately support 
the client departments. We have also moved towards professionalising the function by registering 
almost all the officials with South African Board for People Practice. 

This registration affords the employees and opportunity for continuous development of their 
competencies and skills. Thus meaningfully making contribution towards the Municipality growth and 
development. This foundation augers well for taking the function to the great heights in achieving 
more for the milestones set. 

With reference with the above, we are poised to continue improving our efficiencies by finalising the 
implementation of both the E-PM and SMARTHR Systems. We have also commenced with rolling out 
the Task Job Evaluation System, the process that is managed by SALGA Gauteng. Training of all the 
officers who will be managing the system is still ongoing. It is hoped that to plan. by June 2016, the 
system would be operational should all go according to the plans. 

Our efficiencies are gradually improving and benefits are already noticeable. 


T3.26.1 
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SERVICE STATISTICS FOR HUMAN RESOURCE SERVICES 


Number of days and Cost of Sick Leave (excluding in 

uries on duty) 

Salary band 

Total sick 

leave 

Proportion 
of sick 

leave 

without 

medical 

certification 

Employees 
using sick 
leave 

Total 

employees 
in post* 

*Average 
sick leave 

per 

Employees 

Estimat 

ed cost 


Days 

% 

No. 

No. 

Days 

R' 000 

Lower skilled (Levels 10-15) 

3572 


1142 

1142 

3.13 


Skilled (Levels (7-9) 

217 


289 

289 

0.75 


Highly skilled production (levels (4-6) 

1310 


307 

307 

4.27 


Senior management (Levels 0-3) 

219 


48 

48 

4.56 


MM andS57 







Total Cost to Company 

81 


86 

86 

0.94 


Total 

5399 


1872 

1872 

13.65 










Number and Period of Suspensions 

Position 

Nature of Alleged 
Misconduct 

Date of 
Suspension 

Details of Disciplinary 
Action taken or Status of 
Case and Reasons why not 
Finalized 

Date 

Finalized 

Cashier (Civic 
Centre) 

Fraud & 

Dishonesty. 

03 June 2014. 

Matter finalized, employee 
dismissed. 

17 

November 

2014. 

Manager: 

Infrastructure 

Corruption. 

12 September 
2014. 

Forensic investigation in 
progress through the office 
of the Municipal Manager. 

In progress. 
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Disciplinary Action Taken on Cases of Financial Misconduct 

Position 

Nature of Alleged 
Misconduct and Rand value 
of any loss to the 
municipality 

Disciplinary action taken 

Date Finalized 

Cashier (Tshepo 
Monkge) 

Fraud and Dishonesty. 
R209000.00. 

Matter finalized, employee 
dismissed. 

17 November 

2014. 

Cashier (Constance 
DIamini) 

Failure to bank cash to the 

value of R312 230.60. 

Matter finalized, employee 
dismissed. 

11 March 2015. 

Cashier (Poppy 
Khubeka) 

Failure to bank/account for 
cash amounting to R22 

000.00. 

Matter finalized, employee 
dismissed. 

11 March 2015. 






T3.26.2 


Human Resource Services Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 
Targets 

2013/14 

2014/15 

2015/16 

2017/18 


Target 

Actual 

Target 

Actual 

Target 

^erviteTndicators 

(i) 

(ii) 

*Previous 

Year 


*Previous Year 

*Current Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Resource Management/People Management 

Funded posts filled 

% of approved 
requests received 
from MM vs. 
adverts placed on 
internal circular 

and notice or 
print media 









Competence 
development plan 
targets met 

No. of training 

programmes 

implemented 

12 

53 

12 

12 

51 





No. of employees 
trained as per 

WSP 

250 

453 

250 

250 

562 





No. of induction 

programmes 

04 

04 

04 

04 





Labour Relations 
issues lodged 
versus attended to 
within regulatory 
guidelines 

% reduction in 

labour related 
disputes referred 
to the Bargaining 
Council 










[Type here] 


Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) 
must be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the 
targets that were set in the 2011/12 Budget/IDP round; *'Current Year' refers to the targets set in the 2012/13 Budget/IDP round. *'Following Year' refers to 
the targets set in the 2013/14 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 
sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance 
management arrangement by municipalities in which IDPs play a key role. 

T3.26.3 



Employees: HR Services 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 





4-6 

10 





7-9 

20 





10-12 

4 





13 - 15 

0 





Total 

35 





Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 

30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. T3.26.4 


Financial Performance 2015/16: Human Resource Services 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational Revenue 

1 046 

965 271 

12 547 



Expenditure: 






Employees 

24 887 

33 630 096 

23 785 906 



Repairs and Maintenance 

- 

- 

- 



Other 

9 395 

16 342 073 

10 465 077 



Total Operational Expenditure 

34 282 

49 972 169 

34 250 984 

0 


Net Operational Expenditure 

33 236 

49 006 898 

34 238 436 

0 


Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing the 

difference between the Actuai and Originai Budget by the Actuai. T3265 


Capital Expenditure Year 2015/16: Human Resource Services 


R'OOO 



Year 2015/16 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 

Total Project 
Value 


[Type here] 







budget 


Total All 

0 

60 

0 




Office Furniture and Equipments 


60 




Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T 3.26.6 


COMMENT ON THE PERFORMANCE OF HUMAN RESOURCE SERVICES OVERALL: 


Directive extracted from Template: 

Explain the priority of the four largest capital projects and explain the variations from budget for net operating 
and capital expenditure. Confirm your year 5 targets set out in the IDP schedule can be attained within 
approved budget provision and if not then state how you intend to rectify the matter. Explain the priority of the 
four largest capital projects and explain variances from budget for net operating and capital expenditure. Also 
explain any likely variation to the total approved project value (arising from year 0 and/or previous year actuals, 
or expected future variations). 


T3.26.7 


3.27 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 
This component includes: Information And Communication Technology (ICT) Services 

INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

The effective and efficient management of data, information and ICT systems is of critical importance 
to the success of MCLM. Knowledge and Information Management division implements and supports 
Information Systems NS applications, networks and communication services, user support and 
maintenance, ICT Governance etc. 

The division is also responsible for ensuring that ICT Strategy and policies are in place that will 
administer the use of municipal ICT assets. There is a service desk that is dedicated to assist 
employees with ICT support. The division also ensures the provision of ICT equipment (desktops, 
laptops, printers etc.) to employees who use them as their tools of trade. 

In 2015/16 ICT had no funding on CAPEX which resulted in some employees struggling to get 
computers. However during the adjustment budget the money to implement some of the projects 
was provided. ICT was also ensuring that Auditor General recommendations were implemented 
where possible. 

T3.27.1 


[Type here] 


SERVICE STATISTICS FOR ICT SERVICES 

Network downtime was attended with 24 and 48 hours depending on the priorities, except where the 
satellite dishes were to be replaced after they were struck by lightning which took 3 months. 

Lightning has been an issue every year and the budget to install lightning protected switches in the 
areas prone to lightning has been requested for 2016/17. 

Most of the time service desk calls are resolved based on the priority level as defined in the Service 
Desk SOP. Due to insufficient ICT staff and budget some calls are not attended as they should be. 


T3.27.2 
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ICT Services Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

^srvtce Indicators 

(i) 

*Previous 

Year 


*Previous Year 

*Current Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Knowledge and Information Management 

ICT Plan targets 

met 

Stages for the 
review of ICT 

strategy 

- 

- 

ICT Strategy not 
reviewed 

Draft ICT Strategy 
submitted to EXCO 

ICT Strategy 
approved 

ICT 

Strategy 

approve 

d 

- 

- 


Stages for the 
Development of 
Knowledge 
Management 
Strategy 

- 

- 

Submission of 

Knowledge 

Management 

Strategy to EXCO 

Final Stage: 

Submission 
Knowledge 
Management 
Strategy to EXCO 

Knowledge 
management 
strategy approved 

Knowled 

ge 

manage 

ment 

strategy 

approve 

d 

- 

- 


Review ICT 

Governance 

Framework 



CGICT Governance 

Framework 

submitted to EXCO 

CGICT Governance 

Framework 

submitted to EXCO 

Approved but have 
been reviewed and 

submitted to 

Portfolio Committee 

Approve 
d but 

have 

been 

reviewed 

and 

submitte 

d to 

Portfolio 

Committ 

ee 

- 

- 


No. of quarterly 
reports completed 
on operation of 

4 

4 

4 

4 

4 

4 

- 

- 


[Type here] 


Note; This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incorporated in 
the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the 2014/15 
Budget/IDP round; *'Current Year' refers to the targets set in the 2015/16 Budget/IDP round. *'Following Year' refers to the targets set in the 2016/17 Budget/IDP round. Note 
that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) 
and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 

T3.27.3 





Employees: KIM Services 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

100% 

4-6 

5 

5 

5 

0 

100% 

7-9 

12 

12 

12 

0 

100% 

10-12 

2 

2 

2 

0 

100% 

13-15 

0 

0 

0 

0 

100% 

Total 

20 

20 

20 

0 

100% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 

30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. T3.27.4 


Financial Performance 2015/16 ICT Services 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational Revenue 

13 

1 302 

4 240 



Expenditure: 






Employees 

11 452 

9 556 569 

12 138 450 



Repairs and Maintenance 

35 

9190 

5 088 



Other 

22 202 

30 775 219 

49 794 063 



Total Operational Expenditure 

33 689 

40 340 978 

61 937 602 



Net Operational Expenditure 

33 675 

40 339 676 

61 933 362 



Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing the 

difference between the Actuai and Originai Budget by the Actuai. T 3 27 5 
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Capital Expenditure Year 2015/16: ICT Services 

R' 000 

Capital Projects 

Year 2015/16 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

0 

6 021 

0 




Network Equipment and Lightening 

Protection 


90 




Switches 


2 000 




Smart Grid Server 


700 




Aqculsitlon of Volp Infrastructure 


3 000 




IFMS System (LIMMS) 


231 




Total project value represents the estimated cost of the project on approval by council (Including past and future 

expenditure as appropriate. T 327 b 


COMMENT ON THE PERFORMANCE OF ICT SERVICES OVERALL: 

ICT did not have the capital budget which made it difficult to provide support to the employees. 

Disaster Recovery/Business Continuity was not implemented due to financial constraints. However 
the budget was made available during adjustment budget, which meant ICT has less than 6 months to 
go out on tender and appoint/ procure required services. The budget that was provided during 
adjustment was for upgrading the Data Centre, procuring Voice over IP services, network support and 
network switches. 

3.27.7 




3.28 PROPERTY, LEGAL, RISK MANAGEMENT AND PROCUREMENT SERVICES 


INTRODUCTION TO LEGAL; CORPORATE ADMINISTRATION; MONITORING AND EVALUATION; 
MARKETING, COMMUNICATIONS AND CUSTOMER RELATIONS MANAGEMENT 

The purpose of the sub unit is to record contractual relationship that the Municipality enters with 
third parties. The sub unit has managed to issue 100% preliminary drafts within the agreed time 
frames. 


PERFORMANCE OF THE SUB-UNIT IN TEMRS OF THE SDBIP 

The sub-unit has managed to ensure that preliminary drafts are done and circulated within the 
prescribed time-frames. 

The sub-unit has also drafted the Contract Protocol and same has been approved by all the 
committees. The workshop on same has also been conducted for all the department. 


T3.28.1 


SERVICE STATISTICS FOR LEGAL; CORPORATE ADMINISTRATION; MONITORING AND EVALUATION; 
MARKETING, COMMUNICATIONS AND CUSTOMER RELATIONS MANAGEMENT 

A total of 88 of instruction were received to do contracts and 100% of the contracts have been done 
within 7 days 


T3.28.2 



Child Care; Aged Care; Social Programmes Policy Objectives Taken From IDP 

Service 

Objectives 

Servlce^^-"^ 

Jpdi€ators 

(i) 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

*Previous Year 


*Previous Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Social Services - Community Deveiopment 

Primary health 
care services 
planned versus 
provided 
(Poverty 
Alleviation and 

Local Action 
Programme for 
Children) 

No. of indigent 

registration 

programme 

awareness 

campaigns facilitated 

4 

5 

4 

4 

4 

4 


- 

Stages for profiling 
indigent households 
in rural and informal 

settlements 

Final Stage: Survey 
conducted on 
indigent 
households in 
Muldersdrift, 
Hekpoort, 
Magaliesburg, 
Tarlton, Tudor 

Shaft, Soul City, 
Pangoville, 
Makhulugama and 
Coronation Park 

Profiling of 

indigent 

households 

was 

completed 
in 11 wards, 
reaching 

16 055 

households. 

Profiling of 

Rural and 

informal 

settlements 

Complet 
ed in 
previous 
year 

Not targeted 
as already 
completed. 

Not 

targeted as 

already 

completed 



No. of poverty 
alleviation projects 
implemented 

6 

8 

6 

8 

9 

9 


- 

No. of training 

interventions on 

early childhood 

2 

4 

2 

4 

7 

5 


- 
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Financial Performance 2015/16: Property; Legal; Risk Management and Procurement Services 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational Revenue 

3 461 

1 004 

482 626 



Expenditure: 






Employees 

30 554 

18 925 274 

20 613 343 



Repairs and Maintenance 

11 724 

8 396 711 

26 646 



Other 

45108 

51 940 468 

59 829 318 



Total Operational Expenditure 

87 386 

79 262 453 

80 469 308 

0 


Net Operational Expenditure 

83 925 

79 261 449 

79 986 682 

0 


Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing the 

difference between the Actuai and Originai Budget by the Actuai. T 3 28 5 


Capital Expenditure Year 2015/16: Property; Legal; Risk Management and Procurement Services 






R' 000 


Year 2015/16 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

930 

930 

0 




Compliance System 

930 

930 




Totai project vaiue represents the estimated cost of the project on approvai by councii (inciuding past and 
future expenditure as appropriate. 

T 3.28.6 


COMMENT ON THE PERFORMANCE OF LEGAL; CORPORATE ADMINISTRATION; MONITORING AND 
EVALUATION; MARKETING, COMMUNICATIONS AND CUSTOMER RELATIONS MANAGEMENT 

OVERALL: 

Corporate Administration supports the municipality on minute taking; good records keeping and proper 
management of the municipality's properties. 

Corporate Administration is categorized by three (3) sub-units namely: 

Records Management Unit which is tasked to assist the municipality in recognizing and keeping its 
records as important source of administrative, evidential and historical information. 

Auxiliary Services Unit which ensures that the municipality's properties are in good conditions and 
adequately equipped to be utilized by communities and relevant stakeholders. It is also tasked with 
providing printing services to internal stakeholders. 

Secretariat Unit which deals with proper management of all Council Committee meetings, i.e. convening 
the meetings, minute taking, etc. The unit is also tasked with messenger services (drivers) of the 
municipality, i.e. Transporting councilors and officials to meetings, delivery of mails, etc. 

Renting of halls and property helps the municipality generate revenue 

T3.28.7 




